
COMMISSION MEETING AGENDA

April 15, 1982, 10 a.m. to 5 p.m.
Flamingo Hotel - Redwood Room
4th & Farmer’s Lane
Santa Rosa, CA

CAIL TO ORDER

ROLL CALL OF COMMISSION MEMBERS

INTRODUCTIONS

A. APPROVAL OF MINUTES

Minutes of regular Commission meeting January 28, 1982, in San Diego.

B. CONSENT CALENDAR

I. Receiv___ing Course Certification/Decertification Report

Since the January meeting, there have been 11 new certifications and
5 decertifications.

In approving the Consent Calendar, your Honorable Commission takes
official note of the report.

2. Receiving Information on New Entries Into POST Reimbursement Progra~

Procedures provide for agencies to enter the Reimbursement Program if
certain qualifications are met. Since the passage of S.B. 201 and
S.B.210, 20 District Attorneys’ Offices (criminal investigators) and
eight Marshals’ Offices have entered the Reimbursement Program. A
total of 31 agencies have qualified and entered the Reimbursement
Program, as shown:

Clearlake Police Department
Fremont-Newark Community College District
Marin Community College District

District Attorney Invest t~ators:

Calaveras County D.A.
Contra Costa County D.A.
Kings County D.A.
Lake County D.A.
Los Angeles County D.A.
Mendocino County D.A.
Orange County D.A.
Placer County D.A.
Riverside County D.A. "
Sacramento County D.A.
San Bernardino D.A.



New Entries in POST Program - cont.

District Attorney Investiqators:

San Luis Obispo County D.A.
San Mateo County D.A.
Santa Barbara County D.A.
Santa Clara County D.A.
Santa Cruz County D.A.
Shasta County D.A.
Stanislaus County D.A.
Tuolumne County D.A.
Ventura County D.A.

Marshals:

Desert Judicial District Marshal
Los Angeles County Marshal
Orange County Marshal
Riverside Judicial District Marshal
San Bernardino County Marshal
San Diego County Marshal
Santa Barbara-Goleta Judical District Marshal
Santa Maria Judicial District Marshal

This item is on the Consent Calendar for information. In approving
the Consent Calendar, your Honorable Commission takes note of
receiving this information.

3. Receivin 9 Information on New Entries Into Specialized Program

The agency listed below meets the requirements to enter the POST
Specialized Program and has been accepted:

California Department of Social Services (Sworn Investigators)

This item is on the Consent Calendar for information. In approving
the Consent Calendar, your Honorable Commission takes note of
receiving this information.

4. Affirming Policy On Waiver of Reading Ability Test

Consistent with Commission instructions, statements of ~policy at
previous Commission meetings are submitted for affirmation by the
Commission at a subsequent meeting. This agenda item covers the
policy statement developed at the January 28, 1982 meeting, The Staff
report and complete policy statement is shown under tab B covering:

0 Waiver of reading ability test for those applicants successfully
completing a POST-certified Basic Course or Basic Course Waiver
Examination.

In approving the Consent Calendar, your Honorable Commission affirms
this policy.
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5. Submitting Grant Fund Requests To Office of Traffic Safety

The CaliFornia Office of TrafFic Safety has requested the Executive
Director to develop proposals for funding to address traFFic safety
problems in California for the 1982/83 F.Y. Staff is currently
evaluating needs in several traffic training areas. Should this
evaluation indicate need and feasibility, it would appear appropriate
to seek funding from this source. Any proposals must be submitted by
May 1, 1982.

In approving the Consent Calendar, the Commission authorizes the
Executive Director to submit funding proposals to the Office of
Traffic Safety. Final approval remains with the Commission which
must approve any actual grant which may be offered by OTS.

6. Simplifying PAM Section D-9, Field Management Training

Field Management Training now is initiated by an agency head
submitting a formated letter to POST on the agency’s stationery. The
letter format provides insufficient information and generally does
not lend itself to satisfying the needs of the agency or POST. It is
proposed that, instead of the letter, a new POST form be substi-
tuted. Upon.completion of the field management training, the agency
mustbriefly report to POST upon the value of this training. The
report form for this purpose has been modified to aid in its comple-
tion and to provide POST with useful information. Draft versions of
the two forms and the proposed amended draft of PAM, Procedure D-9,
is provided under this tab.

a

In approving the Consent Calendar, your Honorable Commission approves
the modification of PAM Procedure D-9 described in the staff report.

Receiving Task Force Report On New Organizational Concepts -
Phase II - Referring to Long~Range Plannin 9 Committee

This Task Force has submitted its report with 15 recommendations to
the Professionalization Coordinating Committee. The Committee has
reviewed and is submitting the recommendations to the Commission for
review. The recommendations are principally related to law enforce-
ment career ladders and use of paraprofessionals.

By approving the Consent Calendar, the Commission receives the report
and recommendations under this tab and refers the matter to the Long-
Range Planning Committee for its recommendations for Commission
action at the July 15, 1982, Commission meeting.

8. Reimbursement Policy Revision - Taxi Expenses

Present procedures which provide for agencies to be reimbursed for
taxi expenses at the rate of 21¢ per mile have proven cumbersome and
inadequate. Instead, the procedure should be changed to authorize
reimbursement for actual expenses up to a maximum of $25 per course
per trainee, and delete requirements for the trainees to obtain
mileage from cab drivers. The existing procedure has generated
complaints and has been difficult to administer. Fiscal impact is
not "at issue since taxi cabs are used infrequently, and the change
proposed will not appreciably increase costs.
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Reimbursement Policy Revision - cont.

In approving the Consent Calendar, the Commission adopts the
proposed amendment of Procedure E5-7j, effective July 1, 1982.

9. Reimbursement Policy Revisions - Injured on Duty and Recycled Trainees

This item, if approved, would authorize agencies to be reimbursed for
expenses incurred when a trainee withdraws from a basic course
because of illness, injury, or other reason, and the employee is
retained by the agency with the intention of requiring attendance at
a future basic course. Under current policy, reimbursement cannot be
made in these cases until a basic course is completed. Subsequent
completion may occur a year or more later in a different course.

Approval of this item would permit POST to "close out" the financial
obligation for the training received in the preliminary course and
enter in its computer the number of hours which had been reimbursed
so that any future claim would be appropriately flagged and reduced.
Purpose of the change is simplification of procedures for both POST
and local agencies. There is no fiscal impact.

In approving the consent calendar, the Commission adopts the proposed
addition to Procedure ES-3f(4), as shown under this tab, to 
effective July I, 1982.

10. Setting Public Hearing on Reducing Time Allowed to Complete
Supervisory and Management Training

Regulation lO05(b) and (c) currently require that supervisory 
management training be completed within 12 months of promotion. At
the January 1982 meeting, Commissioners approved the Long-Range
Planning Committee’s recommendation that a public hearing be held on
reducing time allowed to six months. This was a recommendation of
the Symposium Task Force on Education and Training.

In approving the Consent Calendar, the Commission sets a public
hearing for the July 15, 1982, meeting.

C. PUBLIC HEARING - COMMISSION REGULATIONS

The Commission will recall that review of the Regulations was required of
all state agencies by the Office of Administrative Law (OAL) to streamline
and simplify language. POST instituted the review process, and the recom-
mended additions, amendments, and deletions were reviewed and approved at

hearings held in April and October 1981 for the purpose of adopting the
revised regulations.

Completion of the regulations review process requires approval of all
amendments by the Office of Administrative Law. OAL has identified in an
order to show cause certain regulations or regulation subsections as not
meeting the standards of Government Code 11349.1.

-4-



Public Hearing - Commission Regulations - cont.

The changes proposed in this hearing are principally technical in nature,
with the exception of the modification of PAM Procedure C-1 and C-2 which
will require participating departments to utilize the POST Background
Investigation Manual or the POST Medical Screening Manual or equivalent
procedures. These manuals contain guidelines and recommendations for
employers. They have been in use or available for use since 1977.

This public hearing should complete the review process, and upon approval
of OAL, changes to the Regulations will be filed with the Secretary of
State and printed in the Administrative Code.

At the conclusion of the public hearing the appropriate action is a MOTION
to adopt the proposed changes with whatever amendments may be made as a
result of public testimony.

D. REIMBURSEMENT FOR PARAPROFESSIONALS ATTENDING THE BASIC COURSE

At its July 1979 meeting, the Commission voted to provide reimbursement
for paraprofessional personnel who attend the Basic Course. At the same
time, the Commission directed that these trainees be tracked for a
two-year period relative to fiscal impact and retention in the police
service.

In the course of the two-year period, two separate classes of non-peace
officer personnel were tracked: (i) Community Services Officers, who
perform some peace officer tasks but without peace officer power; and,
(2) law enforcement recruits who are hired to be law enforcement officers
but are not given peace officer powers and are paid at a lower rate of pay
until they have graduated from the Basic Course.

Over the course of the tracking period, the Community Services Officer
Group retained 76.3% and the Law Enforcement Trainee Group retained 77.4%
of the total number of persons who received the training.

Staff believes that the program constitutes an efficient use of the Peace
Officer Training Fund, recommends that it be continued, and that the prior
POST approval requirement be eliminated.

If the Commission concurs, the appropriate action would be a MOTION to
adopt the suggested wording of a proposed change to Commission Procedure
E-I, 13f3.

E. QUARTERLY FINANCIAL REPORT

Because the Commission meeting so closely follows the end of the financial
quarter, the financial report must be a handout at the meeting. Both
revenues and expenditures, at preparation of this agenda, are within
projection. ActiOn would be a MOTION to receive the Financial report.

F. CONTRACTS FOR FISCAL YEAR 1982/83

As the Commissioners are aware, negotiated contracts for the upcoming
Fiscal year are annually submitted for final approval at the April meeting.
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Contracts - cont.

Audits throuqh State Controller’s Office

Approval was granted at the January Commission meeting to negotiate
an agreement with the State Controller in an amount not to exceed
$70,000 to conduct local agency reimbursement claim audits for F.Y.
1982/83. The State Controller’s Office, Division of Audits, recom-
mends that the amount be divided into two components, if possible.
The amount of $30,000 would be to audit the assessments submitted to
the Penalty Assessment Fund by local courts. This contract would be
in conjunction with other Penalty Assessment Fund users. The balance
of $40,000 would be for the purpose of continuing local agency
reimbursement program audits.

If the Commission concurs, the appropriate action is a MOTION to
authorize the Executive Director to enter into Interagency Agreements
with the State Controller’s Office in the following amounts:

a. For the purpose of continuing local agency reimbursement program
audits: $40,000.

b. In conjunction with other Penalty Assessment Fund users, for the
purpose of auditing assessments submitted to the Fund by local
courts. $30,000.

2. Renewing Computer Services Contract

In 1979 the Commission authorized a three-year contract with Four
Phase System Incorporated to supply the computer and its components.
Four Phase is the state-approved hardware contractor for such
service. Computer system contract costs for fiscal year 1981/82 were
approximately $39,000.

Since other u~its of the organization could cost effectivelybenefit
by using computer desk terminals to process their work, rather than
to research or process it manually, it is proposed that additional
terminals be provided.

Since the present system is capable of handling 14 additional
terminals and four additional printers, no additional main component
hardware would be required. However, maximum utilization of this
capacity would require approximately $8,000 in additional contract
authorization. This money would only be expended if justified
through more effective use of personnel time and/or accuracy of
information provided.

Commission authority is requested to renew the contract withfour
Phase Systems Incorporated, in the amount of $47,576 for fiscal year
Ig82/83. This amount would provide $39,576 to continue existing
services and rental agreement, and $8,000 for additionalterminals
and printers.
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Contracts - cont.

The appropriate action, if the Commission concurs, would be a MOTION
to authorize the Executive Director to sign a contract with Four
Phase Systems Incorporated for fiscal year 1982/83 in the amount not
to exceed $47,576.

Continuing Agreement with Cooperative Personnel Services (CPS) for
Administration of the POST Proficiency Test.

At its January meeting, the Commission authorized the Executive
Director to negotiate a contract with Cooperative Personnel Services
(CPS) of the State Personnel Board for administration of the POST
Training Proficiency Test for F.Y. 1982/83. Subsequently, staff
negotiated a contract with CPS for $23,110 to cover the cost of test
administration plus an additional $2,670 to cover the cost of new
test development, i.e., the field test of new test items which will
require additional proctor costs and the printing charges associated
with 40 sets of new trial items. The total amount of the contract
for F.Y. 1982/83 is $25,780.

If the Commission concurs, the appropriate action would be to
authorize the Executive Director to sign an agreement with CPS in the
amount not to exceed $25,780.

4. Department of Justice/POST Interagency Agreement for Trainin~

At the January 28, 1982 Commission meeting, the Executive Director
was authorized to negotiate an Interagency Agreement (IAA) with the
Department of Justice for an amount not to exceed $591,275. Since
that meeting, and with DOJ concurrence, the amount has been reduced
to a maximum of $588,907. This is a slight decrease From the
$594,072 IAA authorized for F.Y. 1982/83.

If the Commission concurs, the appropriate action is a MOTION to
authorize the Executive Director to prepare and sign an Interagency
Agreement with the Department of Justice in an amount not to exceed
$588,907 for Fiscal Year 1982/83.

5. Management Course Contracts

At the January meeting, the Commission authorized staff to negotiate
with five presenters for 22 presentations of the Management Course
for Fiscal Year 1982/83. The total cost was not tu exceed $203,512.
Negotiations with five vendors has been completed as follows:

Presenter Presentation Amount of Contract

CSU, Humboldt 5 $ 41,620
CSU, Long Beach 5 43,155
CSU, Northridge 3 27,096
CSU, San Jose 4 35,824
San Diego Regional 5 52,385

Training Center

Maximum cost of all contracts $200,080



Contracts - cont.

The difference in contract amounts is because of variations in
salaries, course site rental fees, training aids used, per diem for
instructors, printing and copying cost, and amount of materials.
Excluding the one additional presentation cost, the increase is 4.7%
over this year.

If the Commission concurs, the appropriate action would be a MOTION
to authorize the Executive Director to prepare and sign individual
contracts for the presentations of 22 Management Courses for an
amount not to exceed $200,080.

6. Executive Development Course Contract

The Executive Director was authorized to negotiate a contract for the
presentation of five Executive Development Course offerings by
California State Polytechnic University, Pomona. Negotiations have
been completed for an amount not exceeding $51,465.

If the Commission concurs, the appropriate action would be a MOTION
to authorize the Executive Director to prepare and sign a contract
with California State Polytechnic University, Pomona, for an amount
not to exceed $51,465.

G. EXECUTIVE DEVELOPMENT COURSE CURRICULUM REVISION

Significant curriculum revisions of the Executive Development Course have
been completed by staff and the presenter. Proposed curriculum is
described in Attachment B under this tab.

If the Commission concurs, the appropriate action would be a MOTION to
approve the new subjects as required for the Executive Development Course
and, accordingly, the necessary revisions to Commission Procedure D-5.

H. APPEAL - DENIAL OF ADVANCED CERTIFICATE AWARD

Commission Procedure F-l-2a requires an applicant for any POST
Professional Certificate to be a current employee of a participating
agency to qualify.
Periodically, we are asked to waive the provision for an individual who
was eligible when so employed, but for some reason did not apply, and is
no longer employed by a participating agency.

George F. Lubben, Garden Grove Police Department (retired), has asked for
an appeal to the Commission of POST staff’s denial of his request for
award of the Advanced Certificate. At issue is Commission Procedure
F-l-2a which precludes award of certificates to those not currently
employed in a POST-participating law enforcement agency.

Mr. Lubben was employed by the Garden Grove Police Department on
December 21, 1971. He was medically retired on April 1, 1981, with nine
years, three months service. He was eligible for the Advanced Certificate
on December 21, 1980, with nine years service and an A.A. Degree, or in
March, 1981, with a B.A. Degree and more than six years’ service.

Analysis of the appeal is outlined under this tab. Based upon facts
currently available, staff is recommending denial of the appeal.
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I. APPEAL REGARDING AWARD OF POST BASIC CERTIFICATE

The Fresno County Sheriff’s Department is requesting special consideration
be given by the Commission regarding the issuance of the Basic Certificate,
retroactively, to Deputy Sheriff Eddie L. Barnes. Barnes is currently
employed by the department and is assigned to court bailiff duties,
pending Commission decision on this matter.

The Department and Deputy Barnes were both of the opinion that his Basic
Certificate had been properly applied for and received during his previous
six years employment with the Department from 1972 to 1978. After Barnes
was rehired in December, 1981, it was discovered that the Department had
not applied for the certificate.

Barnes satisfactorily completed the Basic Course requirement that was in
effect at the time of his initial employment. Sheriff McKinney stated
that the error was based on the Department’s oversight and affected 30 to
40 other deputies who subsequently received their certificates.

This request is to rectify an error in the issuance of the certificate
that would have been within Commission guidelines if applied for at the
time of previous employment. The deputy’s prior training does not satisfy
the current basic training requirement; however, had the certificate been
awarded prior to his termination in 1978, the same prior training would be
acceptable.

Staff suggests that appropriate action would be a MOTION to authorize the
Executive Director to issue a POST Basic Certificate to Fresno County
Deputy Sheriff Eddie L. Barnes, after receipt of proper application from
the Fresno County Sheriff. Staff further suggests this action be taken
without establishing precedent, regarding the acceptance of prior training
when a break in service has occurred.

3. SPECIALIZED CERTIFICATES FOR SAN FRANCISCO AIRPORT POLICE

On December I0, 1980, the San Francisco Airport Commission requested entry
into the POST Specialized Program. They were admitted on May 7, 1981.
Before their entry into the POST Specialized Program, the Airport Commis-
sion had operated their own 6DO-hour Basic Course which was evaluated late
in 1980 by POST and found to meet or exceed POST Basic Course require-
ments. When in April, 1981 POST staff evaluated the 181 sworn airport
officers, 107 were found to have completed the agency’s basic academy and
were therefore given credit for having attended an equivalent course.
This action was similar to the July, 1980 Commission decision to accept
officers of the California Department of Parks and Recreation because of
the large number of officers and other administrative problems. Over-
looked was a Commission decision at that same meeting that affirmed that
"all matters relating to the issuance of POST Certificates, as they affect
basic training requirements, are to come before the Commission as a matter
of course, consistent with existing policy."

It is recommended that the Commission exempt the San Francisco Airport
Commission Police Officers hired before May 7, 1981, from the Basic Course
Waiver Examination and approve the department’s 600-hour training course
as having satisfied the Basic Course requirement for those officers. (The
Department’s training course is no longer used - their trainees now attend
the POST Basic Course.)
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K. DETERMINATION OF TRAINING REQUIREMENTS FOR LEVEL I~ NON-DESIGNATED,
R~SERVE OFFICERS - SETTING PUBLIC HEARING

Effective March 1, 1982, AB 2078 requires POST to prescribe the basic
training standard for Level I Reserve Officers described in P.C. Section
832.6(a)(1). Since January 1, 1981, the required training standard 
been the Basic Course.

The general presumption since the proposal of this legislation has been
that the Commission, if given this responsibility, would at least
initially, reestablish the 200-hour Reserve Course as the training
standard for these reserve officers. Staff proposes that a study be
initiated to review the previously required 200-hour course and relevant
Basic Course Performance Objectives to assure current validity to the
duties and responsibilities of Level I Reserve Officers.

Appropriate action would appear to be a MOTION to set a Public Hearing for
the July Meeting to determine the training requirements for Level I,
non-designated, Reserve Officers as described in P.C. Section 830.6(a)(1).
In the meantime, the 400-hour requirement will remain in effect. The
matter is timed to allow any new requirements to be incorporated when
instruction begins this Fall.

L. BUDGET COMMITTEE REPORT

Commissioner Robert Vernon, Chairman of the Budget Committee, will report
on the Budget Committee meeting of March 17, 1982, in Los Angeles.

M. LICENSING

Nathaniel Trives, Chairman of the Commission’s Licensing Panel, will
present the Panel’s report on the licensing meetings held throughout
California on February 19 in San Jose, February 24 in Redding, March 10 in
Modest,, March 17 in Los Angeles, and March 18 in Orange County.

N. LEGISLATIVE REVIEW COMMITTEE

A report on the Committee’s recommendations resulting from its April 15,
8 a.m. meeting will be presented by the Committee Chairman, Robert Edmonds.

O. ADVISORY COMMITTEE REPORT

Larry Watkins, Chairman of the Advisory Committee, will report on the
April 12, 1982 meeting of the Advisory Committee and on other Advisory
Committee business.

P. OLD/NEW BUSINESS
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Q. ELECTION OF OFFICERS - REPORT OF THE NOMINATING COMMITTEE

Chairman Trives appointed Commissioners Pacileo, Trejo, and Vernon (Chair)
to serve as a nominating committee on the election of officers.

R. DATES AND LOCATIONS OF FUTURE COMMISSION MEETINGS

July 15, 1982, Bahia Hotel, San Diego (A joint meeting with the POST
Advisory Committee)

October 21, 1982, Sacramento Inn, Sacramento
January 27, 1983, San Diego
April 21, 1983, Sacramento

S. ADJOURNMENT

1348B
3-29-82
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EDMUND G. BROWN JR. I.IBR.~

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
7100 BOWLING DRIVE, SUITE 250

SACRAMENTO, CALIFORNIA 95823

January 28, 1982
Kona Kai Club

San Diego, California

COMMISSION MEETING MINUTES

The meeting was called to order at 70 a.m. by Chairman Trives.
A calling of the roll indicated a quorum was present.

Commissioners present:

Nathaniel Trives
Jay Rodriguez
A1 Angele
Robert Edmonds
Jacob Jackson
William Kolender
Richard Pacileo
Joseph Trejo
John Van de Kamp
Robert Vernon
Joe williams

- Chairman
- Vice-Chairman
- Commissloner
- Commissloner
- Commlssloner
- Commlssloner
- Commlssloner
- Commlssloner

Commlssloner
Commissioner
Commlssloner

Absent:

Rod Blonien, Attorney General Representative

Also Present:

Larry Watkins, Chairman, POST Advisory Committee,
ing the California Highway Patrol

[epresent-

Staff Present:

Norman Boehm
Glen Fine
Don Beauchamp
Ron Allen
Gene DeCrona
Bradley Koch
John Kohls
Ted Morton
Brooks Wilson
Imogene Kauffman

’- Executive Director
- Deputy Executive Director
- Assistant to the Executive Director
- Chief, Field Services
- Chief, Training Delivery Services
- Chief, Information Services
- Chief, Standards & Evaluation Services
- Chief, Training Program Services
- Senior Project Coordinator
- Executive Secretary

vistors Roster:

Dave Allan
Rick Baratta

- Office of the Attorney General
- Director, PORAC



vistors Roster - cont.

John Barber
Barbara Bare
Glen Bell
Jo Anne Betti
Johnny Boulden

Jim Burgess
John:P. Burtt
A1 Caruso
Tom Christian

Ben Clark
Donna Collier
Duane Crackel
Brad Darling
Gene M. Depuy
Ed Doonan
Richard Dronenhurg
Seth F. Easley

Tom Echols
Walt Fath
Merv Feinstein
Robert Foster
Hugh B. French
Brad Gates
Michael Guerin
Jim Guess
Joe S. Harlan
Terry Hart
C. R. Hayes
Dwiqht Helmick

Ron Jackson
Bill Johnson
Richard Klapp
Myron Klippert
Art Le Blanc
Roy Leyrer
Richard H. Lucero
Gene L. Majors
Mike Michell
Michael O’Kane
Ed Patterson
Jack Pearson
Phil Pounders
R. C. Randolph
Robert Reber
Earle Robitaille
Le Roy Sana
Dan Sapin
Hope Scot
Jack L. Shockley
J. Winston Silva
Robert E. Sime
Austin Smith

o

Univ. of California, Police Coordinato
Marshals Assoc. of California
Captain, Burbank Police Dept.

- Calif. State University Trustees
- SanDiego District Attorney Bureau of

Investigation
- Los Angeles Transit Police
- Rfverside Police Department
- D.M.V. Investigations
- Brea Police Department
- Sheriff, Riverside County
- San Diego County Marshal’s Office
- Orange Peace Officers’ Association
- Kern County Sheriff’s Dept.
- SPT Co.
- Sacramento County Sheriff’s Dept.
- San Diego Marshal
- Calif. District Attorney Investigators’

Assoc.
- San Diego State University
- Orange County Sheriff’s Dept.
- Riverside Police Department

Oakland Peace Officers’ Assoc.
U. C. San Diego
Sheriff, Orange County
Pasadena Police Department
Orange County Sheriff’s Dept.
Southern Pacific Police Dept.

- Chief of Police, National City
- Tustin Police Department
- CaPtain. CHP, Sacramento

- San Francisco Police Dept.
- Los Angeles County Marshal’s Office
- Captian, San Francisco Police Dept.
- San Diego County Sheriff’s Dept.

Chief, San Diego District Harbor Police
Dept. of Justice Training Center
President, PORAC
San Bernardino Sheriff’s Dept.
U. C. Irvine Police Dept.

- Captain, Sacramento Police Dept.
- Hemet Police Dept.
- San Diego Police Officers’ Assoc.
- Captain, San Bernardino Sheriff’s Dept.
- Marshal, San Bernardino County
- Chief of Police, Buena Park Police Dept.
- Chief of Police, Huntington Beach
- Director, CPOA
- Life Management Associates
- Life Management Associates
- Chief of Police, Westminister Police Dc
- Calif. Community Colleges
- Los Angeles County Marshal’s Office
- Golden West College



¯

Vistors Roster

A¯

James Spreine
Mark Squiers
David H. Swim
Herman L. Wiles
Shelby Worley
Paul Workman

INTRODUCTIONS

APPROVAL OF MINUTES

- Laguna Beach Police Dept.
- Los Angeles County Sheriff’s Dept.
- PORAC, Stockton Police Officers’ Assoc.
- Calif. Reserve Peace Officers’ Assoc.
- Riverside Sheriff’s Dept.
- Laguna Beach Police Department

B¯

MOTION - Rodriguez, second - Pacileo, carried unani-
mously to approve the minutes of the regular meeting
October 23, 1981, in Sacramento.

’CONSENT CALENDAR

MOTIO~ Jackson,
mously to approve
follows:

second Angele, carried unani-
the Consent Calendar items as

I ¯ Receiving Course Certification/Decertification
Report

¯

Since the October meeting, there were 12 new
certifications and 6 decertifications.

Receiving Information on New Entry Into POST
Reimbursement Program

The State Center Community College District
Police Department

3. Receiving Information on New Entries Into
Specialized Program

Modest. Judicial District Marshal
California Department of Insurance - Fraud

Investigators

4. Receiving Quarterly Financial Report

This report included information for the period
July I, 1981, through December 31, 1981.
Reimbursements for the first six months of the
1981/82 F.Y. totaled $4,672,748¯ Total revenue
equaled $7,824,196.

Charts showing reimbursements by category and
comparison of revenue bymonths are made
Attachment "A" of these minutes¯

5. Affirming Policy on Basic Course Major Changes

The following action was taken at the October 1981



¯

Consent Calendar - cont.

meeting, presented for final approval for in-
clusion in the Commission Policy Manual:

o Major Changes Basic Cdurse Performance
Objectives

"Performance Objectives for the Basic Course
requiring major changes (additions or deletions)
shall be approved by the Commission in advance
of their adoption."

o Minor Changes Basic Course Performance
Objectives

"Minor changes in the Basic Course Performance
Objectives may be made administratively and
will take effect immediately; they must be
reported to the Commission annually at its
July meeting."

6. Revising Tear Gas Training Requirements for
Probation Officers

Change Commission Procedure D-7, effective
February I, 1982, to allow field probation officers,
as described in P. C. Section 830.5, to complete
the approved Department of Justice course, Tear Gasi
Training for Citizens, to satisfy the require- I

ments of P.C. Section 12403.

7. Extending Time For Study - "Requirements For
Further Training For POST Certificate Holders
With A Break in Service"

Because this is a multi-faceted issue that requires
an indepth analysis before a final decision is reached,
it was recommended that staff continue to study this
issue and report back to the Commission by January
1983. In the meantime, policy honoring the Basic
Certificate as indicator of adequate training will
stand in effect.

8. Approving a Resolution Commending Advisory Committee
Member Wayne Caldwell

A resolution recognizing the service of Wayne
Caldwell, a member of the POST Advisory
Committee from April 1976 to October 1981.

9. Setting Public Hearing in April - Office of
Administrative Law Review

Authorizes a public hearing
Regulations and adoption of
to the PAM Ma’nual.

for revision of
specific reference
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Consent Calendar - cont.

I0. Exceptions To Reading Ability Test Regulation

11.

Grants staff, through Commission policy, the authority
to waive POST Regulation I002(a) (7) for those 
enforcement applicants who have previously successfully

~completed a POST-certified basic course or who ¯have
successfully completed the Basic Course Waiver
Examination¯process.

Approving a Report to the Legislature in Compliance
With SCR 52 (1980)

Senate Concurrent Resolution 52 of¯1980, required that
POST conduct a study of basic training standards for
peace offi.cers described in Section 832 of the Penal
Code, and to adopt a plan of action relating to the i
development of more appropriate training standards¯
The Commission was further instructed to report to the
Legislature by January 26, 1982, the plan which is
adopted.

The Commission approved the action plan, made
Attachment "B" of these minutes, and directed staff
to prepare a suitable letter, over the Commission
Chairman’s signature, for submission to the
Legislature.

End of Consent Calendar -



Co

¯

PUBLIC HEARING oN COMMISSION PROCEDURE D-11 (Relating To

Do

Basic Course Waiver Procedures)

A Public Hearing was held on the proposed language for the
adoption of Commission Procedure D-11 in its totality and
to change Regulation 1008 to refer to D-11.

No written or oral testimony was presented.

MOTION - Pacileo, second, Kolender, carried
unanimously to approve the proposed language
for the adoption of Commission Procedure D-11
in its totality and to change Regulation 1008
to incorporate PAM Procedure D-11 by reference.

PUBLIC HEARING ON THE ENTRY OF DISTRICT ATTORNEYS’ CRIMINAL
INVESTIGATORS AND MARSHALS INTO POST REIMBURSEMENT PROGRAM

With the passage of S.B. 201 and 210, which amends Section
13510 and adds ’Section 13524 Of the Penal Code, regularly
employed Inspectors/Investigators of District Attorneys’
Offices, MArshals and Deputy Marshals will be eligible to
participate in the POST Reimbursement Program effective
January I, 1982.

A Public Hearing was held, in compliance with the requirements
set forth in the Administrative Procedures Act, to receive
testimony on the regulation changes necessary to establish
reimbursement eligibility and to establish proposed require-
ments for basic training and certificates. ~

The following written testimony was received:

o M. L. Clay, Chief of Police, Red Bluff Police Depart-
ment, to object to another group of officers having
access to the POST reimbursement monies.

o D. B. Cook, Sheriff, Monterey County, to suggest the
Commission’s consideration that "_ _ _ the District
Attorney himself would be the department head, since
the chief investigator would normally work for the
District Attorney."

Oral testimony was received from:

Seth Easley, Chairman, California District Attorney
Investigators’ Association, stated the Association
agreed with a 400-hour training period and requested
that regular certificates be issued to District
Attorney Investigators.

o Bill Johnson, Los Angeles County Marshal’s office,
was in support of the staff recommendations, but
requested that a study of the issues be conducted
prior to decisions being made.
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Public Hearing cont.

o Terry Hart, Chief of Police, National City, questioned
the legal-fty of the Commission to set training standards
for the marshal category and expressed opposition.

@ Richard Dronenburg, San Diego County Marshal’s Office,
spoke in support of the Basic Course as the training
standard, but expressed opposition to the issuance of
any certificate other than the regular certificate for

~Marshals and District Attorney Investigators.

There being no further testimony, the public hearing was
closed and the following action was taken:

MOTION - Van de Kamp, second Jackson, carried unan-
imously to allow reimbursement for training courses
commencing after January I, 1982, for qualifying
Marshaland District Attorney agencies whose formal
requests for participation were received by POST
prior to the January 28, 1982, Commission meeting.

MOTIONS- Edmonds, second - Vernon, motion carried
(No - Jackson) for approval of %he following:

I ¯ Require the POST Basic Course or the Specialized
Basic Investigators Course as the standard for
District Attorneys’ Inspectors/Investigators
and the POST Basic Course as the Marshals’
training standard, and to institute a job
analysis/survey to determine if more appro-
priate training should be developed¯ The
results of the survey are to be brought back
to the Commission at %he October 1982
Commission meeting¯

¯ Continue to issue Specialized Certificates to
District Attorneys’ Inspectors/Investigators
and to Marshals and Deputy Marshals for the
interim until completion of the analysis/survey.

3. Adopt regulation changes described in
Attachment "C" of these minutes¯

¯ As policy, require agencies entering
to submit a training plan that meets
training standards for all currently
officers¯

the program
POST
employed

MOTION - Van de Kamp, second - Angele, carried
unanimously that when the staff reports back on
the findings of the job survey, that all needed
regulation changes be submitted to the Commission,
in advance of the October meeting, in conformity
with the job analysis findings.
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PUBLIC HEARING -- REPEALING OF REGULATION I004(b)

A public hearing was held to amend Commission Regulations
by deleting Section I004(b), which requires, as a condition
of continuing employment, that every peace officer complete
six semester or nine quarter college or university units
within 24 months of the date of hire. This regulation does¯

not address the type of courses that are to be completed.
Any and all college-level courses fulfill the requirement.
P.C. 13510(b) directs POST to conduct research and adopt
standards for job-related educational and other standards by
January I, 1985. This validation study will soon be initiated
and will address entry-level standards rather than conditions

for continuing employment.

There being no persons expressing a desire to speak, the
following action was taken:

MOTION - Kolender, second - Rodriguez, motion
carried (No - Angele), that the Commission repeal
Sectgon I004(b) of the Commission Regulations which
requires, as a condition of continuing employment,
that every peace officer complete six semester or
nine quarter college or uniyersity units within
24 months of the date of hire.

PEACE OFFICER LICENSING

For the purpose of assessing¯field sentiment regarding
licensing, the Chairman invited those participants wishing
to address the Commission in this regard to step forward.

,The following parties were heard:

Proponents

Richard Lucero President, P.O.R.A~C.
Mike O’Kane, Captain, Sacramento Police Department,

representing John Kearns, Chief of Police, Sacramento
¯ Police Department

Les Delaney, President, Coalition of Associations and
Unions of State Employees (CAUSE)

David Swim, President, Stockton Police officers’ Assoc.
Robert Foster, President, Oakland Police

Officers’ Assoc.
John Burtt, Member of the¯Board of the Riverside Police

Officers’ Assoc.
Jack Pearson, President, San Diego Police Officers’ Assoc.
Rick Baratta, General Manager, PORAC

Opponents

Mark Squiers, Captain, Los Angeles Sheriff’s Department,
representing L.A.S.D.

Dwight Helmick, Captain, California Highway Patrol
representing CHP

Craig Meacham, 2resident, Los Angeles County Chiefs
of Police Assoc.

Robert Reber, Chief of Police, Buena Park Police Depart-
ment, representing Orange County Chiefs of Police and
Sheriff’s Association
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Contracts cont.

4. Management Course

¯

MOTION Angele, second - Edmonds, carried unanimously
(Vernon abstaining) to authorize the Executive Director
to negotiate contracts with the current five contractors
to present 21 presentations of the Management Course
during F.Y. 1982/83, not to exceed a total contract cost
of $203,572¯

Department of Justice/POST Interagency Agreement for
Training \ ~,

MOTION -, Angele, s~cond - Van de Kamp, carried unanimously
to authorize the Executive Director to negotiate an
Interagency Agreement with DOJ for F.Y., 1982/83 for an
amount not t6’ exceed $591,275.

Continuation of POST’s Relationship with CPS Reg’arding
the Administration of the POST Training Proficiency Test

H.

f~

MOTION - Angeler second Trejo, carried unanimously to
authorize the Executive Director to negotiate a contract
with CPS for services during F.Y. 1982/83 in an amount

~ ~ noft’~to exceed $26,000.

CALIFORNIA LAW ENFORCEMENT COMMAND COLLEGE

%/ , .

/~MOTION An~ele, second - Pacileo, carried unanimously
for apprdlv!l of the following three recommendations
of the Comm,ission’s Long-Range Planning Committee
and the additi()n of a fourth recommendation 
Commissioner Vernon:

I ,

/
,i

2.

The concept of a ".Law Enforcement Command
College" be fully endorsed by the Commission¯

The Commission’s Long-Range Planning Committee
continue to be assigned to review and oversee
the matter, and that study include field visits
to similar programs located both in this country
and abroad.

3. An accelerated action plan be developed¯

4. A system be devised w~ereby input can be
received on a regular basis from the POST

Advisory Committee.

Larry Watkins, Chairman of the Advisory Committee, reported
that the Advisory Committee concurred with the recommenda-
tions of the Long-Range Planning Committee with the request
that the Advisory Committee be permitted an active role
in the continuing planning concept.
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11.

TASK FORCE REPORT ON CONTINUING EDUCATION
(SUPERVISORY/MANAGEMENT)

The Long-Range Planning Committee and the Advisory Committee
had reviewed the eight recommendations of the Task Force on
Continuing Education and presented their recommendations to
the Commission. The following action was taken:

I ¯ Initial Training Requirements

’ MOTION - Edmonds, second - Williams, carried
unanimously to approve, for public hearing at
a future date, recommendation #I as modified
by the Professionalization Coordinating Committee
to amend POST Regulation I005(b) and (c) to require
successful completion of the Supervisory/Manage-
ment Course prior to or within six months of the
promotion. Current regulations require it within
one year.

Larry Watkins, Chairman of the Advisory Committee,
reported that the Advisory Committee agreed with the
recommendation, but there was consensus that the six-
month requirement would create a hardship for departments
plus there would also be an increase of waiver requests
from Chiefs.

2. Supervisory/Management Update

MOTION - Edmonds, second - Vernon, carried unani-
mously for approval, for a public hearing at a
future date, of the Task Force recommendation that
POST Regulations be amended to require supervisors
and managers to successfully complete certified
supervisory and management update courses period-
ically. Specific time frames are to be determined
at a later date.

The Advisory Committee Chairman stated the Advisory

Committee approved support of the Long-Range Planning
Committee’s recommendations #2, 3, 4,6, and 7. Recom-
mendations #5 and 8 were deferred for separate action.

MOTION - Paci!eo. second - williams, carried unani-
mously for approval of recommendations #2] 3, 4, 6,
and 7 of the Long-Range Planning Committee as
follows:

3. Administrators Course

The Long-Range Planning Committee recommends approval
of the Task Force recommendation that an Administrators
Course be developed by POST for upper-level management
positions, and to direct staff to address as part of the
overall review-of supervisory, management, and executive
training.
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12.

Force Report on Continuing Education cont.

Supervisory and Management Course Curricula

The Long-Range Planning Committee recommends approval
of the Task Force recommendation that a thorough study
be conducted by POST to redesign the supervisory and
management course curricula into learning goals and
performance objectives and to modularize the subject
matter and make it more relevant.

Instructor Development

The Long-Range Planning Committee recommends approval
of the Task Force recommendation that POST publish an
"instructors handbook" on methods of presentation for
use as a guide by instructors and training institutions,
and direct staff to develop specifications on methods
of instruction for use as a guide by instructors and
training i.nstitutions.

Improved Quality Control

The Long-Range Planning Committee recommends approval
of the Task Force recommendation that POST staff conduct
on-site course audits to evaluate instructors and report
the results to course presenters, and direct that staff
use a variety of methods to increase quality control
including on-site audits.

Adequate Performance Objective Testinq

Advisory Committee Chairman Watkins stated the Advisory
Committee’s comment on this recommendation was that prior
to promotion, at which time the testing process would take
place, rarely would an administrator take a promotee at
the end of ]2 months, who goes through a course and flunks,
and reject him during probation. So it should be recognized
that the testing process would not have much effect¯

MOTION - Rodriguez, second - Edmonds, carried unani-
mously to approve the Long-Range Planning Committee
recommendation for approval of the Task Force recom-
mendation that POST exercise more quality control
over certified supervisory and management courses
by developing appropriate testing processes and
assuring that such tests are properly administered,

and to direct staff to develop a testing process
which assures that the course objectives are met.

Training vs. Education

Advisory Committee Chairman Watkins stated the Advisory
Committee had suggested the insertion of "baccalaureate"
in the recommendation.

MOTION - Edmonds, second Angele, carried unani-
mously for adoption of the Long-Range Planning
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Committee’s recommendation for approval of the Task
Force recommendation that a committee be established
to work with the Chancellors of the Community College
system and State University and College system to

develop relevant upper division courses or baccalau~

reate degree programs for the police service.

J, LEGISLATIVE REVIEW COMMITTEE

Commissioner Robert Edmonds, Chairman of the Legislative Commit-
tee,:reported on the Committee meetings of December 15 and
January 28 at 8:30 a.m., and the following action was taken:

MOTION - Edmonds, second - Vernon, carried unani-
mously that the Commission modify the action taken
at the July 16, 1981, Commission meeting and adopt
the following as the position of the Commission:

The Commission takes a neutral position on the
-issue of peace officer licensing until further
input is received from the field. To assist in
assessing the desires of the law enforcement
community, it is suggested that a series of
public mee£ings be conducted by the Commission
throughout the State on the issue of peace
officer licensing.

Chairman Trives again announced that he had appointed

three members of the Commission, other than himself,
to act as ad hoc panel on licensing. Meetings will be
scheduled throughout California to hear and receive input
on licensing from the field. Until the conclusion of
these meetings, the Commission will remain silent on the
issue. The Commissioners appointed to serve on the panel
were Joe Trejo, Robert Edmonds, and Jacob Jackson, chaired
bv Nathaniel Trives.

MOTION - Van de Kamp, second - Angele, carried unani-
mously that the Commission adopt the following
recommendations of the Legislative Review Committee:

O The Commission support legislation to amend Penal
Code Section 832.4 to allow the affected peace
officers up to 24 months in which to obtain the
POST Basic Certificate. Current law requires
the certificate to be obtained within 18 months.
The six-month extension would allow most officers
to complete their probationary periods before
being required to obtain the certificate.

o The Commission retain its previous position of
neutral on A.B. 2172, as amended on January 19,
1982. The amended version would require the
Department of Consumer Affairs to contract with
POST-for the development of a course(s) in the
exercise of the powers to arrest for private
security personnel.
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Legislative Review Committee - cont.

The policy guidelines for staff to follow, as they relate to
peace officer licensing legislation, were postponed following
lunch break at which time the following action was taken:

MOTION - Vernon, second - Trejo, carried unanimously
for adoption of the following policy guidelines:

In the event that legislation relating to peace officer
licensing is introduced prior to the completion of
the suggested POST field meetings, staff will need
some general instructions and authorization to
represent POST’s interests in certain areas pending
any final and formal action by the Commission. There-
fore, it is recommended that staff be authorized to
convey to the author of any licensing bill, and others,
the Commission’s interest that the following elements
be considered. Any such authorization is not to be
construed.as support for the licensing legislation:

o POST be identified as the control agency.

All peace officers are to be included.

o Require selection standards.

Require training standards.

o Ensure license holder is not immunized from
local discipline.

o Ensure current POST reimbursement program is
not adversely affected.

¯ Ensure current POST professional certificate
program is not adversely affected.

¯ Require a revocation process.

o Require a fee structure.

o Require a penalty clause for license misuse.

o Require a comprehensive record keeping process.

® Set January I, 1984, as the implementation date.

ADVISORY COMMITTEE REPORT

Larry Watkins, Chairman of the Advisory Committee, thanked
the Commission, on behalf of the Advisory Committee, for the
opportunity to provide input on both the agenda and the assign-
ment of reviewing the recommendations of the Long-Range Plan-
ning Committee regarding the report of the Task Force on Continu-
ing Education. The comments of the Advisory Committee were



15.

Advisory Committee Report - cont.

submitted as the items came up on the Commission’s agenda
and have been so noted. The Advisory Committee will welcome
the continuing opportunity for this type of input.

PRIVATE SECURITY BATON TRAINING

MOTION - Kolender, second Jackson, motion
carried (No Pacileo) that Commission Procedure
D-7 be amended to allow staff to certify qualified
training institutions or ’individuals to present
the Security Guard Baton Training Course to meet
the requirements of Penal Code Section 12002(b).

OLD/NEW BUSINESS

I ¯ Correspondence

James Shannon, Deputy Chief of Police, City and
County of San Francisco, re. appointment of
Randolph Taylor to position of police officer.

Information item.
was indicated.

No action by the Commission

Rodney Blonien, Special Assistant Attorney General,
re. budget for proposed POST study to meet the
requirement of A.B. 1310.

¯

Chairman Trives referred this correspondence
to the Commission’s Budget Committee for further
study.

Nominating Committee

Election of officers will be on the April Commission
meeting agenda. Therefore, Chairman Trives appointed
a Nominating Committee of Commissioners Pacileo, Vernon,
and Trejo.

DATES AND LOCATIONS OF FUTURE COMMISSION MEETINGS

The following calendar for future Commission meetings was
approved:

April 15, 1982, Flamingo Hotel, Santa Rosa
July 15, 1982, Bahia Hotel, San Diego (Joint Meeting with

POST Advisory Committee)
October 21, 1982, Sacramento
January 28, 1983, San Diego

ADJOURNMENT

There being no further business to" come before
the meeting was ~djourned at 3:25 p.m.

im0~gne Kau f fnfa~
Ex~utive Secretary

the Commission,
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PLAN OF ACTION RELATING TO
PENAL CODE 832 TRAINING REQUIREMENTS

Senate Concurrent Resolution 52 (1980), senator Presley, directs POST "to
conduct a study of basic training standards for peace officers described in
Section 832 of the Penal Code and to adopt a plan of action relating to the
development of more appropriate training standards, "...and to report to the
Legislature by January 26, 1982, describing the plan v~ich has been adopted..."
This is a synopsis of the work accomplished in the study and is intended to
fulfill the requirement of the resolution.

BACKGROUND

Penal Code 832, passed in 1971, requires that all peace officers ~dentified as
such in the Penal Code must be trained in a course approved by the Commission
on Peace Officer Standards and Training in order to retain their peace officer
powers and, if applicable, to carry a firearm.

For most visible and numerous of those - employed by city police departments
and county sheriffs’ departments - this required training is an extensive
course of at least 400 hours. For most other peace officers, the only
training required by law is a forty-hour course in arrest, search and seizure,
and in use of firearms. This course was developed and prescribed pursuant to
the legislation in 1971.

The 832 course is limited in scope and is intended merely as an orientation to
peace officers’ power and concomitant responsibilities. Many feel that it is
no longer adequate. This view provided, no doubt, the motivation for SCR 52.

832 Study

SCR 52 authorized an expenditure not to exceed $50,000 to conduct the study.
Pursuant to this, a competitive bidding process was held and a contract was
negotiated with Dr. Bruce T. Olson, Ph.D, in the amount of $48,955.06, to
conduct the study.

The study will use the Performance Objective-based basic course required of
"regular" peace officers as a nucleus and will expand, contrast, and modify as
indicated by research into the training requirements of the various groups.

Research is utilizing an advisory committee consisting of representatives of
each of the major categories of users of 832 training and a survey
questionnaire which will be completed by administrators, supervisors,
trainers, and incumbents of nearly all peace officers position extant in
California. More than 2500 questionnaires have been distributed with an
anticipated return of 70 percent.

A meeting of the Advisory Committee has been held to discuss research design
and experience with the existing 832 program. A second meeting will be held
later to review the final product. The conclusion reached from this meeting

Attachment "I
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and from other discussion with POST staff, 832 trainers, peace officer leaders
and line officers is that the existing program is probably fulfilling its
mission - a limited orientation to peace officers’ responsibilities and
powers. A nearly unanimous opinion, however, is that much more training is
needed.

A detailed report on research activities to date is available upon request.

Product

The final product will be a Final report containing a complete training
program with performance objectives and lesson plans. It will extend beyond
the limited area of the current program and into areas of skills, knowledge,
and attitudes that impact peace officer activities indirectly as well as
directly.

We are hoping that we can develop a single program which will satisfy these
needs for all categories. It may be, however, that we may need two or more
courses with a universal core and some specialty areas. It is not part of the
design to develop training for specialized non-peace officer functions. Colt’
factors will be included in the final report.

PLANSFOR DEVELOPING MORE APPROPRIATE TRAINING

The major thrust of SCR 52 was the adoption of a plan of action for more
appropriate training. The text above describes that part of the plan which we
feel comfortable with pending further consideration by the Legislature.

Our ultimate plan of action, therefore, is to complete the training program
with estimates of the cost, both to the peace officer training fund and to law

enforcement agencies, and to explore the feasibility of legislation amending
P.C. 832 to mandate the recommended training requirements.

All research activities and the final report will be completed by mid 1982. A
copy of the first report will be forwarded to the Legislature upon approval by
the Commission.

January 28, 1982

-2-



Revised:
January ]; ]982

REGULAT IONS

CALIFORNIA ADMI~ISTRATIVE CODE

The Regulations of the Co~mission on Peace Officer Standards and Training are
established and adopted in compliance with and by authority of Penal Code
Sections 13500 et. seq.

The Regulations are codified in Title 11, Chapter 2 of-the California
Adminisb-ative Code, originally effective October 23, 1960, and revised
effective January l, 1982.

TITLE II

PEACEOFFICER STA~DARDS A~,;D TPAI{.~i~IG

CHAPTER 2

COHMISSIOH 0~I PEACE OFFICER ST~IDARDS AHD TRAINIHG

Article I. General

lO00. Objectives

The objectives of the Co~mission on Peace Officer Standards and Training are:
t

(a) To raise the level of competence of regular, reserve, and specialized
peace, officers:

(1} By establishing minimum standards relating to physical, mental,
and moral fitness which shall govern the selection of such peace
officers, and

(2} By establishing minimum standards for training such peace
officer~-

(b} To provide such services and aid to local law enforcement as
authorized bylaw.

1001. Definitions

(a) "Accredited College" is a co,unity college, college or university
accredited as such by:

Attachment "C"



I001.
o

Definitions (continued) 

(I) The department of education of the state in vlhich the co,unity
college, college or university is located, or

(2) A recognized national or regional accrediting body, or

(3) The state university in the state in which the community college,
college or university is located.

(b) "The Act" refers to Part 4, Title 4 of the Penal Code of California,
con~encing at Section 13500 and entitled, "Standards andTraining of
Local La~v Enforcement Officers."

(c) "Approved Course" is a cUrriculum that is determined by the Commission
to satisfy a legislative mandate. Approved courses are outlined in
the POST Administrative Manual (P~), Section D-7.

(d) "Assistant Department Head" is a peace officer occupying the first
position subordinate to a department head, is generally responsible

~for supervision of middle managers and/or supervisors, and is a
position for which commensurate pay is authorized.

(f)

(g)

(h)

(i)

"Certified Course" is a formal program oF instruction for law
enforcement for which the Commission approved individual presentations
for the purpose of maintaining quality control.

Co~mlssion" is the Co~ission on Peace Officer Standards and
Training.

"Co..~;Ruter Trainee" is one who attends a training course and travels
between his or her department or normal residence and the course site
each day.

"Department" in the Regular Program is a city police department, a
county sheriff’s department, a regional park district, a district
authorized by statute to maintain a police department, the California
Highway Patrol, the University of California Police, ~.-~. ,the
California State University and Colleges Police, marshals
departments~ district attorney offices employin 9 ~nvestigatoFs , and
the ConTnunity College District Police; or in the Specialized Program
is a specialized agency, department, division, branch,.:bureau, unit,
section, office or district that provides investigative0r general
law enforcement services.

"Department Head" in the Regular Program is the chief of police,
sheriff, marshal~ chief investigator of a district attorney’s office,
or chief executive of a department; or in the Specialized Program is
the. peace officer chief law enforcement executive, directly
responsible for administration of the specialized law enforcement
function of an agency.



1001. Definitions (continued)

(r) "POST Administrative Nanual (P~4)" is a docLwent containing
Commission Regulations and Procedures, and Guidelines which implement
the Regulations-

"quasi-Supervisory Position" is a peace officer position above the
operational level position~ for which ca~ensurate pay is authorized,
is assigned limited responsibility for the supervision of subordin-
ates, or intermittently is assigned the responsibility of a "First-
level Supervisory Position", and most co~,anly is of a rank below
that of Sergeant.

(t} Regular Officer" is a peace officer regularly employed and paid as
such who is subject to assignment to the prevention and detection of
crime and the general enforcement of the criminal laws of this state

while employed by a city police departm,,ent, a county sheriff’s
department, a department or district enumerated in Penal Code Section
13507, or the California Highway Patrol.

(U) "Reimbursement" is the financial aid allocated from the Peace Officer
Training Fund, as provided in Section 13523 of the Act.

V)
l, ~.R_imbursement Plan" consists of a combination of training-related
expenditures for which reimbursement is approved by the Commission.

"Resident Trainee" is one who, while a~vay from his or her deparb~ent
or normal residence, attends a training course and takes lodging and
meals at or near the course site for one or more days/nights.

(x) "Specialized Law Enforcement Agency" is:

(l} A segment of an agency which has policing or law enforcement
authority imposed by law and whose employees are peace officers
as defined by law; or

An agency engaged in the enforcementof regulations or laws
limited in scapeor nature; or

(z)

(3} An agency that engages in investigative or other limited law
enforcement activities in the enforcement of criminal law; and

(4) Authorized by the Co~ission to participate in the Specialized
Law Enforcement Certificate Program.

(Y) "Specialized Peace Officer" is a marshal or deputy marshal of a
municipal court, a regularly employed and paid inspector or
~nvestigator of a district attorney’s office as defined in Section
830. i P.C. who conducts criminal investigations or a peace officer
employee of a specialized law enforcement agency authorized by the
Cow,mission to participate in the Specialized Law Enforcement
Certificate Program.

(z) "Trainee" is an employee of a department who is assigned to attend a
POST-certified course.



10.

I004. Conditions for Continuing Emploj#nent

(a) Every peace officer employed by a department shall be required to
serve in a probationary status for not Tess than 12months.

1005. Minimum Standards for Training

(a) Basic Course (Required)

Penal Code Section 832.3 requires that peace officers of cities,
counties and districts complete a course of training approved by the
Commission on Peace Officer Standards and Training before exercising
the powers of a peace officer. The course of training approved by
the ConTnission is the Basic Course. Penal Code Section 832.3 further
provides that peace officers who have not completed an approved
course may exercise the powers of a peace officer while participating
in a field training program approved by the Co,Tmission on Peace
Officer Standards and Training.

(i) Every regular officer and marshal or deputy marshal of a
municipal court, except those participating in a POST-approved
~ield training program, shall be required to satisfactorily meet
the training requirements of the Basic Course before being
assigned duties which include the prevention and detection of-
crime and the genera] enforcement of s~ate laws.

Requirements for the Basic Course are set forth in P~,I,
Section D-I."

Every regularly employed and paid inspector and investiqator of
a district ~ ~ ~ ’at~o,n_y s office as defined in Section 830.1P.C.
who conduct criminal investigations, except those participatFnq
in a POST-approved field trainin~ progr~m~ shall be’required t~
satisfactorily meet the trainin~ requirements o~ the Specialized
Basic Investigators Course or may elect to satisfactorily mee~
the trainin~ requirem, ents of the Basic Course before bein9
assigned duties which include performin~ specialized enforc~nent
or investigative duties.

Requirements For the Specialized Basic Investigators Course and
the Basic Course are set forth in P/J~ Section D-12 and PAH
Section D-I, respectively.

Regular Progr~n agencies may assign newly appointed sworn
personnel as peace officers for a period not to exceed 90 days
frc~ date o~ hire, without such personnel being enrolled in the
Basic CoOrse, if the Commission has approved a field training
plan submitted by the agency and the personnel are full-time
participants therein.

Requirements For POST-approved Field Training Programs are set
forth in P~, Section D-13.



If.

I005. Minimum Standards for Training ~continued)

C4) Every specialized officer, except marshals, de~ marshals, an_______dd
reQularlv em~loyed and paid inspectors and investieators o, = a
~T~rlct attorney’s offlce, shall satlsractorlly mee~ the
~-aining requirements of t6e Basic Course, P#J,I, Section D-I, .
within 12 months frc~ the date of appointment as a regularly
e~ployed specialized peace officer; or for those specialized
agency~geace officers whose primary duties are
investigative and have not completed the Basic Course, the chief
la~ enforc~,~ent a~ninistrator may elect to substitute the
Specialized Basic Investigators Course, P~:4, Section D-12.

(b) Supervisory Course.(Required)

(I)

(2)

(3)

Every peace officer promoted, appointed or transferred to a
first-level supervisory position shall satisfactorily complete a
certified Supervisory Course prior to promotion or within 12
months after the initial promotion, appointment or transfer to
such position.

Every regular officer who is appointed to a first-level
supervisory position shall attend a certified Supervisory Course
and the officer’s jurisdiction maybe reimbursed provided that
the regular officer has been awarded or is eligible for the
award of the Basic Certificate.

Every regular officer $.Jho will be appointed within 12 months to
a first-level supervisory position may attend a certified
Supervisory Course, provided that the officer has been a,,varded
or is eligible for award of the Basic Certificate.

(c)

(4)

(5)

Management Course (Required)

Every regular officer who is assigned to a quasi-supervisory
position may attend a certified Supervisory Course and the
officer’s jurisdiction may be reimbursed for allowable travel
and subsistence expenses only Following satisfactory completion
of such training, provided that the officer has been awarded or
is eligible for award of the Basic Certificate.

Requirements for" the Supervisory Course are set forth in P~,
Section D-3.

(1) Every peace officer promoted, appointed or transferred to a
middle manag~ent position shall satisfactorily complete a
certified Management Course prior to promotion or within 12
months after the initial promotion, appqint~ent or transfer to
such position.

(2) Every regular officer who is appointed to a middle management or
higher position shall attend a certified Manag~nent Course and
the jurisdiction may be reimbursed, provided the officer has
satisfactorily completed the training requirE~nents of the
Supervisory Course.
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1013. Code of Ethics

The Law Enforcement Code of Ethics, as stated in P~4, Section C-3, shall be
administered to all peace officer trainees during the Basic Course or at the tiF
of appointment.

1014. Training for Non-Sworn and Paraprofessional Personnel

(a) Reimbursement shall be provided to Regular Program agencies for the
training of non-sworn personnel performing police tasks and para-
professional personnel, as determined by the Co,,-~ission. (See
Regulation 1015 and P~’~ Section E-I-3-f)

(b) Request for Approval

(]) Non-Sworn or Paraprofessional Personnel. Whenever it is neces-
sary for the employing jurisdiction to obtain ¯prior written
approval from the Co~mission for non-sworn or paraprofessional
personnel to attendreimbursable training, the agency shall include
in the approval request the following information regarding each
individual. (See P~, Section E-I-3-f)

(A) The trainee’s name and job title.
(B) Job description.
(C) Course title, location and dates of presentation.

(c)

{2) Request for approval must reach the Co~mission 30 days prior to the
starting date of the course.

Reimbursement

1015.

Reimbursement for non-sworn and paraprofessional personnel is computed
in the same manner (except as noted below) as for sworn personnel
according to the reimbursement plan for each course appropriate for the
employee’s classification as set forth in P~, Section E-I-3-f. ~lote:
No reimbursement is provided for the training of non-sworn personnel for

t.
expenses associated with courses enumerated in Regulatlon
lO05(a){b)(c)(d}(e), except as provided in P~, Section E-I-3-f 

Reimbursements ’ ’

(a) Propor~cionate Reimbursement

In the Regular Program, reimbursements to cities, counties, and
districts shall be granted by the Commission in accordance with Section
13523 Penal Code.

(i} Marshals’ and district attorneys’ departments are included in the
Regular Program for reimbursement even though individual oF~Tcers
employed by the agencies have retained speclalized offrlcer
classiticatlon.
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I015.

(b)

Reimbursements (continued)

Claims for Reimbursement

Claims must be submitted on forms provided by the Commission and
received no later than ninety days after the completion of a certified
course.

All claims for training expenditureseligible for reimbursement from the
Peace Officer Training Fund are subject to the following provisions:

(1) Claims received Fore than BO days, but less than 180 days,
following the completion of a certified training course shall be
reduced by 25% of the approved reimbursable amount.

(2) Claims received more than 180 days following the completion of a
certified training course shall not be reimbursed.

Notwithstanding the provisions of sub-paragraph (b) of this Section,
upon a regular officer’s appointment and within one year from
satisfactory completion of training enumerated in sub-paragraph (b)(3),
(c)(3) or (e)(2) (b)(2~[~, (c)(2)(~) ~ ~c~2)(G) of Regulation 100
the officer’s jurisdiction may be reimbursed.

(d) Training Expenses Flay Be Claimed Only Once

When a Regular Program trainee has attended a course certified by the
Co~ission for which reimbursement has been legally claimed and paid, an
employing jurisdiction may not receive reimbursement for subsequent
attendance by the same trainee of the same course unless attendance of
the course is authorized to be repeated periodically, such as for
Seminars, Advanced OFficer Courses: and selected Technical Courses which
deal with laws, court decisions, procedures, techniques and equipment
which are subject to rapid development or change. Exceptions or special
circumstances must be approved by the Executive Director prior to
beginning the training course.

(e) Reimbursement Limited to Actual Expenses

Reimbursement is provided only for expenses related to attendance of -
POST certified courses. Reimbursement is limited to expenses as
described in P~M, Section E, or actually incurred expenses which are
approved by the Con~nission, whichever is less.

(f) Reimbursement may be provided only for satisfactorily completed training
acquired by full-time employees in an on-duty status. (See PA/,I, Section
E-l-3-i & k)

(g) Reimbursement may be made to a jurisdiction ~lhich terminates a Regular
Program trainee or allows a trainee to resign prior to completion of a
certified Basic Course, provided the requirements o[ Section 1002(a) (1)
through (6) have been completed prior to the trai~ee’s appointment date
and the date the course began.



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMAB.Y SHEET

Agenda Item Title Meeting Date

Course Certification/Decertification Report April 15, 1982
~Bureau IR ev~ewed By Researched By

Training Delivery Services Judy Yamamoto
Executive Director Approval Date of Approval ~ate of Report

-g:’ March 8, 1982

Purp°se:Decision Requested [] Information Only[~] Status Report[’-] Financial Impact Y[~]s s~b Analysls Noper dc)ails) [~

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATI©NS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__).

The following courses have been certified or decertified since the January 28, 1982
Commission Meeting:

CERTIFIED .
Reimbursement

Course Title Presenter Course Category " Plan Fiscal Impact

1. Reserve Training, LASO Approved NA $ 0
Module A

2. Rifle Marksmanship FBI, LA " Technical IV 10,217
and Sniper Course

3. Complaint Dispatch- San Diego Reg. Technical IV 1,857
er Update Course LE Trng. Cnt.

4. Anti-Sniper and FBI, LA Technical IV 11,115
Survival (SWAT)

5. Bomb Scene Inv. FBI, LA Technical IV 5,573

6. Photograph- Napa College Technical IV 2,786.40
Basic LE

7. Juvenile Justi.ce California DA Technical IV 12,.255
Training Seminar Association

8. Supervisory" San Diego Reg. Supervisory II 9,349
LE Trng. Cnt.

9. Advanced Civil Rio Hondo Col. Technical IV 11,145
Procedures

i0. Hostage Neg. for. CSU San Jose Technical III 13,430
Command Personnel AJ Bureau

11. Advanced Officer Sacramento SD AO II 40,439

Utilize reverse side if needed

POST 1-187 (llev. l/8Z)
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’DECERTIFIED

Io

2.

"3°

4.

5.

Arrest & Firearms
PC 832

Arrest & Firearms
PC 832

Driver Training

Crime Prevention
Officers Trng.

LE Skills &
Knowledge Modular

San Francisco
Airport Police

FBI, San Diego

Kern Co. SD

San Bernardino
Co. SD

.Academy of Jus-
tice/Riverside

Approved

Approved

Technical

Technical

Technical

IV

IV

IV

III

IV

0

0

0

0

0



AGENDA 1TEh¢ SUML1ARY SHEET

r;d.t ltein Title_Clearlake Police D_~epartment I ~ ~ //~4

I

Meeting Date

~1_~5 1982
Researched l~y

Ge x
Dale of Report

aanuar~jlL 1982
Purpose:: Decision Requested [7~ l,~formatlo,l Only [] Status Report[] FinAncial Impact p~r d<:;,i,~) [~

in-the space provided below° briefly describe the IS5U1:25, BACI<GROUb;D, AN*\LYSIS and it ECOMMENDATIONS.
[Use separate labeled paragraphs and include page numbers xvhere the expanded information can be located in the
[report. (e.g., ISSUE Page._ .}.

Issue: :-

The City of Clearlake has requested entry into the POST Reimbursement
Program.

Background i

The City of Clearlake was recently incorporated and formed a police
department that became operational on October i, 1981. By ordinance
No. 20 dated October 12, 1981, the city has requested entry into the
POST Reimbursement Program.

The depar~tent presently employs seventeen sworn personnel. All officers
possess a Basic Certificate or higher. The department employs adequate
selection standards. The projected,financial impact should be about
$3,000 annually.

Recommendation:
7

It is reco~nended that the department be included in the POST Reimbursement
Program.

I’O;g’l I-IB7



’ Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET
enda item Title

Fremont-Newark Communit"
Division

Field Services
Executive :rector Apprt

Decision Requested [~]

Distr

Date of Approval

Information Only

Meeting Date

Police April 15, 1982
Researched By

George Fox ~<~
Date of Report

February 4, 1982
- T

¯ n ’al Y s (s~.o Ar~all,~,~ No
Status Report~_~ Fma C~ I__ rap_ ~details} -- []

In the space provided below, briefly, describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e. g., ISSUE Page).

ISSUES

The Fremont-Newark Community College District Police Department has requested

entry into the POST Regular Program.

BACKGROUND

The college police department has participated in the POST Specialized Program

since August Ii, 1970. The provisions of Section 830.31 (c) Penal Code, permits

a community college district to create a police department. Section 13507 (e)

Penal Code places such a district department into the Regular POST Reimbursable

Program. The college has submitted the necessary resolution supporting POST

standards and regulations.

ANALYSIS

The department presently employs five sworn officers. All officers possess

Basic Certificates or will be qualified for same. Adequate selection standards

are employed.

RECOMMENDATION

The Commission be advised that the Fremont-Newark Community College District

Police has been admitted into the POST Regular Program consistent with

Commission policy.

FISCAL IMPACT

The estimated fiscal impact should be less than $i000 annually.

Jtilize reverse side if needed

:POST 1-187



¯ Commission on Peace Officer Standards and Training

AGENDA ITEM SUMPv~ARY SHEET

~enda hem Title

Marin Community College District
Division

Division~ tl oval
Field Services ~’. ~~

Executive Director pro~ Date of Approva~i

Meeting Date

April 15, 1982
Researched By

JGeorge Fox
Date of Report

February 4~ 1982

xl’~5 (S~e .-\r, alysisFinancial Impact per d~tails)

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e. g. , ISSUE Page__}-

ISSUE

The Marin Community College District Police has requested entry into the
POST Regular Program.

BACKGROUND

The provisions of Section 830.31 (c) Penal Code, permits a community college
district to create a police department. Section 13507 (e) Penal Code places
such a department into the Regular POST Reimbursable Program. The college
district has submitted the necessary resolution supporting POST objectives
and regulations.

ANALYSIS

The department presently employs tensworn officers. Adequate selection
standards and background investigations have been used.

RECOMMENDATION

The Commission be advised that the Marin Community College District Police
Department has been admitted into the Regular POST Program consistent with
Commission policy.

FISCAL IMPACT

It is estimated that the fiscal impact on the POST Training Fund will be
about $3,000 annually.

Utilize reverse side if needed

POST 1-187



Commlsv~on on Peace Of fleer 5ta.dards and Training

AGENDA ITICM SUMMARY SIIEET

Item Title

Calaveras ~ D~strict Attorney Inve~tors

Field Services I~ ~/~//Z~----~
Executive Director Approval IDate of Approval

Meeting Date

_April 15, 1982
[tesearched l~y

Geor~ Fox ~"
Date of ltcport

March 3, 1982 ___
Yes See Ar, alg~is ~’qo

[’urp°se:DeciMon Requested~_q. Informatlon Only[~ Status Report[~ Fi.aneial Impact ix] re¢~,-.i,.I (7]

in the space provided below, briefly dc_~cribe the ISSUIgS, BACI-tGI~.OUND, ANALYSIS and t~.ISCOMhlENDATIONS-
Use separate labeled paragraphs and include page numbers where the expanded information can be located irz the
report. (e.g., ISSUE Page__).

ISSUE

The Calaveras County District Attorney has requested that the agency’s

investigative unit be included in the POST Reimbursement Program.

BACKGROUND

The agency has participated in the POST Specialized Program since

February 25, 1981. The passage of Senate Bill 201 allows the agency to be

reimbursed under the provisions of Section 13522 Penal Code. The agency

has submitted the necessary documents supporting POST objectives and regulations.

ANALYSIS

The investigators possess a Basic Certificate and adequate selection standards

are used.

RECOMMENDATION

The Commission be advised that the Calaveras County District Attorney
Investigative Unit has been admitted into the POST Reimbursement Program

consistent with Commission policy.

FISCAL IMPACT

It is estimated the fiscal impact will be less than $500 annually.



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

enda Item Title , Meeting Date

Contra Costa County District Attorne ators Apr~1 15 1982
ReseaDivision Researched ~y

Field Services George Fox w@
f

Execu ive Director ppr al i Date of Approval Date of Report

February 4~ 1982

Pur~o’se: Deci’sion Requested [~ Information Only [~ Status ReportD Financial Impact ~SSee Ar, alysis ~,rO
per dt:tui s)

N[n the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIO± S,
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. "(e.g., ISSUE Page ).

ISSUES

The Contra Costa County District Attorney has requested that the agency’s
investigators be included in the POST Reimbursement Program.

BACKGROUND

The Contra Costa County District Attorney has participated in the POST

Specialized Program since October 13, 1970. The passage of Senate Bill 201

allows the agency reimbursement under provisions of Section 13522 Penal Code.

The agency has submitted necessary documents supporting POST objectives
and regulations.

ANALYSIS

All investigators possess a Basic Certificate and adequate selection standards

are used.

RECOMMENDATION

The Commission be advised that the Contra Costa County District Attorney
Investigators has been admitted into the POST Reimbursement Program consistent

with Commission policy.

FISCAL IMPACT

The estimated fiscal impact should be less than $3,000 annually,

II

Utilize reverse side if neededpOST 1-187



¯ Commission on Peace Officer Standards and T~ainlng

AGENDA ITEM SUMMARY SHEET

~-nda Item Title Meeting Date

Kings County District Attorne estimate, April 15, 1982 _
Division Di vi ~ ~25i ~o r/~ ~/va I Researched By

Fi°ld r:ixrs I Goor o Fox ’ __
Exe~.ti ~ e A~owl //,/f~ l~eo~4pprovaI Date of ~opo~t I

~~(~z’~ /~.I k ~ (q ~-~ February 4~ 1982

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS,
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e,g., ISSUE Page__).

ISSUES

The Kings County District Attorney has requested that the agency’s
investigators be included in the POST Reimbursement Program.

BACKGROUND

The Kings County District Attorney has participated in the POST Specialized
Program since June 25, 1974. The passage of Senate Bill 201 allows the
agency reimbursement under the provisions of Section 13522 Penal Code. The
agency has submitted necessary documents supporting POST objectives and
regulations.

ANALYSIS

All investigators possess a Basic Certificate and adequate selection standards
are used.

RECOMMENDATION

The Commission be advised that the Kings County District Attorney Investi-
gators has been admitted into the POST Reimbursement Program consistent with
Commission policy.

FISCAL IMPACT

The estimated fiscal impact should be less than $I,000 annually.

Jtillze reverse side if needed

POST 1-187



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

i ~!enda ltem Title
Meeting Date

Lake County District Attorney Investigators April 15~ 1982

Division Researched By

Field Services Bob Spur] ock
Exec "ve Director Appr val Date of Approval Date of Report

l’@~,i.~clv;,,,l I ~ CLmV-/dlz~’l February 2, 1982

Purpose:Decision ReQuested ~ Information Only~ Status Report~ Financial Impact Y~sls~A’aiT’isper d~tail~’ ~NO

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS-
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page ).

ISSUE

The Lake County District Attorney has requested entry into the POST
Reimbursement Program.

BACKGROUND

The provisions of Section 830.1 Penal Code, permit the District Attorney
to employ sworn peace officers. The Lake County Board of Supervisors
have passed a proper resolution supporting POST objectives and regulations.
The Lake County District Attorney has participated in the POST Specialized
Program since September 4, 1979.

i ANALYSIS

The Lake County District Attorney presently employs two investigators who
possess Advanced Certificates. Adequate background investigations have
been conducted and other POST selection and training standards arebeing
complied with.

RECOMMENDATION

The Commission be advised the Lake County District Attarney has been
admitted into the POST Reimbursement Program consistent with Commission
policy.

FISCAL IMPACT

It is estimated that the financial impact of this agency will be less than
$500 annually.

Utilize reverse side if needed
pOST 1-187



Commission on Peace Officer 5t:tndards and-’l’r-~i~ing

AGENDA ITEM SUMMARy SIIEET

.~nda Item Title

i Los Angeles County District Attorney InvestiJ~ators

Mccting I)atc

TI;eviewcd vy ~/~)
April 15, 1982

gtireau Researched By

Field Services ~ ~&~->--- GeorF~ e Fox
Executive Director Approval Date of Aiproval Date of l’leport

~I . _ ~~__-- March 4 1982
¯

y~ isle Ar, a!yMs NOPurpose. Decision Requested [~_] information Only[~ Status Report[~] Financial Impact [_xJ r.c,<~<’:,il~) _~].

[n the space provided below, brlcfl), describe the ISSUES, BACI(GtiOUNI), ANALY$IS and RECO~\IMF]ND.\TIOJNS.
Use separate labeled paragraphs and include page numbers where the expanded information can be locatud in the
report. (e. g- , ISSUE Page__).

ISSUE

The Los Angeles County District Attorney has requested that the agency’s

investigators be included in the POST Reimbursement Program.

BACKGROUND

The agency has participated in the POST Specialized Program since

,January I, 1970. The passage of Senate Bill 201 allows the agency to be

reimbursed under the provisions of Section 13522 Penal Code. The agency has

submitted necessary documents supporting POST objectives and regulations.

ANALYSIS

All investigators possess Basic Certificates and adequate selection standards

are employed.

RECOMMENDATION

The Commission be advised that the Los Angeles County District Attorney
Investigative Unit has been admitted into the POST Reimbursement Program

consistent with Commission policy.

FISCAL IMPACT

It is estimated that the fiscal impact will be about $45,000 annually.



Gomrnlsslon on Pcace Officer Standards and Training

AGENDA IT1CI’-~ SUM~,1ARY SIIGGT

unty District Attorney Investigator

[;ttreau Pevie~md [iy ~.

Field Services ~~J~
~,xec "re m~ft’2ctox" A ) )I’ovaI¯ ec)~ ¢Ii / [Date of Approval

Meetin~ Date

__April 15, 1982
Researched 13y

George Fox
Date of Report

Y S {S~*" ,\na!)’~i~F’urp°se:Decision Requested ~ _h, formatEoa Only[~ Status Repox’t[~=_~__ =_~ = IPin&ncial Impact ~] --P’r d.-tai,~) ~]o

[n the space provided below, briefly describe the ISSUGS, BAGIiGI(OUND, ANALYSIS and RGGOMNIGND:\’YIONS,
Use separate labeled pnragraphs and include page n’ambers where the expanded information can be located in the
report. (e. g, , ISSUIR Page__},

ISSUES

The Mendocino County District Attorney has requested that the agency’s

Investigative Unit be included in the POST Reimbursement Program.

BACKGROUND

The agency has participated in the Specialized Program since September 21, 1977.

The passage of Senate Bill 201 allows the agency to be reimbursed from the

POST Training Fund. The agency has submitted the necessary documents

supporting POST objectives and regulations.

ANALYSIS

The agency’s employees are investigators and adequate training and selection

standards have been observed.

RECOMMENDATION

The Commission be advised that the Mendocino County District Attorney

Investigative Unit be admitted into the POST Reimbursement Program consistent

with Commission policy.

FISCAL IMPACT

The estimated fiscal impact should be about $300 annually.

I’lJtili?..: rcver’~e ~;itlt: if t~et.dl.d
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Commission on Peace Officer Standards and Training

I AGENDA ITEM SUMMARY SHEET
t,,,enda Item Title

m Orange County District Attorney Investigsto~-~
Meeting Date

~ivision
April 15. 1982

Divisio ~re "p i Researched By

Field Services
Exe tive Director, ppr~val /’

~ ~ e.~//~ George Fox .~
Date of Approval Date of Report

February 4, 1982
Purpose: Decision Requested []

Information Only[] Status Report~] Y S (S -~e AnalysisFinancial Impact ~ per d~tails) N[3
In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

Use separate labeled paragrapbs and include page numbers where the expanded information can be located in the
report. (e. g. , ISSUE Page ).

ISSUE

The Orange County District Attorney has requested that the agency’s
investigators unit be included in the POST Reimbursable Program.

BACKGROUND

The Orange County District Attorney has participated in the POST Specialized
Program since March 23, 1971. The passage of Senate Bill 201 allows the
agency to be reimbursed under the provisions of Section 13522 Penal Code.
The agency has submitted the necessary documents supports POST objectives
and regulations.

ANALYSIS

All investigators possess a Basic Certificate and adequate selection standards

are employed.

RECOMMENDATION

The Commission be advised that the Orange County District Attorney Investi-
gators’ Unit be admitted into the POST Reimbursement Program consistent
with Commission policy.

FISCAL IMPACT

It is estimated that the fiscal impact will be less than $17,000 annually.

D
Utilize reverse side if needed

POST 1-187



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

enda Item Title
Placer County District Attorney Investigatb~s

Division

Field Services Bureau

~e Director Ap~pro

9roYal

Meeting Date

April 15, 1982

Researched B?

Georqe Fox .~f"-

Date of ¢kpproval Date of Report

[q~2~ February 4, 1982-

Purpose: Decision Requested [] Information Only [] . ¯ ~ Y S {S~e ,tr. al .~is NO
Status Report[] .Financial Impact ~ per a~,ans).____ [~_

In the space provided below, briefly describe the ISSUES, BACiqGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e. g., ISSUE Page__).

ISSUE’

The Placer County District Attorney has requested that the agency’s investigators be

included in the POST Reimbursable Program.

BACKGROUND

The Placer County District Attorney has participated in the POST Specialized Program

since November 21, 1972. The passage of Senate Bill 201 allows the agency to be

reimbursed under provisions of Section 13522, Penal Code.
The agency has submitted

docttments supporting POST objectives and regulations.

ANALYSIS

All investigators possess a Basic Certificate and adequate selection standards are used.

RECOMMENDATION

The Commission be advised that the Placer County District Attorney Investigators has

been admitted into the POST Reimbursement Program consistent with Commission policy.

FISCAL IMPACT

The estimated fiscal impact should be less than $i,000 annually.

Utilize reverse side if needed
pOST 1-187



.Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

znda Item Title Meeting Date

Riverside District Attorney Investigators April 15, 1982

Division Divi tS V,/cy,  ffJ*°°r°v°i
Researched By

Field Services
George Fox .~

Executive Date of Report

¢25DiT/e cto r ApphovaL4 /~. Date of Approval

/22- q,
¯ S " l ~

~ i
Purp° e’Decision Requested ~] Information Only~] Status Report[~ Financial Impact Y[~S (S~e Ar, aly~is NO [per delailsl .i~_

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page }.

ISSUE

The Riverside District Attorney has requested that the agency’s investigative

Unit be included in the POST Reimbursable Program.

¯ BACKGROUND

The Riverside County District Attorney has participated in the Specialized

Program since July 27, 1970. The passage of Senate Bill 201 allows the

agency to be reimbursed from the POST Training Fund. The agency has

submitted tile necessary documents supporting POST objectives and regulations.

ANALY S I S

All investigators possess a Basic Certificate and adequate selection standards

are employed.

RECOMMENDATION

The Commission be advised that the Riverside District Attorney’s Investigative
Unit be admitted into the POST Reimbursement Program consistent with

Commission policy.

FISCAL IMPACT

The estimated fiscal impact should be approximately $5,000 annually.

II
Utilize reverse side if needed
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AGENDA ITEM SUMMARY SHEET

~enda hern Title Meeting Date
Sacramento County District Attorney April 15, 1982

Di vi si on
Field Services Bureau

Researched By

George Fox
Executive/Director Ap, proz~al /[ Date of Approval

Purpose: Decision Requested [] Information Only ~] Status

Date of Report

February 4, 1982

In the space provided below, briefly describe tile ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page).

ISSUE

The Sacramento County District Attorney has requested that the agency’s criminal
investigators be included in the POST Reimbursable Program.

BACKGROUND

The Sacramento County District Attorney has participated in the POST Specialized
Program since March 23, 1971. The passage of Senate Bill 201 allows the agency
reimbursement under provisions of Section 13522 Penal Code. The agency has
submitted the necessary documents supporting POST objectives and regulations.

ANALYSIS

All investigators possess a Basic Certificate and adequate selection standards are used

RECOMMENDATION

The Commission be advised that the Sacramento County District Attorney Criminal
Investigative Unit has been admitted into the POST Reimbursement Program consistent
with Commission policy.

FISCAL IMPACT

The estimated fiscal impact is less than $10,000 annually.

)
"Utilize reverse side if needed
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Commission on Peace O[I[cer Standards and Training

AGI~NDA I’I’ICM SUh,IMA}~Y SIIF;IET

Title Meeting Date

Executive Director Approval

San Bernardino County District Attorney Investigators

ate of Appr~al

A~ I_~5 1982
R=sea robed }~yGeqg_qK~e - Fox ~-

Date of I~eport

March 3= 1982

Y[~s (See ,\r,a~- "~is OPurpose: Decision [(equestcd ~] information Only’[] Status Report~ Financial Impact per d~t., ’~1

In tile space providt:d below, briefly describe the ISSUES, B:\CIC-GIIOUNI), ANALYSIS and RECOA’INIENDAT1ONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__).

ISSUE

The San Bernardino County District Attorney Investigative Unit has requested

to be included in the POST Reimbursement Program.

BACKGROUND

The agency has participated in the POST Specialized Program since January 19+ 1971.

The passage of Senate Bill 201 allows the agency to be reimbursed from the POST

Training Fund. The agency has submitted tbe necessary documents supporting POST

objectives and regulations.

ANALYSIS

All investigators possess Basic Certificates and adequate selection standards are

employed.

RECOMMENDATION

The Commission be advised that the San Bernardino County District Attorney

Investigative Unit be admitted into the POST Reimbursement Program consistent

with Commission policy.

FISCAL IMPACT

The estimated fiscal impact should be approximately $2,500 annually.



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

enda Item Title Meeting Date

April: 15~ 1982San Luis Obispo County District Attor~¥
Division Divisi~~~p )royal Researched By

Field Services /~/~ George Fox
xecutive Director App;ova] IDate of Approval Date of Report

~[~J~{/~,4*~ (~’~j~’b~ I ~’~ d~ ~ ( ~ ~’D~-~ February 4~ 1982 _
y *S (S~e ina]yb[s ~0urp :Decision Requested [] I,~formation Only ~--~ Status Report ~] Financial Impact ~,[~o

[n the space provided below, briefly describe the ISSUES, BACKGROUND,ANALYSIS and RECOMIvlENIDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e. g., ISSUE Page__).

ISSUES

The San Luis ObJspo County District Attorney has requested that the agency’s

investigators be included in the POST Reimbursement Program.

BACKGROUND

The San Luis Obispo County District Attorney has participated in the POST

Specialized Program since September 8, 1970. The passage of Senate Bill 201

allows the agency reimbursement under the provisions of Section 13522 Penal

Code. The agency has submitted neaessary documents supporting POST objectives

and regulations.

ANALYSIS

All investigators possess a Basic Certificate and adequate selection standards

are used.

RECOMMENDATION

The Commission be advised that the San Luis Obispo County District Attorney
Investigative Unit has been admitted into the POST Reimbursement Program

consistent with Commission policy.

FISCAL IMPACT

The estimated fiscal impact is approximately $1,500 annually.

Utilize reverse side if needed
POST 1-187



Comrnission on l~eace Of liter Standards and ’]’rainlnI]

AGENDA ITHM SUh,li’~AIIy SHEET

~Meeting Date
-~,~ lteln Title
__ San Mateo County District Attorney Investigators
t;t,,-00s ! P, ,’ir ,bd ’L __

Field Services ~,~ ~~..--

Exccut’v Director A~proval Date of Approval

I’- April 15, 1982
,I~esearched l,~y

George Fox

Date of Report

March 4, 1982
Y s s=e A~a!?~i~

Purp°se:DecisionF.equested[-j] ........ II% [o r F~a t 1 on O:lly [~] Status Report[~ =---- --=---------.~- =inancial Impact ~ pc-r d~’l;,ils) -~J- NO

In the space provided below, briefly describe the ISSUES, B,\ClqGROUND, A~ALYSI5 and RICCON’IMENDATIONS.
Use separate labeled paragraphs and include page numbers %vhere the expanded information can be located in the
report. (e.g. , ]SSU~ Page).

ISSUE

The San Mateo County District Attorney has requested that the agency’s

investigators be included in the POST Reimbursement Program.

BACKGROUND

The agency has participated in the POST Specialized Program since

January 13, 1970. The passage of Senate Bill 201 a11ows the agency to

be reimbursed under the provisions of Section 13522 Penal Code. The agency

has submitted the necessary documents supporting POST objectives and

regulations.

ANALYSIS

All investigators possess or will be eligible to possess Basic Certificates.

Adequate selection standards are used.

RECOMMENDATION

The Commission be advised £hat the San Mateo County District Attorney

Investigative Unit has been admitted into the POST Reimbursement Program

consistent with Commission policy.

FISCAL IMPACT

The fiscal impact should be about $2,500 annually.

I
¯ .[ Ulili-z,. r,:verse ~d,h~ i¢ .,’vch.d - , ~- , . .
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,Commlss~on on Peace C)fflcer Slandard~ and Training

}tern Title Meeting Date

Santa Barbara County District Attorney Inve~ A4~rii_~~

Bt,reat-~7"-----------TP.~e~led B,," I~-eese~rrched J~’,’

Field_ Sery1ces George _Fox .~
IExect~.tive Director Approv,~ /" " [Date of Approval Date of I¢.epor’t

#’,z.. March /4 1982

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and i(UCON.I~vIENDATIONS.
Use separate labeled paragraphs and include page n’.,rnbers where the expanded information can he located in the
report. {e.g., ISSU/~ Page____).

ISSUE

The Santa Barbara CouNty District Attorney has requested that the agency’s

Investigative Unit be included in the POST Reimbursement Program.

BACKGROUND

The agency has participated in the POST Reimbursement Program since

October 26, 1971. The passage of Senate Bill 201 allows the agency to be

reimbursed per Section 13522 Penal Code. The agency has submitted the

necessary documents supporting POST objectives and regulations.

ANALYSIS

A]I investigators possess or will be eligible to possess Basic Certificates.

Adequate selection standards have been employed.

RECOMMENDATION

The Commission be advised that the Santa Barbara County District Attorney

Investigative Unit has been admitted into the POST Reimbursement Program

consistent with Commission policy.

FISCAL IMPACT

The estimated fiscal impact should be about $7,000 annually.



Commission on Peace Offkcr ~tandards aad ’l’ralnln~

AGENDA ITEM SUMMARY SIIGET

hem Title

Santa Clara County District Attorne Invest~
[:ta-eau ~ l’,cvi©~d lly . -

. [Date of ApprovalJEXCC~’e Director A~proval/

Meeting Date

- April t5~ 1982
Researched By

George ~’ox ~"
Date of Report

March 3, 1982
Y(.s (Sac" Ar, a!yMs IXJO

Purp°se:DeciMon Requested ~ l,fformatio.u Only~ Sta~tts Report[~] ~inancial Impact IX] p,:t dct:.ils} [~

In the space provided below, briefly describe the ISSUES, GAff:GROUND, ANALYSIS anti RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the cxpanded information can be Iocated in the
report- (e.g., ISSUE Page__).

ISSUE

The Santa Clara County District Attorney has requested that the agency’s
Investigative Unit be included in the POST Reimbursement Program.

BACKGROUND

The agency has participated in the POST Specialized Program since
November 30, 1973. The passage of Senate Bill 201 allows the agency to be
reimbursed under the provisions of Section 13522 Penal Code. The agency
has submitted the necessary documents supporting POST objectives and
regulations.

ANALYSIS

All investigators possess a Basic Certificate and adequate selection standards
are employed.

RECOMMENDATION

The Commission be advised that the Santa Clara County District Attorney
Investigative Unit has been admitted into the POST Reimbursement Program
consistent with Commission policy.

FISCAL IMPACT

It is estimated that the fiscal impact will be about $7,000 annually.

I/till/,: reverse ~dde if t.,edt,d
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Commlssloll on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SIIGET

~ Count2L District

gurcau -- ------------]

Field Services /
~xe¢uti>’9 Director App.[( ~a/

:Purpose: Decision llequestcd [~] Information Only [~ Status Report[~]

Meeting [)ate

A "

George Fox
Date of Report

February 8, 1982

In the space provided below, briefly describe the ISSUES, BAGI{GROUi’ID, ANALYSIS and REGOMMENI)ATIONS,
U~e separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page ).

ISSUE

The Santa Cruz County District Attorney has requested that the agency’s

investigators be included in the POST Reimbursement Program.

BACKGROUND

The agency has participated in the POST Specialized Program since June 12, 1979.

The passage of Senate Bill 201 allows the agency to be reimbursed under

provisions of Section 13522 Penal Code. The agency has submitted the .

necessary documents supporting POST objective§ and regulations.

ANALYSIS

All investigators possess a Basic Certificate and adequate selection standards

are employed by the agency.
i

RECOMMENDATION

The Commission be advised that the Santa Cruz County Investigators Unit be
admitted into the POST Reimbursement Program consistent with Commission policy.

FISCAL IMPACT

The fiscal impact should be about $i,000 annually.

I’O:J 1 1-18"/



Commission on Peace Officer Standards and ~’ralnlng

AGI:TND& 1TICM SUMMARY SIIEET

~ada Item Title Meeting Date

~ta County District Attorne~ Investisators April 15, 1982
Bt.ce~u i P,c~ [~y ltesea rched By

F ield Services George Fox
Executive Director Approval Date of Approval IDate of J:{.eport

/ f 7 ,-_~-S_ ~2~ I March 3, 1982
Yes S.~e Ar.a!y~i~Purp°se:Decision Requested [~] Information Onlg[~] Status Rel,ort[~ ] I-’inan¢ial Impact [~ p,:r e.t.i,~) No

_0_
In the space provided below, briefly describe the ISSUES, BACI(GROUND, ANALYSIS anti RECOMME:"IDAT1ONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISffUE Page),

ISSUE

The Shasta County District Attorney has requested that the agency’s

Investigative Unit be included in the POST Reimbursement Program.

BACKGROUND¯

The agency has participated in the POST Specialized Program since August 2, 1971.

The passage of Senate Bill 201 allows the agency to be reimbursed under the

provisions of Section 13522 Penal Code. The agency has submitted necessary

documents supporting POST objectives and regulations.

ANALYS I S :.

All investigators possess Basic Certificates and adequate selection standards

are employed.

RECOMMENDATION

The Commission be advised that the Shasta County Distr$ct Attorney Investigators

be admitted into the POST Reimbursement Progrmm consistent with Commission policy.

FISCAL IMPACT

It is estimated that the fiscal impact will be about $1,200 annually.

/tills." reverse !;ide: i( i~(.t.d(,tl
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Commisslan on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

nda Item Title !Meeting Date

Stanis!aus County District Attorne_e_e_e_e_e_e_e_e_ey_ In vesti.gators April ]5, 1982
Division Divisi~D~.a~/~Di ~tl rove,[ Researched By

Executive Director Approve J Dale of Approval [bate of Report

Purp°se: Decision Recluested ~. Information Only ~ Status Report E~ Financial trnpact Y~s ’S~e A"~ly~is ~°_~ __ F, er d~taiIs} _

[n the space provided below, briefty describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page).

ISSUES

The Stanislaus County District Attorney has requested that the agency’s

investigators be included in the POST Reimbursement Program.

BACKGROUND

The agency has participated in the POST Specialized Program since

December 4, 1973. The passage of Senate Bill 201 allows the agency

reimbursement under provisions of Section 13522 Penal Code. The agency

has submitted necessary documents supporting POST objectives and regulations.

ANALYSIS

All investigators possess Basic Certificates and adequate selection standards

are used.

RECOMMENDATION

The Commission be advised that the Stanislaus County District Attorney

Investigators have been admitted into the POST Reimbursement Program consistent

with Commission policy.

FISCAL IMPACT

The fiscal impact should be less than $3,000 annually.

Jtilize reverse side if needed
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,Commission on Peace Officer Standards and "1 rata 8

AGENDA ITI~M SUMMARY SIIGET

xK~ Item Title

Tuolumne ~ District Attorney

[;tn*e0t)

_ Field Services __
Executive Director Approval Date of Approval

[Meeting Date

April 15, 1982
Researched By

Date of I~.eport

March 2~ 1982

Information Only[]Purpose: Decision Requested [~

In the space provided below, brit:fly describe the ISSUES, BAGIc-GROU~’iD, ANALYSIS and IKEGOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__).

y .~ Sac /~r.at-y~i~ NO

Status Report~] Financial Impact ~cj r._r d~t:,ils) {~j

ISSUES

The Tuolumne County District Attorney has requested to participate in the
POST Program.

ANALYSIS

The department presently employs two investigators who possess POST Basic

or higher Certificates. The Board of Supervisors Ordinance 1186, effective

February 25, 1982 and the letter of intent dated February 16, 1982 from

~le’District Attorney indicates the agency’s desire to participate in the

POST Reimbursement Program. Adequate selection standards are employed by

the agency.

RECOMMENDATION

The Commission be advised that the Tuolumne County District Attorney’s

Investigative Unit be admitted into the POST Reimbursement Program consistent

with Commission policy.

FISCAL IMPACT

The estimated fiscal impact should be lees than $I,000.



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEETr

nd~ llem Title

Ventura County District Attorney Investig~3~rs

Field Services ~ ~,’~/.
Except)re Director ~ppzov~ // Date of Approval "

T

PurP°~SciDec~isiOn Requested [-~ Inforrnation Only[~] Status Report~

IMeeting Date

,.-April 15, 1982 ..
lLesea rched By

George Fox @
Date of Report

February 8, 1982
Y~s (s=," Ar.zt;’~i~ No

In the space provided below, briefly describe the ISSUES, BACI(GROLtND, ANALYSIS and RECOMMENDATI©NS.
Use separate labeled paragraphs and include page numbers ~vhere the expanded information can be located in the
report. (e.g., ISSUE Page__).

ISSUE

The Ventura County District Attorney has requested that the agency’s investi-

gators Unit be included in t~e POST Reimbursement Program.

BACKGROUND

The agency has participated in the POST Specialized Program since June 16, 1970.

The passage of Senate Bill 201 allows the agency to be reimbursed under
provision of Section 13522 Penal Code. The agency has submitted necessary

documents supporting POST objectives and regulations.

ANALYSIS

All investigators possess a Basic Certificate and adequate selection standards

are employed by the agency.

RECOMMENDATION

The Commission be advised that the Ventura County District Attorney Investi~

gators Unit be admitted into the POST Reimbursement Program consistent with

Connnission policy.

FISCAL IMPACT

The fiscal impact should be about $2,600 annually.

rL:.g(,r’,*;(: ~idc: ][ ttt.~.dt’d . .=: ~ .
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Commission on Peace Officer Standards and Training

AGENDA ITI’~M SUM~dARY gtIIEET

~da Item Title

Desert Judicial District Marshal

Meeting Date

April 15, 1982
l~esenrched lly

l d s ....... dddJj-.-, ..~i_ela Services ~- ..... - - - -
Executive Director Approval ¢ [Date of Approval

Purp°se:Decisiott Requested [7] Itxformation Only~-] Status Reportu

Fox
Date of t~.eport

March 3, 1982

In the space provided below, briefly describe the ISSUES, B±kCI-IGr~.OUND,’ANALYSIS anti RIa;CON’DdENDA’I’I©NS.
Use aeparate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Dage__ }.

ISSUE

The Desert Judicial District Marshal has requested that the agency be

included in the POST Reimbursement Program.

BACKGROUND

The agency has participated in the POST Specialized Program since November 30,

1971. The passage of Senate Bill 210 allows the agency to be reimbursed under

the provision of Section 13522 Penal Code. The agency has submitted necessary

documents supporting POST objectives and regulations.

ANALYSIS

All sworn members of the agency have or will be able to possess POST Basic

Certificates.

RECOMMENDATION

The Commission be advised that the Desert Judicial District Marshal has been
admitted into the POST Reimbursement Program consistent with Commission policy.

FISCAL IMPACT

The fiscal impact is estimated to be about $3,000 annually.



~,ot~mlsslo~ on Peace Offlccr $tand~rd~ and Training

AGENDA ITEM SUMMARY SIIEGT

J~daItem Title

, ,
Los Angeles County Marshal iRcv, ie;m,,d~[,v///~///

Field Services Bureau
Gxecu ire Director Appro a! )ate of Approval

s-,9

Meeting Date

April 15 1982
I(esearched By

George Fox
Date of Report

yc’s (See Ana!y~is No
Purpose: Decision Requested [~ Information Only~ Status R.~’I, ort[~ l-~inancial Impact ~ per ~¢t;,i:~} [.~

tn the space provided below, briefly describe the ISSUES, BACIIGROUND, ANALYSIS and III~CONIMGND:XTIONS.
Use separate labeled pa~’agraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page. ).

ISSUES

The Los Angeles County Marshal has requested that the agencybe {ncluded in

the POST Reimbursement Program.

BACKGROUND

The agency has participated in the POST Specialized Program since January i~ 1970.

The passage of Senate Bill 210 allows for reimbursement under provisions of

Section 13522 Penal Code. The agency has submitted necessary documents supporting

POST objectives and regulations.

ANALYSIS

All sworn members of the agency have or are eligible to receive Basic Certificates.

Adequate selection standards are used.

RECO~ENDATION

The Cor~nission be advised that the Los Angeles County Marshal has been admitted

into the POST Reimbursement Program consistent with Commission policy.

FISCAL IMPACT

The fiscal impact is estimated to be about $II0~ 000 annually.



IAP, e da l[eln Title
AGENDA ITI~M SUMMARY SHEET

Meeting Date

I Orsn~.e County. Marshal

Field Services
Executive Director Approval

t p /
Date of Approval

"-- ga__

. April 15, 1982
[,e sea robed i~y

George Fox ~L.
/)ate of Report

March 4, i982
PurP°Se:Decision Requested [~_1 lnformatlon Only[~L] Status R~port[~] Vin&ncial Imp&or y[~slSeoA~ab’~i~ Noper dct:,il~)_[~

In the space provided below, brlcfly describe the ISSUk2S, BACKGr~OUblD, ATqALYSIS and RECOMMENDATIONS,
Use ~eparate labeled paragraphs and incIude page n,,~rnb~rs where the expanded information can be located in the
report. (e.g., ]SSUI~ Page).

ISSUE

The Orange County Marshal has requested that the agency be included in

thePOST Reimbursement Program.

BACKGROUND

The agency h~s partieipsted in the POST Specialized Program since

February 23, 1971 and now requests participation in the POST Reimbursemen

Program per Section 13522 Penal Code. The agency has submitted necessary

documents supporting POST objectives and regulations.

ANALYSIS

All sworn members of the agency have or will be eligible to possess Basic
Certificates.

REcoMMENDATION

The Commission be advised that the Orange County Marshal has been admitted

into the POST Reimbursement Program consistent with Commission policy.

FISCAL IMPACT

The fiscal impact is estimated to be about $6,500 annually.

[’UGliz,: r,:verse !;ide if ,,eeth’d
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,Commiss[on on Peace Officer St:mdards and Training

uda Item Title

Riverside Judicial District Marshal

Field Serviees I ~-" /~"
-~rga,’al j II)Z~te of Approval

I’tl~’P°Se:Decisiort R¢:qtlested [~.]

lllforrnclt[on O.q|y~xxJ Stattts ie[,orf. L~_=-

Meeting D;~ t t:

A_~p_~L15, 1982
Resea rcht:d t~y

George Fox @
Date of }(cport

In the space provided below, briefly describe the ISSUE’S, BACIZGROUND, ANALYSIS and tlECOMNIEND:\’I’IONG-
Use separate labeled paragraphs and include page numbers where the expanded information can be loci~ted in the
report. {e. g., ISSU~ Page__}.

ISSUES

The Riverside Judicial District Marshal has requested that the agency be
included in the POST Reimbursement Program.

BACKGROUND

The agency has participated in the POST Specialized Program since November ii, 1971.
The passage of Senate Bill 210 allows the agency to be reimbursed under the
provisions of Section 13522 Penal Code. The agency has submitted necessary
documents supporting POST objectives and regulations.

ANALYSIS

All sworn members of the agency have or will be eligible to possess a POST Basic
Certificate.

RECOMMENDATION

The Commission be advised that the Riverside Judicial District Marshal has been
admitted into the POST Reimbursement Program consistent with Commission policy.

FISCAL IMPACT

The fiscal impact is estimated to be about $6,000 annually.



Commission on Peace Officer Standards and ’]’raining
0

AGENDA 1TI:M SUMMARY SHEET

item Tide

San Bernardino Co. Municipal Court District Marshal

Field Services
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report. {e.g., IGSUI~ t~age__).

ISSUES "

The San Bernardino County Municipal Court District Marshal has requested

that the agency’s sworn personnel be included in the POST Reimbursable

Program.

BACKGROUND

The Marshal’s office has participated in the Specialized Program since

January 19, 1971. The passage of Senate Bill 210 allows the agency to

be reimbursed from the POST Training Fund. The agency has submitted the

necessary documents supporting POST objectives and regulations.

ANALYSIS

All Deputy Marshals possess a Basic Certificate or will be eligible to

possess such a certificate after adequate selection standards are employed.

RECOMMENDATION

The Commission be advised that the San Bernardino County Marshal’s office

be admitted into the POST Reimbursement Program consistent with Commission

policy.

FISCAL IMPACT

The estimated fiscal impact should be approximately $15,000 annually.
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ISSUE

The San Diego County Marshal has requested that the agency be included

in the POST Reimbursement Program.

BACKGROUND

The agency has participated in the POST Specialized Program since

July 27, 1970. The passage of Senate Bill 210 allows the agency to be
reimbursed under provisions of Section 13522 Penal Code. The agency has

submitted necessary documents supporting POST objectives and regulations.

ANALYSIS

All members of the agency possess or will be eligible to possess Basic

Certificates. Adequate selection standards are used.

RECOMMENDATION

The Commission be advised that the San Diego County Marshal has been

admitted into the POST Reimbursement Program.

FISCAL IMPACT

The estimated fiscal impact is about $30~000 annually.
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ISSUE¯

The Santa Barbara-Goleta Judicial Marshal has requested that the agency be

included in the POST Reimbursement Program.

BACKGROUND

The agency has participated in the POST Specialized Program since

December 2, 1974. With the passage of Senate Bill 210~ the agency is eligible

for reimbursement from the POST Training Fund. The agency has submitted

necessary documents supporting POST objectives¯and regulations.

ANALYSIS

All sworn members of the agency have or will he eligible to possess POST Basic

Certificates. Adequate selection standards are employed.

RECOMHENDATION

The Commission be advised that the Santa Barbara-Goleta Judicial District

Marshal has been admitted into the POST Reimbursement Program consistent with

Commission policy.

FISCAL IMPACT

The fiscal impact is estimated to be about $5,000 annually.
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ISSUE

The Santa Maria Judicial District Marshal has requested that the agency be
included in the POST Reimbursement Program.

BACKGROUND

The agency has participated in the POST Specialized Program since December 2,
With the passage of Senate Bill 210, the agency is eligible for reimbursement
from the POST Training Fund. The agency has submitted necessary documents
supporting POST objectives and regulations.

ANALYSIS

All sworn members of the agency have or will be eligible to possess PosT Basic

Certificates. Adequate selection standards are employed.

RECOMMENDATION

The Commission be advised that the Santa Maria Judicial District Marshal has
been admitted into the POST Reimbursement Program consistent with Gommission
policy.

FISCAL IMPACT

The fiscal impact should be about $2,000 annually.

1974.
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ISSUE

TheCalifornia Department of Social Services has requested to participate

in the POST Specialized Program.

BACKGROUND

The department is a state agency whose employees are sworn investigators.

The department’s Chief Deputy Director has submitted a letter of intent

specifying adherence to POST standards.

ANALYSIS

The department presently employs thirteen investigators who meet or will meet

POST training standards. Adequate selection standards are used by the agency.

RECOMMENDATION

The Commission be advised that the California Department of Social Services be

admitted into the POST Specialized Program consistent with Commission policy.
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report¯ (e.g., ISSUE Page ).

ISSUE

The Commission has directed that Staff shall submit policy matters for
affirmation by the Commission prior to inclusion in the Commission Policy
Manual. The attached policy statement is being submitted for such
affirmation.

BACKGROUND

Policy statement is being submitted for approval as adopted by the
Commission at its regular meeting, January 28, 1982.

ANALYSIS

The policy statement being submitted for approval is appropriate for
inclusion in the Commission Policy Manual.

RECOMMENDATION

Adopt policy statement as follows for inclusion in the Commission Policy
Manual.

Waiver of Readin9 Ability Test

"POST staff is granted the authority to waive the reading ability
test requirement (POST Regulation I002(a){7)) for those 
enforcement applicants who have previously successfully completed a
POST-certified Basic Course or who have successfully completed the
Basic Course Waiver Examination process."

Commission Meeting 1-28-82

II91B

IUtilize reverse side if needed

POS’I 1-187 (Rev. l/B2)
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In the ¯space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Jse separate labeled paragraphs and include page numbers where the expanded information can be located in the

report. (e.g. , ISSUE Page__).

ISSUES

The California Office of Traffic Safety has requested the Executive Director
to develop proposals for funds to address traffic safety problems in California
for the 1982/83 Fiscal Year.

BACKGROUND

There are presently 32 POST certified courses on traffic subjects. In addition,
the Basic Course contains a minimum of 30 hours traffic accident investigation
and many hours of related subjects taught in patrol procedure classes. Traffic
procedures and emphasis continues to be a major responsibility of all city .
and county law enforcement agencies and the major responsibility of the California
Highway Patrol.

POST staff has been coordinating the expenditure of $130,000 of Office of
Traffic Safety funds during Fiscal Years 80/81 and 81/82. These funds materially
assisted staff in the expansion of motorcycle training and partially cover the
expenses to IQcal agencies for per diem and travel.

ANALYSIS

With the approval of the Commission, staff will submit grant proposals to the
Office of Traffic Safety, by May I, 1982, in program are-as emphasizing alcohol
and driving, police traffic services (including accident scene reconstruction),
motorcycle training courses, traffic reporting systems and related subjects.

These grant funds would assist POST staff in the expansion of ongoing review and
revision of traffic courses, possible elimination of program deficiencies and
continuing development of new programs relating to traffic issues.

RECOMMENDATION

That the Commission approve the submission of proposals by the Executive
Director for grant funds from the Office of Traffic Safety,

Utilize reverse side if needed

¯ I’OS’I’ 1-187 (Rev. 1/82)
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In the’ space provided belo~v, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS,
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page ).

ISSUE
Revise PAM, Procedure D-9 to provide that: (a) applications for approval 
Field Management Training be submitted by use of a POST form rather than by a
structured letter; (b) the report to POST upon the conclusion of the Field Manage-
ment Training be submitted on a revised more appropriate form.

BACKGROUND
Although the Commission amended PAM, Procedure D-9 .in October 1981, it later

"became apparent that the means for applying for approval of Field Management
Training by submission of a structured letter should also be revised.

~IALYSIS
It is proposed that when approval is desired for Field ~anagement Training tha~
the form (Attachment I) be compqeted and submitted to POST. The design of the
form ensures that all information needed to process the application is provided
and thus permits more speedy processing of the application..

It is also proposed that POST, Form 2-257, Field Management Training Report,
be modified to simplify its completion and at the same time provide POST with
information needed to administer the Field Management Training Program. (See
Attachment 2)

As a result-of the above proposals the narrative of PAM, Procedure D-9 will have
to be amended slightly accordingly. (See Attachment 3) 

.-

RECOMMENDATION

Adopt the proposed amendments to PAH, Procedure D-9, to become effective July
i, 1982.

Utilize reverse slde if needed
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’Commis~ion’on "P~ace 01£i~¢~: S~on~ ~d Tr~J~ing

Training

COMMISSION PROCEDURE D-9

Revised :

’ ~ . July 111 1982

FIELD MANAGEMENT TRAINING

Purpose

971. Field Management Training: This Commission Procedure implements
that portion of the Minimum Standards for Training established
in Section I005(i) of the Regulations for Field Management Training. ¯ ....
Field Management Training is a training technique designed to assist
in the development and implementation of the procedural and operational
changes, or in the solution of specific problems within law enforcement
agencies which cannot be addressed by other available training
programs. The Commission provides for financial assistance to
participating departments to send their personnel to other California
law enforcement agencies or places having outstanding programs
in order to observe, or to participate in on-the-job training.

Participation

9-2.. Who May Participate: ~B Particular attention is to be given,
in approval of Field Management Training requests, to management
rather than operational aspects of the functions to be addressed
by training. Normally, training is limited to those persons with
management responsibilities. In special circumstances, however,
and on an individual basis, POST may approve Field Management Training
in operational subjects for management or operational personnel.

9-3. Request for Participation: In order to participate in Field
Management Training the chief or sheriff must submit a ~e~teP o~
meQues~ ~e ~he E~eeut4ve ~%~ee~eF efPO~T. ~he ~e~te~ m~s~ EOR~a~R
the ~e~%ewSBg÷ to POST an Application for Field Manaoement Trainin9,
POST, Form 2-26~(see page 9-3).

a: b, A spee4~4e ~e@ues~ ~e paF~%e4pa~e %R F4e%d MaBagemeB~
;~a4R4ROT
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CP D-9 Rev. July I, 1982
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Name{s) e# ~a4nee~s) am4 ~ee~a~ Seeu~¢~y Num§e~{s)~ ., 

P%aee~s~ e~ ~a4B4Bg=

PFepese4 4a~e~s) e# ~a~e%/~a4a4~g: ’ " "

Approval i

9-4. Approval of Training Application: If alternate applicable
means of training are presently available, they must be used rather
than Field Management Training. Field Management Training trips
to be reimbursed by POST must not be initiated by the requesting
agency Until approved by POST. A letter expressing approval or
disapproval will be sent by POST to the requesting agency. ’

9-5. Limited Expenditures: Field Management Training is subject,
in addition to the previous limitations set forth, to a spending
limit based upon the allocation of expenditures set annually by
the Commission. In granting requests for approval of Field Manage-
ment 7raining, POST shall assign first priority to those requests
for this training which are designed to impact the management needs
of the requesting agency.

Training Schedule

9-6. Schedule of Field Management Training: Arrangements for
visits to the agencies concerned may be scheduled by POST, the
requesting agency, or by mutual arrangement. The itinerary for
the training exercise must be approved by the Chief, Management
Counseling Services Bureau.

9-7. Training Limits: Field Management Training is limitedto
a maximum of five days for any one training experience. Exceptions
may be granted for longer periods of time if deemed appropriateI
by POST.



CP D-9 Rev.

Reports

July I, 1982

9-8. Report of Training Required: Before reimbursement claims Will¯
be processed, the requesting agency must submit a¯report to POST
preferably using POST Form 2-257 (see page 9-5 ). The contenC of
the report must be pertinent and describe the degree of accomplishment
of the objectives of the trip. In addition, the report must specifically
evaluate the effectiveness of the Field Management Training in con-
tributing to the solution of the problem or addressing the matter
being studied. The report must be submitted to POST with or prior
to the submission of the claim for reimbursement. (See PAM, Sectiofi~-’
E-1-3-g) ¯ .

Reimbursement

9-9. Reimbursement Claims: Eligible claims for reimbursement of
training expenses for Field Management Training are paid under Plan
IV. Claims for reimbursement must be received by POST within 90
days after completion of the training if they are to be paid without
reduction. (See PAM, Section 1015(b))
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of CaIi~ornia
It s,

e m o r a n d u m

Nathaniel Trives, Chairman
Long-Range PlanningCommittee

Department of Justice

Dale : June 7, 1982

R. T. Allen, Special Projects ~}.J
Cornmi~;s~on on Peace Officer Standards and Tra;ninB

Subiect: TASK FORCE RECOMMENDATIONS

The purpose of this memo is to review the recommendations submitted by the
Task Force on New Organizational Concepts, Phase II, addressing:

I. More efficient use of non-sworn personneI ;

2. Regional selection procedures;

3. New career ladders.

The task force report has been presented to the Professionalization
Coordinating Committee and to the full Commission. The Commission asked
that the Long-Range Planning Committee review the Phase II final report
(Attachment #1) which includes 15 recommendations, and report their findings
to the full Co~ission at the July meeting. The report’s recommendations
are as follows:

1. Identify specific tasks or roles for paraprofessionals in police
service.

2. Develop job descriptions and position specifications for para-
professional and professional police employees.

.

Design selection standards for paraprofessionals to attract qualified
persons who desire this level of service as their career objective
as well as persons, who upon attainment of additional qualifications,
aspire to become professional peace officers.

4. Implement recruitment/employment programs to attract minority and
other qualified persons for employment as paraprofessionals.

5. Develop and implement the police or public service officer concept.

6. Assign non-critical calls for service and other appropriate
activities to paraprofessional police employees.

7. Reascertain the roles and responsibilities of professional peace
officers.

t
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9.

In the design of police career ladders take into account the use of
police specialists.

Adopt and promulgate standards regarding the education, training,
experience requisites, and leadership attributes for supervisory,
management, and command personnel.

10. Implement police=management trainee programs.

11. Develop a model for qualified personnel inside and outside of
police services for management positions.

\ 
12. Thoroughly study the role of volunteerlsm in police service.

13. ¯Expand the use of volunteer occupational specialists to obtain
needed technical services.

14. Carefully study the appropriate use of paraprofessional personnel
and volunteers as well as the use and control of private police.

15.’ Implement the recommendations of the Retention Strategies Task Force
regarding regional selection procedures for police.

The recommendations are being presented to the Long-Range Planning Committee
to determine if :there is a desire to forward the recommendations to professional
associations, the Legislature, local government, and other appropriate bodies
and groups for implementation.

Attachment

!

9



Phase II

FINAL REPORT

TASK FORCE ON NEW REGIONAL CONCEPTS

DECENBER 17, 1981

I. DEFINITIO’I

The description of work for the Task Force on Organizational Concepts
is: \

"This task force will develop position papers and strategies for
implementing, consolidation, regionalization, more efficient use
of non-s,vorn personnel, regional selection procedures, nE~v career
]adders."

The work of this Task Force was divided into two phases: Phase I addressed
consolidation/regionaIization; and Phase II examined the topics of non- .
sworn, regional selection: and career ladders. The establishment of
this task force came as a result of the Symposium on Professional Issues
in La;’.’ Enforcement held in Sacramento on October I-3, 1980. The chairman
of this group is J. N. Dineen, Chief of Police, City of l,lillbrae, Police
Department, and Members of the task force are:

David H. Swim, President
Stockton Police Officers Association

Bob Foster, President
Oakland Police Officers Association

C. M. (Mike) Schliskey
Westminster Police Officers Association

Allan L. |.lallis, Deputy Chief
Simi Valley Police Department

Gene B. Hansen, Commander
City of Santa Ana Police Department

Arch Scheffel
Commander of Operations
San Joaquin Sheriff’s Department

O. R. (Roy) Shipley, Chief of Police
City of Eureka Police Departr~ent

George W. Williams, Commission on POST,
Sacramento

,, |



II.

Ill.

IssuEs

In Phase II our Task Force addressed the issues of more efficient use
of non-sworn personnel, regional selection procedures and new career
ladders. The achievement of the reco~s~endations made by the group in
Phase II, this Task Force believes: would be facilitated by the adoption
of the systems approach this Task Force recommended in Phase I.

The Task Force, in this second phase, reviewed the literature, and
the personal awareness of its members regarding various approaches,
that have been either proposed or implemented in California or the
nation, that have been designed to more efficiently utilize non-sworn
personnel. The group also analyzed various regional selection procedures
and career ladder models. The design of an effective police career
ladder must encompass the gamut of positions from initial employment
of pro~ssionals, paraprofessionals, specialists, managers: as well
as volunteers.

"x

FINDINGS

The Task Force found the police or public services officer (PSO) concept
has great merit, and except in a few jurisdicLions this concept has
not developed beyond the discussion or planning stages; if more widely
used this concept would offer a unique means of streamlining and profes-
sionalizing police services. The PSO concept is based on the premise

that a paraprofessional police employee can adequately perfom most,
if not all, pdlice service functions and thus permit peace officer per-
sonnel to ~ore effe~address the more demanding and serious police
problems. In traditional policing, a peace officer is expected to handle
all calls for service and perhaps all subsequent investigations as well.
Under this traditional design, it follows that a peace officer must
be trained and equipped to handle every type of incident from the very
minor types of services (many of these not necessarily related to law
enforcement) to investigating the most complex crimes. This approach
is cumbersome, expensive and contrary to the modern concepts of profes-
sionalism.

In applying the public services officer concept peace officers would
no longer routinely perform minor tasks, and they could be permitted
to concentrate on a higher level of public service and crime control.
Public service officers could be substituted for peace officers in
assignments to handle "cold" calls, crime scene investigation calls
and routine follow-up investigations. They could also substitute for
peace officers in a variety of other activities such as ~st traffic
accident investigations, community liaison work and reserve officer
administration.

This concept would have a number of beneficial side effects, for example:

I. High Job Interest

A high level of service to the public. A public service office~-
generally could handle minor calls in a more thorough manner.

-2-
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Phase I I

FINAL REPORT

TASK FORCE ON NEW EGIONAL CONCEPTS

DECEMBER 17, 1981

It DEFINITIOn|

The description of work for the Task Force on Organizational Concepts
is:

"This task force will develop position papers and strategies for
implementing, consolidation, regionalization, more efficient use
of non-sworn personnel, regional selection procedures, n~v career
ladders."

The vtork of this Task Force was divided into two phases: Phase I addressed
consolidation/regionalization; and Phase II examined the topics of non-
sworn, regional selection: and career ladders. The establishment of
this task force came as a result of the Symposium on Professional Issues
in La’..~ Enforcement held in Sacrmnento on October 1-3, 1980. The chairman
of this group is J. f.I. Dineen, Chief of Police, City of Millbrae, Police
Department, and members of the task force are:

David H. Swim, President
Stockton Police Officers Association

Bob Foster, President
Oakland Police Officers Association

C. N. (Mike) Schliskey
Westminster Police Officers Association

Allan L. i, lallis, Deputy Chief
Simi Valley Police Department

Gene B. Hansen, Co~,mander
City of Santa Ana Police Department

Arch Scheffel
Commander of Operations
San joaquin Sheriff’s Department

O. R. (Roy) Shipley, Chief of Police
City of Eureka Police Department

George W. Williams, Commission on POST,
Sacramento



IT. ISSUES

In Phase II our Task Force addressed the issues of more efficient use
of non-sworn personnel, regional selection procedures and new career
ladders. The achievement of the reco~;endations ,~ade by the group in
Phase IT, this Task Force believes, would be facilitated by the adoption
of the systems approach this Task Force recommended in Phase I.

The Task Force, in this second phase, reviewed the literature, and
the personal awareness of its members regarding various approaches,
that have been either proposed or implemented in California or the
nation, that have been designed to more efficiently utilize non-sworn
personnel. The group also analyzed various regional selection procedures
and career ladder models. The design of an effective police career
ladder must encompass the gamut of positions from initial employment
of pro~ssionals, paraprofessionals, specialists, managers, as well
as volunteers.

Ill. FINDINGS

The Task Force found the police or public services officer (PSO) concept
has great merit, and except in a few jurisdictions this concept has
not developed beyond the discussion or planning stages; if more widely
used this concept would offer a unique means of streamlining and profes-
sionalizing police services. The PSO concept is based on the premise
that a g_araprofessional police employee can adequately perform most, "
if not all? police service functions and thus permit peace officer per-
sonnel to F~re effectively address the more demanding and serious police
problems. In traditional policing, a peace officer is expected to handle
all ca]Is for service and perhaps all subsequent investigations as well.
Under this traditional design, it follows that a peace officer must
be trained and equipped to handle every type of incident from the very
minor types of services (many of these not necessarily related to law
enforcement) to investigating the most complex crimes. This approach
is cumbersome, expensive and contrary to the modern concepts of profes-
sionalism.

In applying the public services officer concept peace officers would
no longer routinely perform minor tasks, and they could be permitted
to concentrate on a higher level of public service and crime control.
Public service officers could be substituted for peace officers in
assignments to handle "cold" calls, crime scene investigation cal]s
and routine follow-up investigations. They could also substitute for
peace officers in a variety of other activities such as ~st traffic
accident investigations, community liaison work and reserve officer
administration.

This concept would have a number of beneficial side effects, for example:

1. High Job Interest

A high level of service to the public. A public service officer
generally could handle minor calls in a more thorough manner.
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A peace officer must weigh the importance of this type of call
against heavy workloads and crime problems in his/her area.

2. Career ladders ’ "

A peace officer gains experience in assignments to patrol, crime
and traffic investigation or while working in a variety of special
functions or units. The public service officer would use his/her
experience, as well, as a basis for career development. The
recruitment/emplo~nent of minority and other qualified persoAs
for employment in paraprofessional roles and development of
appropriately expanded.career ladders, for this part of the
career ladder is essential. Recruitment and selection standards
for paraprofessionals should be designed to attract and admit
to employment persons, who are qualified for such job classifications
and who would desire this level of service’as their career objectives,
as well as those persons who upon attainment of additional qualific
cations would aspire to become professional peace officers.

3. Financial

Total cost of the compensation package for peace officers makes
it administratively unsound to assign peace officers to relatively
minor tasks. Public service officers’ total compensation can

be made to be appropriate to the tasks they perform. A jurisdiction
can realistically manage personnel costs and could maintain a
high standard ofwork productivity through a program of more
effective use of peace officers.

The public service officer concept, if properly administered, allows
for more cost effectiveness for the provision of a complete range of
police services. It seeks and provides a higher degree of employee
satisfaction and it promotes high public satisfaction.

In discussion of the topic of career ladders, it was determined by
the Task Force that specific tasks or roles for paraprofessionals should
be identified. A need exists to develop job descriptions and position
specifications for paraprofessional police employees. Opportunities
must be developed for paraprofessionals for handling non critical calls
for services and other activities; and at the same gime professional
peace officer roles and responsibilities should be reascertained.
Implementation, revision, and development of professional peace officer
specialist roles and responsibilities must also be addressed. The
identification of the various activities now accomplished by departments
utilizing the "police specialist" concept should be further explored.
Departments should uti]ize field training officer and lead officer
programs for peace officer career development and job enhancement.
In designing its career ladder, the police community should apply the
¯ odalities presently exhibited by the medical, legal, and teaching pro-
fessions.



In analyzing the police career ladder the Task Force concluded that
attention must be directed to the "promotional" rungs of the career
ladder, i.e., for supervisors, managers, co~anders and top executives.
Within the police con~munity agreement should be obtained regarding
education, training, experience, requisites, and leadership attributes
that these persons must possess. Highly qualified candidates should
be recruited in the private sector and on college ca[~puses. Suitable
candidates should be examined for leadership aptitudes, to begin upon
graduation their careers in public service as police management trainees.
Upon completing a designated variety of police training assignments
as peace officers within a specified period of time (approximately
3 to 5 years) these persons would then move on into police supervisory
positions as the first phase of their management careers. ~lid-career
employees, such as rank and file peace’officers and police specialists
vlho qualify should also be given the opportunity for promotion to these
police, supervisory positions. \

The’police corrmunity should thoroughly study the role of volunteerism
in government service, Emphasis with regard to volunteerism should
be dire’cted to better.ing police community relations, and obtaining
needed services of occupational specialists in vievl of current fiscal
short falls. Gaining public involvement in coping with crime and support
in programs which provide volunteer occupational and technical assistance
is vital. Occupational volunteers should be utilized in designated
circumstances to augment the regular police force to perform tasks that
are necessary but that should not or cannot be budgeted.

Providing’ policing in our society that is performed by paraprofessional
personnel and volunteers, should be carefully examined and analyzed
as should the use and control of private police. The use of deadly
force by and the ar~ing of private police should also be carefully examined.

The lask Force after discussion of regional selection procedures decided
it v;ould d~fer to theTask Force on Retention Strategies and its recommendation
on this specific topic.

Reco#mendations
L

I. Identify specific tasks or roles for paraprofessionals in police
service.

2. Develop job descriptions and position specificatio6)’for para-
professional and professional" police employees.

3. Design selection standards for paraprofessionals to attract
qualified persons who would desire this level of service as
their career objective as well as persons )vho upon attainment
of additional qualifications aspire to become professional peace
officers.
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A peace officer must weigh the importance of this type of call
against heavy workloads and crime problems in his/her area.

2. Career Ladders

A peace officer gains experience in assignments to patrol, crime
and traffic investigation or while working in a variety of special
functions or units. The public service officer would use his/her
experience, as well, as a basis for career development. The
recruitment/employment of minority and other qualified persons
for employment in paraprofessional roles and development of
appropriately expanded career ladders, for this part of the
career ladder is essential. Recruitment and selection standards
for paraprofessionals should be designed to attract and admit
to employment persons, who are qualified for such job classifications
and who would desire this level of service as their career objectives,
as well as those persons who upon,attainment of additional qualifi-
cations would aspire to become professional peace officers.

3. Financial

Total cost of the compensation package for peace, officers makes
it administratively unsound to assign peace officers to relatively
minor tasks. Public service officers’ total compensation can
be made to be appropriate to the tasks they perform. A jurisdiction
can realistically manage personnel costs and could maintain a
high standard of work productivity through a program of more
effective use of peace officers.

The public service officer concept, if properly administered, allows
for more cost effectiveness for the provision of a complete range of
police services. It seeks and provides a higher degree of employee
satisfaction and it promoteshigh public satisfaction.

In discussion of the topic of career ladders, it ~;as determined by
the Task Force that specific tasks or roles for paraprofessionals should
be identified. A need exists to develop job descriptions and position
specifications for paraprofessional police employees. Opportunities
must be developed for paraprofessionals for handling non critical calls
for services and other activities; and at the same time professional
peace officer roles and responsibilities should be reascertained.
Implementation, revision, and development of professional peace officer
specialist roles and responsibilities must also be addressed. The
identification of the various activities now accomplished by departments
utilizing the "police specialist" concept should be further explored.
Departments should utilize field training officer and lead officer
programs for peace officer career development and job enhancement.
In designing its career ladder, the police community should apply the
modalities presently exhibited by the medical, legal, and teaching pro-
fessions.
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In analyzing the police career ladder the Task Force concluded that
attention must be’directed to the "promotional" rungs of the career
ladder, i.e., for supervisors, managers, con~anders a~d top executives.
Within the police community agreement should be obtained regarding
education, training, experience, requisites, and leadership attributes
that these persons must possess. Highly qualified candidates should
be recruited in the private sector and on college campuses. Suitable
candidates should be examined for leadership aptitudes, to begin upon
graduation their careers in public service as police management trainees.
Upon completing a designated variety of police training assignments
as peace officers within a specified period of time (approximately
3 to 5 years) these persons would then move on into police supervisory
positions as the first phase of their management careers. ~lid-career
employees, such as rank and file peace officers and police specialists
Ivho qualify should also be given the opportunity for promation to these
police supervisory positions.

The poli’ce community should thorobghly study the role of volunteerism
in government service, Emphasis with regard to volunteerism should
be directed to bettering police community relations, and obtaining
needed services of occupational specialists in vievl of current fiscal

short falls. Gaining public involvement in coping vtith crime and support
in programs which provide volunteer occupational and technical assistance
is vital. Occupational volunteers should be utilized in designated
circumstances to augment the regular police force to perform tasks that
are necessary but that should not or cannot be budgeted.

Providing policing in our society that is performed by paraprofessional
personnel and volunteers, should be carefully examined and analyzed
as should the use and control of private police. The use of deadly
force by and the arming of private police should also be carefully examined.

The Task Force after discussion of regional selection procedures decided
it would defer to theTask Force on Retention Strategies and its recommendation
on this specific topic.

Recommendations

I. Identify specific tasks or roles for paraprofessionals in police
service.

2. Develop job descriptions and position specifications’for para-
professional and professional police employees.

3. Design selection standards for paraprofessionals to attract
qualified persons who would desire this level of service as
their career objective as well as persons who upon attainment
of additional qualifications aspire to become professional peace
officers.



1

5.

Implement recruitment/employment programs to attract minority
and other qualified persons for employment as paraprofessionals.

Develop and implement the police or public service officer concept.

6. Assign non critical calls for service and other- appropriate
activities to paraprofessional police enlployees.

7. Reascertain the rules and responsibilities of professional peace
officers.

8. In the design of police career ladders take into account the
use of police specialists.

9. Adopt and promulgate standards regarding the education, training,
experience requisites and leadership~attributes for supervisory,
management and command personnel.

10. Implement police management trainee programs.

* 11. Recruit outside of police service for qualified police management
trainees.

12. Thoroughly study the role of volunteerism in police service.

13. Expand the use of volunteer occupational specialists to obtain
needed technical services.

14.

15.

Carefully study the appropriate use of paraprofessional personnel
and volunteers as well as the use and control of private police.

Implement the recommendation of the Retention Strategies Task
Force regarding regional selection procedures for police.

In summary, the Task Force recommends the adoption of the described
programs and recommendations. Success in the implementation of th~
career ladder and regional selection processes would be facilitated
by adoption of the systems approach identified by this Task Force in
Phase I of its activities.

This report is hereby fonmrded to the Symposium Coordinating Committee
for consideration to determine if there is a desire that the recom~,endation
for career ladders and the use of non-sworn personnel as ~dentified
in this report be fo~larded to professional associations, the Legislature,
local government and other appropriate bodies and groups to determine
the feasibility of the recommendations made herewith.

* This recommendation was changed by the Professionalization
Coordinating Committee at its April 13, 1982 meeting to
read:

ll. Develop a model for qualified personnel inside and
outside Of police services for management positions.
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l~ay 6, 1982

Raymond C. Davis, President
California Peace Officers

Association
Santa Ana Police Department
P. O. Box 1981
Santa Ana, CA 92702

DearChlef Davis:

X thought I would take thls opportunity to formally
communicate with you regarding the declsions made at
the last Professionalization Coordinating Committee
meeting (PCC) held in Millbrae on April 13, 1982.

I have attached the report of the Task Force on New
Organizational Concepts, Phase II, as modified by the
PCC members. Recommendation #11 was modified as
indicated.

The next phase for each of us, POST, CPOA and POP, C,
is to r~vxew the reco~nendation with our respective
policy setting boards er commissions-

I presented the material to the Commission at the
April 15, 1982 meeting and will be presenting the
PCC recommendation to the Cor.~ission’s Long-Range
Planning Committee in the future.

As I see it, each of our agencies will be reviewing
the material with our executive boards and committees
for general approval of the concept and more’speclfi-
cally to obtain implementation strategies.

I plan to obtain from the Commission’s Long-Range
Planning Committee members their suggestions regarding
(I) what recommendations made by the task force are 
be Implemented; (2) establishlng a general schedule for
implementation; (3) what entity should/could implement
the recommendations made by the task force, i.e., POST,
CPOA, PORAC Or other agencies| and (4) any other Infor-
mation the committee members offer.

N~I~E TO TYPIST:
Bureau

?L~ST 1-272 (I/~42)

Itemize enclosures on this copy

IOriginator Bureau Chief . Executive
Office I Xer°x copy to:

|



Ralnnond C. Davis
May 6, ]982 ¯
Page 2

I

I

The report of the Long-Range Planning Con~Ittee will go
before the full Commission at the next meeting for final
approval.

After that Commission me~tlng and after your executive board
meetings I£ may be necessary to hold another PCC meeting
to review the suggested implementation strategies and to
review the ~uggestions as to what agency should implement
the recommendations.

Our executive boards and committees may differ on who
should be asked to implement the task force recommendations.

I pl~] to keep in touch %;ith you on these issues so we can
cooperatively ~ove through the task of processing these
very important issues.

I look forward to continuing our efforts to implement these
recommendations and to assist our profession.

SincerelY,

RONALD T. ALLEN, Chief
Special Projects Bureau

cc = LeRoy Sans, Executive Director
California Peace Officers

Association

Attachment

Same letter

RTA/na

sent £o Richard Lucero, President, PORAC

NO’IE~. TO TYPIST: Itemize enclosures on this copy
"~u~e3u -,

&~.~,T 1-272 (I/82) . IOriginat.°r I
Bureau Chief I Executive

IOffice IXcrox copy to:

~*~



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda Item Title Meeting Date

Task Force on New Organizational Concepts--Phase 11 April 15, 1982
Bureau Reviewed By Researched By

Executive Office Ronald T. Allen&

 55;555°g Date of Approval D e of Re or
March ~, 1982

P~rp°se:DecisJon Requested[X--] Information OnlyF~ Status Report[~ Financial Impact Y[~] s(s’~eAnalY~i~ Noper d~tail~) [3=

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report- (e.g., ISSUE Page.__).

ISSUE

Commission review of the recommendations of the Task Force on New Organizational
Concepts - Phase II, addressing:

(I) More efficient use of non-sworn personnel;
(2) Regional selection procedures;
(3) New career ladders.

BACKGROUND

This task force is one of six appointed as the result of the "Symposium on
Professional Issues in Law Enforcement." The task force has met several times
and has prepared a report which makes 15 recommendations (attachment).

ANALYSIS

The Professionalization Coordinating Committee are scheduled to have reviewed
the task force report on April 13, 1982. The chairman of the Professionaliza-
tion Coordinating Committee will make a report to the Commission. The task
force recommendations which will be considered by the Coordinating Committee
are as follows:

I. Identify specific tasks or roles for paraprofessionals in police
service.

2. Develop job descriptions and position specifications for
paraprofessional and professional police employees.

3. Design selection standards for paraprofessionals to attract qualified
persons who desire this level of service as their career objective as
well as persons who, upon attainment of additional qualifications,
aspire to become professional peace officers.

4. Implement recruitment/employment programs to attract minority and
other qualified persons for employment as paraprofessionals.

5. Develop and implement the police or public service officer concept.

6. Assign non-critical calls for service and other appropriate
activities to paraprofessional police employees.

Utilize reverse side if needed
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Re-ascertain the roles and responsibilities of professional peace
officers.

8. In the design of police career ladders take into account the use of
police specialists.

.
Adopt and promulgate standards regarding the education, training,
experience requisites, and leadership attributes for supervisory,
management, and command personnel.

10. Implement police-management training programs.

11. Recruit outside of police service for qualified police-management
trainees.

12. Thoroughly study the role of volunteerism in police service.

13. Expand the use of volunteer occupational specialists to obtain needed
technical services.

14. Carefully study the appropriate use of paraprofessional personnel and
volunteers as well as the use and control of private police.

15. Implement the recommendations of the Retention Strategies Task Force
regarding regional selection procedures for police.

RECOMMENDATION

Refer the Task Force report and the ProFessionalization Coordinating Committee
recommendations to the Long-Range Planning Committee for review and
recommendation at the July 15, 1982 meeting.



Phase II

FINAL REPORT

TASK FORCE ON NE~J ORGANIZATIONAL CONCEPTS

DECEMBER 17, 1981

DEFINITION

The description of work for the Task Force on Organizational Concepts
is:

"This task force will develop position papers and strategies for
implementing, consolidation, regionalization, more efficient use
of non-sworn personnel, regional selection procedures, n~v career
ladders."

J

The work of this Task Force was divided into two phases: Phase I addressed
consolidation/regionalization; and Phase II examined the topics of non-
sworn, regional selection, and career ladders. The establishment of
this task force came as a result of the Symposium on Professional Issues
in Law Enforcement held in Sacramento on October 1-3, 1980. The chairman
of this group is J. M. Dineen, Chief of Police, City of Millbrae, Police
Department, and members of the task force are:

David H. Swim, President
Stockton Police Officers Association

Bob Foster, President
Oakland Police Officers Association

C. M. (Mike) Schliskey
Westminster Police Officers Association

Allan L. Wallis, Deputy Chief
Simi Valley Police Department

Gene B. Hansen, Commander
City of Santa Aria Police Department

Arch Scheffel
Con~nander of Operations
San Joaquin Sheriff’s Department

O. R. (Ray) Shipley, Chief of Police
City of Eureka Police Department

George W. Williams, Commission on POST,
Sacramento



III.

ISSUES

In Phase II our Task Force addressed the issues of more efficient use
of non-sworn personnel, regional selection procedures and new career
ladders. The achievement of the recommendations made by the group in
Phase II, this Task Force believes, would be facilitated by the adoption
of the systems approach this Task Force recommended in Phase I.

The Task Force, in this second phase, reviewed the literature, and
the personal awareness of its members regarding various approaches,
that have been either proposed or implemented in California or the
nation, that have been designed to more efficiently utilize non-sworn
personnel. The group also analyzed various regional selection procedures

and career ladder models. The design of an effective police career
ladder must encompass the gamut of positions from initial employment
of professionals, paraprofessionals, specialists, managers, as well
as volunteers.

FINDINGS ¯

The Task Force found the police or public services officer (PSO) concept
has great merit, and except in a few jurisdictions this concept has
not developed beyond the discussion or planning stages; if more widely
used this concept would offer a unique means of streamlining and profes-
sionalizing police services. The PSO concept is based on the premise
that a paraprofessional.police employee can adequately perform most,
if not a-TT~, police servlce functions and thus permit peace officer per-
sonnel tO more effectively address the more demanding and serious police
problems. In traditional policing, a peace officer is expected to handle
all calls for service and perhaps all subsequent investigations as well.
Under this traditional design, it follows that a peace officer must
be trained and equipped to handle every type of incident from the very
minor types of services (many of these not necessarily related to law
enforcement) to investigating the most complex crimes. This approach
is cumbersome, expensive and contrary to the modern concepts of profes-
sionalism.

In applying the public services officer concept peace officers would
no longer routinely perform minor tasks, and they could be permitted
to concentrate on a higher level of public service and crime control.
Public service officers could be substituted for peace officers in
assignments to handle "cold" calls, crime scene investigation calls
and routine follow-up investigations. They could also substitute for
peace officers in a variety of other activities such as most traffic
accident investigations, community liaison work and reserve officer
administration.

This concept would have a number of beneficial side effects, for example:

I. High Job Interest

A high level of servlce to the public. A public service officer
generally could handle minor calls in a more thorough manner.
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A peace officer must weigh the importance of this type of call
against heavyworkloads and crime problems in his/her area.

2. Career Ladders

A peace officer gains experience in assignments to patrol, crime
and traffic investigation or while working in a variety of special
functions or units. The public service officer would use his/her
experience, as well, as a basis for career development. The
recruitment/employment of minority and other qualified persons
for employment in paraprofessional roles and development of
appropriately expanded career ladders, for this part of the
career ladder is essential. Recruitment and selection standards
for paraprofessionals should be designed to attract and admit

to employment persons, who are qualified for such job classifications
and who would desire this level of service as their career objectives,
as well as those persons who upon attainment of additional qualifi-
cations would aspire to become professional peace officers.

3. Financial

Total cost of the compensation package for peace officers makes
it administratively unsound to assign peace officers to relatively
minor tasks. Public service officers’ total compensation can
be made to be appropriate to the tasks they perform. A jurisdiction
can realistically manage personnel costs and could maintain a
high standard of work productivity through a program of more
effective use of peace officers.

The public service officer concept, if properly administered, allows
for more cost effectiveness for the provision of a complete range of
police services. It seeks and provides a higher degree of employee
satisfaction and it promotes high public satisfaction.

In discussion of the topic of career ladders, it was determined by
the Task Force that specific tasks or roles for paraprofessionals should
be identified. A need exists to develop job descriptions and position
specifications for paraprofessional police employees. Opportunities
must be developed for paraprofessionals for handling non critical calls
for services and other activities; and at the same time professional
peace officer roles and responsibilities should be reascerta~ned.
Implementation, revision, and development of professional peace officer
specialist roles and responsibilities must also be addressed. The
identification of the various activities now accomplished by departments
utilizing the "police specialist" concept should be further explored.
Departments should utilize field training officer and lead officer
programs for peace officer career development and job enhancement.
In designing its career ladder, the police community should apply the
modallties presently exhibited by the medical, Jegal, and ~eacnlng pro-
fessions.
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In analyzing the police career ladder the Task Force concluded that
attention must be directed to the "promotional" rungs of the career
ladder, i.e., for supervisors, managers, commanders and top executives.
Within the police community agreement should be obtained ¯regarding
education, training, experience, requisites, and leadership attributes
that these persons must possess. Highly qualified candidates should
be recruited in the private sector and on college campuses. Suitable
candidates should be examined for leadership aptitudes, to begin upon
graduation their careers in public service as police management trainees.
Upon completing a designated variety of police training assignments
as peace officers within a specified period of time (approximately
3 to 5 years) these persons would then move on into police supervisory
positions as the first phase of their management careers. Mid-career
employees, such as rank and file peace officers and police specialists
who qualify should also be given the opportunity for promotion to these
police supervisory positions.

The police community should thoroughly studythe role of voiunteerism
in government service, Emphasis with regard to volunteerism should
be directed to bettering police community relations, and obtaining
needed services of occupational specialists in view of current fiscal
short falls. Gaining public involvement in coping with crime and support
in programs which provide volunteer occupational and technical assistance
is vital. Occupational volunteers should be utilized in designated
circumstances to augment the regular police force to perform tasks that
are necessary but that should not or cannot be budgeted.

Providing policing in our society that is performed by paraprofessional
personnel and volunteers, should be carefully examined and analyzed
as should the use and control of private police. The use of deadly
force by and the arming of private police should also be carefully examined.

The Task Force after discussion of regional selection procedures decided
it would defer to the Task Force on Retention Strategies and its recommendation
on this specific topic.

Recommendations

1. Identify specific tasks or roles for paraprofessionals in police
service. ,~

2. Develop job descriptions and position specifications for para-
professional and professional police employees.

3. Design selection standards for paraprofessionals to attract
qualified persons who would desire this level of service as
their career objective as well as persons who upon attainment
of additional qualifications aspire to become professional peace
officers.
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4. Implement recruitment/employment programs to attract minority
and other qualified persons for employment as paraprofessionals.

5. Develop and implement the police or public service officer concept.

.

7.

Assign non critical calls for service and other appropriate
activities to paraprofessional police employees.

Reascertain the roles and responsibilities of professional peace
officers.

o

9.

In the design of police career ladders take into account the
use of police specialists.

Adopt and promulgate standards regarding the education, training,
experience requisites and leadership attributes for supervisory,
management and command personnel.

10. Implement police management trainee programs.

il. Recruit outside Of police service for qualified police management
trainees.

12. Thoroughly study the role of volunteerism in police service.

13.

¯ 14.

Expand the use of volunteer occupational specialists to obtain
needed technical services.

Carefully study the appropriate use of paraprofessional personnel
and volunteers as well as the use and control of private police.

15. Implement the recommendation of the Retention Strategies Task
Force regarding regional selection procedures for police.

In summary, the Task Force recommends the adoption of the described
programs and recommendations. Success in the implementation of the
career ladder and regional selection processes would be facilitated
by adoption of the systems approach ~dentified by this Task Force in
Phase I of its activities.

This report is hereby fo~larded to the Symposium Coordinatin~ Committee
for consideration to determine if there is a desire that the recommendation
for career ladders and the use of non-sworn personnel as identified
in this report be forwarded to professional associations, the Legislature,
local government and other appropriate bodies and groups to determine
the feasibility of the recommendations made herewith.

-5-
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Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda Item Title Meeting Date

REIMBURSEMENT POLICY REVISIONS - TAXI EXPENSES Aprll 15, 1982

Bureau R viewed By f Researched By

ADMINISTRATIVE SERVICES ;TA-FF
Executive Director Approval Date of Report

gT_
¯ -

Y[~]S (See AnalysisPurpose: Decision Requested [] Information Only[] Status Report~] Financial Impact per d,.tai’~) No
[]

[n the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs andinclude page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__).

ISSUE:

Complaints have been received from agency personnel about the difficulties of obtaining

mileage and receipts from trainees for taxi expenses as required per P~I Section E5-7j.

3ACKGROUND:

Prior t’o October 1980 the policy for taxi reimbursement allowed an unlimited amount of

taxi expense to be claimed by an agency. All that was necessary was for an agency to

retain the receipt for the expense claimed. During this time, POST did receive and reim-

burse taxi claims for as much as $60-$80 per trainee.

iAt the October 1980 Commission }.ieeting, the Commission adopted changes in reimbursement

ipolicy to limit the amounts reimbursed for taxi use. The new policy stated, "Normally,
reimbursement is not authorized to exceed 21¢ per mile if a taxi is utilized." Trainees

were requested by POST in Bulletin 80-17 to obtain the mileage incurred from the taxicab

driver on the taxi receipt. Complaints have been received from agency personnel about

the difficulties of obtaining the mileage and receipts from trainees.

ANALYSIS:

For the past 18 months agencies have experienced difficulties complying with current

policy and the POST reimbursement staff has had great difficulty imposing this policy

on the claiming agencies. It is proposed that the policy be modified to make it easier

on the agencies as well as simplify POST administration while not encouraging the un-

restricted use of taxis.

It is recommended that the policy be changed to allow agencies to claim actual costs up

to a ceiling. At the current taxi rate of $2.20 for the first mile and $1..20 for each

additional mile, a proposed ceiling of $25 would allow two trips of 9.5 miles or a one-

way trip of 20 miles. As the major need for a taxi is from an airport to hotel aceomo-
dations, the $25 maximum allowance should be satisfactory.

RECObfl.IENDATION:

~pprove a reimbursement policy change to allow a maximum reimbursement of $25 per trainee

per claim for taxi expenses and to adopt revised PAM Section E5-7j (attacHed) to 
effective July i, 1982.

Utilize reverse side if needed

!

!

L
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REVISED PAM SECTION E5-7~

Line 9 - Commercial Surface Travel: Enter actual expenditure for surface

conveyances other than auto. When suitable, city/county/private vehicles

or common carrier facilities, including airport limousine service, are

available, such transportation shall be used in lieu of taxicab.

Because of the high cost, a taxi should be used only in unusual situations.
Norm~yT_r~mb~r~eme~t-is-no~-~ut~or~ed-to-e~e~ed-~e-per-m~÷e Reimbursement

will be for actual costs not to exceed $25.00 per course if a taxi is utilized.

Your agency training officer should discourage trainees from using a taxi as

transportation when there are other modes of transportation available. If

there is more than one trainee attending the course, trainees traveling together

must use the same taxi to keep expenses at a minimum. ~he-driver-m~se-~nd÷e~ee
th~-m~ge-~neurred-on-tMe-t~x~-reee~p~r--~h÷~-m~eage-w~÷÷-be-used-~r-c~÷eu-

~ng-the-a~ow~b~e-re~mburs~b~e-expense-at-~÷¢-per-m~÷e. Receipts ~hou~d must

be retained in your agency files for audit purposes.



Commission on Peace Officer Standards and Training

t

AGENDA ITEM SUMMARY SHEET

Agenda Item Title REIMBURSEMENT POLICY REVISIONS - INJURED TMeeting Date

ON DUTY AND RECYCLED TRAINEES IApril 15, 1982
Bureau Re,viewed By Researched By

ADMINISTRATIVE SERVICES STAFF

Executive Director Approval Date of Approval Date of Report

Purp°se: Decision Requested [X~ Information Only [~ Status Report [~ Financiaifmpact Y[~ s (See Analysispe
r 4~ails) ~ N°~_~S - Iqr z

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e. g. , ISSUE Page__).

ISSUE:

Should agencies be reimbursed for trainees who are injured while attending a Basic Course

or who must be recycled prior to successful completion of the course.

BACKGROUND AND ANALYSIS:

Reimbursement for partial completion of a Basic Course is authorize d only for terminated

trainees or for trainees that fail the course only because of not passing any locally-

required training subject(s). For trainees that are injured or must be recycled, the

Executive Director is authorized administrative discretion to resolve each situation.

Normally these categories of trainees must return and complete a Basic Course or termin-

ate employment before any reimbursement can be made.

I. Injured on Duty (I.O.D.) Trainees

An agency cannot determine how long an I.O.D. trainee will be out on I.O.D.

stahus and when or if the trainee will return to a Basic Course. Claims for
trainees in this category may be held open for long periods of time and submitted

long after the training occurred. They also may be forgotten by the agency

altogether.

Solution:

Process claims for partial completion of a Basic Course for I.O.D. trainees in

the same manner as for terminated trainees. Claims will be paid in a more timely

manner, and total payment on a Basic Course will be known no later than 180 days

after the course has ended.

2. Recycled Trainees "

Trainees may attend more than one presentation before successfully completing

the Basic Course. Information pertaining to all theBasic Courses attended,

however, must be submitted on one claim. POST forms cannot accommodate this

procedure. It also causes problems for data processing technicians in knowing

what information to pick up from the training expense claim form. In many

cases, an explanation of the processing procedure must be entered on the

. training record.

Utilize reverse side if needed

POST 1-187 (l~ev. 1/82)



Solution:

Process claims for recycled trainees for the number of hours completed in each
Basic Course attended. Reimbursement of recycled trainees would be handled in,
the same manner as the terminated trainee. POST would honor additional claims
until 400 hours of reimbursement is reached, the maximum reimbursable for the
Basic Course. The agency would indicate on the Training Expense Claim those
trainees who were in the recycled category.

RECOMMENDATION:

The Commission authorize agencies to be reimbursed for expenses for trainees attending
only part of a Basic Course if the trainee was injured or recycled. Total reimburse-
ment for completion of the course is not authorized to exceed the maximum reimbursable
hours as stated in the PAM Section E5-6.

In accordance with the above, it is recommended that the Commission adopt the attached
proposed language for PAM Section E5-3f(2), and renumber Sections E5-3f(2) through
E5-3f(4), accordingly. This action would be effective July i, 1982.

-2-



PROPOSED PAM SECTION E5-3f(2)

¯ E5-3f(2) Basic Course: If trainee is injured on duty whil e attending or must be
recycled before completion of a certified Basic Course, the circumstances
involved and applicable dates should be noted under Comments section, and
whether or not the requirements of Section lO02(a)(1) through (6) 
Regulations were completed prior to the trainee’s appointment date and
the date the course began.



Commission on Peace Officer Standards and Training
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In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and t(I~COMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUI£ Page__).

ISSUE

Presented for Commission consideration and approval is the setting Qf a public
hearinn for the July, 1982, Commission meeting to receive testimony concerning
the recommendation of the Task Eorce¯ on Continuing Education ~o reduce the time
required for successful completion of mandated supervisory and management training.

BACKGROUND

Commission Regulations lO05(b) and (c) require successful conipletion of 
Supervisory Course or the Management Coufse within twelve months of promotion
to the appropriate position. The Task Force on Continuing Education I, created

¯ during the 1980 Symposium on Professional Issues in Law Enforcement, recommended
that supervisors and managers complete the required training prior to promotion
or assignment to a supervisory or management position.

The recommendation was modified by the Professionalization Coordinating Committee
to suggegt successful completion of the appropriate training prior to or¯within
six months of promotion or assignment. The modified recommendation was presented
for further study to the Long Range Planning Committee and the Advisory Committee.

The Commission, at the January, 1982, meeting approved the recommendation Of the
Long Range Planning Committee that a public hearing on the lssue be set for a
future date.

RECOMMENDATION

In approving the Consent Calendar the Commission approves the setting of a public
hearing at the July, 1982, meeting to consider modification of Commission Regulations
lO05(b) and (c) to require successful completion of supervisory and management
training prior to or within six months of promotion.

Utilize r(,ver~e sid~ if n,,~dod
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AGENDA ITEM SUMMARY SHEET

Agenda Item Title Meeting Date

Public Hearing - Commission Regulations April 15, ]982
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In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMI%IENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
:eport. (e. g. , ISSUE Page. ).

ISSUE

The Office of Administrative Law (OAL) is charged with overseeing the requirements
that each state regulatory agency conduct a comprehensive review of its regulations
based on five standards: necessity, authority, clarity, consistency, and reference.

BACKGROUND

iPOST has therefore instituted the review process, and the resulting recommended
additions, amendments, and deletions were reviewed and approved in a hearing held by
the Commission in April, 1981 and culminated in a hearing in October, 1981, held for
the purpose of adopting the revised regulations.

Completion of the regulation review process requires approval Of all amendments by
the Office of Administrative Law. OAL has identified in an order to show cause
certain regulations or regulation subsections as not meeting the standards of
Government Code Section I1349.1. Those regulations or regulation subsections will
be addressed at this hearing. OAL then has 30 days to review and approve a complete
)ackage of revised regulations.

ANALYSIS

The changes proposed for this hearing are principally technical in nature and are
proposed for the purpose of clarity, consistency, and to incorporate some POST Admis-
istrative Manual (PAM) provisions as part of the regulations. Referenced provisions
of PAMwill therefore be subject to public hearing requirements in the future.

A proposed substantive change is the modification of PAM Procedure C-l and C-2, to
require that participating departments utilize the POST Background Investigation
Manual and the POST Medical Screening Manual, respectively, or equivalent refer-
ences. Currently, use of these references is optional, though background and
medical reviews are required. Requiring use of the manuals or their equivalents
will satisfy OAL staff’s concern that POST regulations regarding background investi-
gations and medical screening lack specificity. In current form these manuals
contain recommendations and guidelines.

Utilize reverse side if needed

/~OS~l 1-187 (Bey. I/gZ)
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SUMMARYOF PROPOSED CHANGES

The following is a summary of the regulation amendments proposed in response to
OAL’s Order to Show Cause. The exact proposed language is attached.

Amend Section l O00, which provides for the objectives of the Commission, to
delete the number reference and to keep the information in an uncodified para-
graph leading off the regulations. This will allow the Regulations to be intro-
duced without unnecessarily repeating the intent and some language of Penal Code
Section 13510 in a Commission Regulation.

Amend Section I002(a)(3), which provides for the use of a background investiga-
tion under minimum standards for employment, to incorporate by reference P~
Section C-I, and to amend PAM Section C-l to include the use of the Background
Investigation Manual, or its equivalent, in determining moral fitness, for con-
sistency with Penal Code Section 13510.

Amend Section I002(a)(4), which provides for a minimum education level under
minimum standards for employment, to repeal the requirement for "a written test
of mental ability" for consistency with Government Code Section I031 and clarity.

Amend Section I002(a)(5), which provides for a physical examination under minimum
standards for employment, to incorporate by reference PAM Section C-2 and to
amend P~M Section C-2 to include the use of the medical screening manual or its
equivalent in determining the physical fitness of peace officer applicants, for
consistency with Penal Code Section 13510(a).

Amend Section I002(a)(7), which provides for testing of reading levels under
minimum standards for employment, to specify a POST reading ability examination
or an equivalent job-related reading ability test, for clarity.

Amend Section 1005, which provides for minimum standards for training, to incor-
porate by reference the PM4 Sections D-l-3, D-2, D-3, and D-4, concerning the
content of mandated courses, for consistency with Penal Code Section 13510(a) and
clarity.

Amend Section I007, which provides for the reserve officer program, to incorpor-
ate by reference PAM Sections H-2 and H-3, concerning reserve officer standards,
for consistency with Penal Code Section 13510(a) and clarity.

Amend Section 1009, which provides for the specialized law enforcement certifica-
tion program, to reference Commission Regulation lO01(x), which defines "Special-
ized Law Enforcement Agency," for clarity.

Amend Section lO09(b)(1), which provides for the performance of law enforcement
or investigative duties to qualify an agency for entry into the specialized law
enforcement program, to reference Commission Regulation I001 (x) which defines
duties performed by agencies, for clarity.

Amend Section l OlO, which provides for eligibility for participation in the POST
program, to incorporate by reference Regulations I002, 1005, and I009, which
define minimum standards for selection and training, for consistency with Penal
Code Sections 13510 and 13510.5.
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Amend Section 1012, which provides for certification of courses, to incorporate
language providing that course requirements will reflect the specific needs for
the course type certified, for clarity.

Amend Section lOl4, which provides for training for non-sworn and paraprofes-
sional personnel, to incorporate by reference P~4 Section E l-3-f, for clarity.

Amend Section lOl5, which provides for reimbursement, to delete specific refer-
ences to PAM Section E, which has not been incorporated, and to indicate instead,
in an uncodified reference, that reimbursement information can be found in PAM
Section E, for clarity.

RECOMMENDATION-

The requested action of the Commission is to approve the proposed additions,
amendments, and deletions of the regulations and procedures, as indicated, and to
approve, contingent upon final review and approval by OAL, an effective date of
June l, 1982.

ATTACHMENTS

1205B/29



-4-

Revised:

June 1, 1982

REGULATIONS

CALIFORNIA ADMINISTRATIVE CODE

The Regulations of the Commission on Peace Officer Standards and Training are
established and adopted in compliance with Sections 13506 and 13510 of the
Penal Code of California.

The Regulations are codified in Title II, Chapter 2 of the Administrative Code
of California, originally effective October 23, 1960, and revised effective
January 1, 1980.

TITLE II

PEACE OFFICER STANDARDS AND TRAINING

CHAPTER 2

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

Article I. General

¯ ~" ~=:-^~: .... wj=~, ~on~=c*~v==

(a)

NOTE: The objectives of the Commission on Peace Officer Standards and
Training are:

To raise the level of competence of regular peace officers and
specialized law enforcement officers:

(1) By establishing minimum standards relating to physical, mental,
and moral fitness which shall govern the selection of city
police officers, peace officer members of county sheriffs’
departments and districts as authorized by law, and specialized
agencies, and

(2) By establishing minimum standards for training such peace
officers.

(b) To provide such services to local law enforcement as are authorized
by law.



1001. Definitions (continued)

(q) "Paraprofessional" is a full-time employee of a department in the
Regular Program and includes, but is not limited to, such job
classifications as: community service officer, police trainee,
police cadet, and for whom reimbursement may be claimed for atten-
dance of POST-certified courses as determined and approved by the
Commission.

(r)

(s)

"POST Administrative Manual (PAM)" is a document containing
Commission Regulations and Procedures, and Guidelines which implement
the Regulations.

"Quasi-Supervisory Position" is a peace officer position above the
operational level position, for which commensurate pay is authorized,
is assigned limited responsibility for the supervision of subordin-
ates, or intermittently is assigned the responsibility of a "First-
level Supervisory Position", and most commonly is of a rank below
that of Sergeant.

(t) Regular Officer" is a peace officer regularly employed and paid as
such who is subject to assignment to the prevention and detection of
crime and the general enforcement of the criminal laws of this state
while employed by a city police department, a county sheriff’s
department, a regional park district, a district authorized by
statute to maintain a police department, or a peace officer regularly
employed and paid as such who is employed by the California Highway
Patrol, the University of California, or the California State
University and Colleges.

(u) "Reimbursement" is the financial aid allocated from the Peace Officer
Training Fund, as provided in Section 13523 of the Act.

(v) "Reimbursement Plan" consists of a combination of training-related
expenditures for which reimbursement is approved by the Commission.

(w) "Resident Trainee" is one who, while away from his or her department
or normal residence, attends a training course and takes lodging and
meals at or near the course site for one or more days/nights.

(x) "Specialized Law Enforcement Agency" is:

(I) A segment of an agency which has policing or law enforcement
authority imposed by law and whose employees are peace officers
as defined by law; or
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Definitions (continued)

(2) An government agency engaged in the enforcement of regulations
or laws limited in scope or nature; or

(3) An government agency that engages in investigative or other
limited law enforcement activities in the enforcement of
criminal law; and

(4) Which is authorized bythe Commission to participate in the
Specialized Law Enforcement Certificate Program.

(Y) "Specialized Peace Officer" is a peace officer employee of a special-
ized law enforcement agency authorized by the Commission to partici-
pate in the Specialized Law Enforcement Certificate Program.

(z) "Trainee" is an employee of a department who is assigned to attend a
POST-certified course.

I002. Minimum Standards for Employment

(a) Every peace officer employed by a department shall:

(1) Be fingerprinted and a search made of local, state, and national
fingerprint files to disclose any criminal record.

(2)

(3)

Not have been convicted of a felony in this state or any other
state or in any federal jurisdiction, or of any offense in any
other state or in any federal jurisdiction, which would have been
a felony if committed in this state.

Be of good moral character as determined by a thorough back-
ground investigation as prescribed in PAM, Section C-I, "The
Personal History Investigation/_," incorporated by reference.
The background investigation s~nall be completed on or prior to
the appointment date.

(4)

(5)

Be a high school graduate or have passed the General Education
Development test with an overall score of not less than 45, and
a standard score of not less than 35 on any section of the test,
as established by the American Council on EducationJ~
attaincJ c ~c,c ............................ I~ ~ ...... j

L L¯ .....,,,~,, ~h~l ~,~.~ ....

Be examined by a licensed physician and must meet the
requirements prescribed in PAM, Section C-2, "Physical
Examination/<~" incorporated by reference.
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Minimum Standards for Employment (continued)

(6) Be interviewed personally prior to employment by the department
head or a representative(s) to determine the peace officer’s
suitability for the police service, as well as the peace
officer’s appearance, personality, maturity, temperament,
background, and ability to communicate. This regulation may be
satisfied by an employee of the department participating as a
member of the peace officer’s oral interview panel.

(7) Be able to read at the level necessary to perform the job of a
peace officer as determined by~o~...g~ ~- ’v,v,~o~,v.,~,,j~--~--’~"
~ve-Ix~I~ed~the use of the POST readin 9 ability examination or
any other job-related readin 9 ability examination designed to
test this skill/, such as the test available through Cooperative
Personnel ServiCes, State Personnel Board. ~-
Hpvplnp~d mvmm~n~flnn ~h~l.1..hm job ~a.l~A .......... ¢.~A "

(b) It is emphasized that these are minimum entrance standards and do not
preclude departments from hiring the best qualified individuals.

(c) Effective July l, 1974, all requirements of Section I002 of the
Regulations shall apply to each lateral entrant, regardless of the
rank to which the person is appointed, unless waived by the
Commission.

1003. Notice of Peace Officer Appointment/Termination

Whenever a regular, specialized, or reserve peace officer is newly appointed,
enters a department laterally, terminates, or changes peace officer status
within the same agency, i.e., reserve to regular, the department shall notify
the Commission within 30 days of such action on a form approved by the
Commission as prescribed in PAM, Section C-4, "Notice of Peace Officer
Appointment/Termination."

1004. Conditions for Continuing Employment

(a) Every peace officer employed by a department shall be required to
serve in a probationary status for not less than 12 months.
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I005. Minimum Standards for Training

(a) Basic Course (Required)

Penal Code Section 832.3 requires that peace officers of cities,
counties and districts complete a course of training approved by the
Commission on Peace Officer Standards and Training before exercising
the powers of a peace officer. The course of training approved by
the Commission is the Basic Course. Penal Coae Section 832.3 further
provides that peace officers who have not completed an approved
course may exercise the powers of a peace officer while participating
in a field training program approved by the Commissiou on Peace
Officer Standards and Training.

(1) Every regular officer, except those participating in a
POST-approved field training program, shall be required to
satisfactorily meet the training requirements of the Basic
Course before being assigned duties which include the prevention
and detection of crime and the general enforcement of state laws.

Requirements for the Basic Course are set forth in P~4,
Section D-l-3, "The Basic Course." incorporated by reference.

Regular Program agencies may assign newly appointed sworn
personnel as peace officers for a period not to exceed 90 days
from date of hire, without such personnel being enrolled in the
Basic Course, if the Commission has approved a field training
plan submitted by the agency and the personnel are full-time
participants therein.

(3)

Requirements for POST-approved Field Training Programs are set
forth in P~4, Section D-13, "Field Training Program".

Every specialized officer shall satisfactorily meet the training
requirements of the Basic Course, PA~I, Section D-l, within 12
months from the date of appointment as a regularly employed
specialized peace officer; or for those specialized agency
trainees whose primary duties are investigative and have not
completed the Basic Course, the chief law enforcement admin-
istrator may elect to substitute the Specialized Basic
Investigators Course, P~4, Section D-12.

(b) Supervisory Course (Required)

(I) Every peace officer promoted, appointed or transferred to a
first-level supervisory position shall satisfactorily complete a
certified Supervisory Course prior to promotion or within 12
months after the initial promotion, appointment or transfer to
such position.

(2) (A) Every regular officer who is appointed to a first-level
supervisory position shall attend a certified Supervisory
Course and the officer’s jurisdiction may be reimbursed
provided that the regular officer has been awarded or is
eligible for the award of the Basic Certificate.
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Minimum Standards for Training (continued)

(B) Every regular officer who Jill be appointed within 12
months to a first-level supervisory position may attend a
certified Supervisory Course;± notwithstanding the provi-
sions of Regulatio n 1015(b), the regular officer’s juris-
diction, upon the officer’s appointment and within one year
from the satisfactory completion of such training, may be
reimbursed, provided that the officer has been awarded or
is eligible for award of the Basic Certificate.

(3)

(C) Every regular officer who is assigned to a quasi-
supervisory position may attend a certified Supervisory
Course and the officer’s jurisdiction may be reimbursed
under Plan IV following satisfactory completion of such
training, provided that the officer has been awarded or is
eligible for award of the Basic Certificate.

/

Requirements for the Supervisory Course are set forth in PAM,

Section D-3, "The Supervisory Course/±" incorporated by
reference.

(c) Management Course (Required)

(1) Every peace officer promoted, appointed or transferred to a
middle management position shall satisfactorily complete a
certified Management Course prior to promotion or within 12
months after the initial promotion, appointment or transfer to
such position.

(A) Every regular officer who is appointed to a middle manage-
ment or higher position shall attend a certified Management
Course and the jurisdiction may be reimbursed, provided the
officer has satisfactorily completed the training require-
ments of the Supervisory Course.

(B) Every regular officer who will be appointed within 12
months to a middle management or higher position may attend
a certified Management Course, notwithstanding the provi-
sions of Regulation 1015(b), the regular officer’s juris-
diction, upon the officer’s appointment, and within one
year from the satisfactory completion of suchtraining, may
be reimbursed, provided that the officer has satisfactorily
completed the training requirements of the Supervisory
Course.
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1005. Minimum Standards for Training (continued)

(c) Every regular officer who is assigned to a first-level
supervisory position may attend a certified Management
Course and the officer’s jurisdiction may be reimbursed
under Plan IV following satisfactory completion of such
training, provided that the officer has satisfactorily
completed the training requirements of the Supervisory
Course.

(3) Requirements for the Management Course are set forth in
PAM, Section D-4, "The Management Course~" incorporated by
reference. F

(d) Advanced OFficer Course (Required)

(1) After July I, 1971, every peace officer below the rank of first-
level supervisory position as defined in Section lOOl (k) shall
satisfactorily complete the Advanced Officer Course of 20 or
more hours at least once every four years after completion of
the Basic Course.

(2) The above requirement may be met by satisfactory completion of
any certified Technical Course of 20 or more hours.

(3) Every regular officer, regardless of rank, may attend a
certified Advanced Officer Course and the jurisdiction may be
reimbursed.

(4) Requirements for the Advanced Officer Course are set forth in
PAM, Section D-2, "The Advanced Officer Course/~" incorporated
by reference /-

(e) Executive Development Course (Optional)

(1) The Executive Development Course is designed for department
heads and their executive staff positions. Every regular
officer who is appointed to an executive position may attend a
certified Executive Development Course and the jurisdiction may
be reimbursed, provided the officer has satisfactorily completed
the training requirements of the Management Course. The
Executive Development Course is optional.
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1005. Minimum Standards for Training (continued)

(2)
r

Participation requirements and procedures related to Field
Management Training are set forth in PAM, Section D-9, "Field
Management Training" and PAM, Section E-1-3-g.

1006. Extension of Time Limit for Course Completion

(a) The Commission may grant an extension of time limit for completion of
any course required by Section I005 of the Regulations upon presen-
tation of evidence by a department that a peace officer is unable to
complete the required course within the time limit prescribed because
of illness, injury, military service, or special duty assignment
required and made in the public interest of the concerned juris-
diction. Time extensions granted under this sub-section shall not
exceed that which is reasonable, bearing in mind each individual
circumstance.

(b) The Commission may grant an extension of time for any course required
by Section I005 of the Regulations upon presentation of evidence by a
department that a peace officer is unable to complete the required
course within the time prescribed for reasons other than those
specified in subsection (a). In the event that a department in the
Regular Program does not require an individual to complete the
applicable training by the end of the extension period, such depart-
ment shall not be eligible for the reimbursement of any expenses
which are incurred as a result of the training when it finally
occurs; in the event that an agency in the Specialized Program does
not require an individual to complete the applicable training by the
end of the extension period, such agency shall not be eligible for
participation in the Specialized Law Enforcement Certification
Program.

1007. Reserve Officer Program

Participation requirements and procedures relating to reserve officer employ-
ment and training standards are set forth in PAM, Section :~, ......... ca .....

P,o~,G,,,". H-2, and PAM~ Section H-3-2 and H-3-3, incorporated by reference.

I008. Waiver for Equivalent Training

The Commission may waive, for an already trained peace officer, the completion
of the basic training course required by Section lO05(a) of the Regulations
upon acceptance of documentation submitted by a department that the peace
officer has satisfactorily completed equivalent training. (See PAM, Section
D-11, Basic Course Equivalency and Examination Processes).
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1009. Specialized Law Enforcement Certification Program. (Program effective
January 1, 1970)

By authority of Penal Code Section 13506, The POST Specialized Law Enforcement
Certification Program is established for the purpose of raising the level of
competence of specialized law enforcement officers. Only eligible law
enforcement agencies, as determine~ by the C~mmi~sion defined in Regulation
lO01(x) or otherwise provided by law, may participate in this voluntary
program and receive benefits. The cost of the education and training to meet
minimum standards of the Program is the responsibility of the individual
and/or agency. Acceptance and adherence to POST standards of selection and
training are required if a specialized law enforcement agency is to
participate in the Program.

(a) Objective.

The objective of the Commission on Peace Officer Standards and Training in
establishing the Specialized Law Enforcement Certification Program is to
foster professionalization:

(i) By establishing minimum standards related to the physical,
mental, and moral fitness which govern the selection of
specialized law enforcement officers; and

(2) By establishing minimum standards of education and training
deemed necessary to perform adequately the duties and respon-
sibilities of specialized public law enforcement services.

(b) Standards for Specialized Agencies Entry into Program.

(1} Must perform enforcement or investigative duties, as defined-~y-
h^ r^~.~^_ in Regulation I001(x); and

(2) Must at the time of application for entry into the Program
submit a schedule which ensures that all its employed peace
officers will meet POST training standards within a reasonable
period of time. For purposes of satisfying this require- ment,
agencies which have requested entry on or before August 1, 1978
may apply the training standards in effect on the date of
application; and

Must present to the Commission an application to participate in
the Program accompanied by a certified copy of an ordinance; or,
in the case of an agency not empowered to pass ordinances, a
resolution or letter of intent adopted by itsgoverning body
providing that while participating in the Program the agency
will adhere to the standards for recruitment and training
established by the Commission. The application shall contain
such information as the Commission may request.
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1009. Specialized Law Enforcement Certification Program. (continued)

(c) The provisions for the Specialized Law Enforcement Certification
Program are the same as for the Regular Program except as expressed
in the Regulations and Procedures.

1010. Eligibility for Participation

(a) To be eligible for participation in the POST Program, a jurisdiction
or agency must adhere to the minimum standards for selection and
traini~ as defined in-t-~Regulations 1002, 1005, and 1009 for
every peace officer employed by the jurisdiction or
agency. A jurisdiction or agency shall be ineligible to partipate if it:

(b) A jurisdiction or agency shall be ineligible to participate if it:

(1) Employs one or more peace officers who do not meet the minimum
standards for employment; or

(2) Does not require that every peace officer satisfactorily com-
pletes the required training as prescribed in these Regulations; or

(3) (A) Effective January I, 1971, has in its employ any Regular
Program peace officer hired thereafter who has not acquired
the Basic Certificate within six months after date of
completion of 12 months of satisfactory service from the date
first hired as a peace officer, or as otherwise determined by
the Commission; (See PAM, Section F-1-5-a.)

Effective upon entry into the Specialized Program, has in its
employ any specialized peace officer hired thereafter who has
not acquired the Basic Certificate within six months after
date of completion of 12 months of satisfactory service from
the date first hired as a peace officer; or

(4) Fails to permit the Commission to make such inquiries and
inspection of records as may be necessary to verify claims for
reimbursement or to determine whether the jurisdiction or agency
is, in fact, adhering to the Commission’s Regulations.
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1011.

(d)

Certificates and Awards (continued)

Specialized Law Enforcement Certificates, e.g., Basic, Intermediate,
Advanced, Supervisory, Management and Executive Certificates are
established for the purpose of fostering professionalization, educa-
tion and experience necessary to adequately accomplish the duties
performed by specialized peace officers. Requirements for
Specialized Law Enforcement Certificates are set forth in PAM,
Section F-l, "Regular and Specialized Law Enforcement Certificate
Programs."

1012. Certification of Courses

(a) The Commission may certify courses. Criteria for certification
include, but are not limited to, a demonstrated need and compliance
with minimum standards for curriculum, facilities, instructors and
instructional quality. Because of the variety of courses provided by
the Commission (e.g., firearms, chemical agent, physical agility),
specific standards for course certification and presentation will
reflect the specific needs for the type of course certified.

(b) Certification of courses may be revoked by action of the Commission
when:

1012. Certification of Courses (continued)

(l) There is no longer a demonstrated need for the course; or

(2) There is failure to comply with standards set forth in (a)
above; or

(3) There are other causes warranting revocation as determined by
the Commission.

lOl3. Code of Ethics

The Law Enforcement Code of Ethics, as stated in PAM, Section C-3, "Law
Enforcement Code of Ethics," shall be administered to all peace officer
trainees during the Basic Course or at the time of appointment.

1014. Training for Non-Sworn and Paraprofessional Personnel

Ca) Reimbursement shall be provided in the Regular Program for the
training of non-sworn personnel performing police tasks and
paraprofessional personnel ~ ~._~^A by ~A ~__~__~__ ,~
required by Regulation 1015 and PAM Section E-I-3-fX, incorporated b~
reference.

(b) Request for Approval
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Training for Non-Sworn and Paraprofessional Personnel (continued)

(1) Non-Sworn Ior Paraprofessional PersonInel. Whenever it is neces-
sary for the employing jurisdiction to obtain prior written
approval for non-sworn or paraprofessional personnel to attend
reimbursable training from the Commission, it shall be obtained
by providing the following information regarding each individual.
(See PAM, Section E-l-3-f) A request for approval must include:

(A) The trainee’s name and job title.
(B) Job description.
(C) Course title, location and dates of presentation.

(2) Request for approval must reach the Commission 30 days prior to
the starting date of the course.

(c) Reimbursement

Reimbursement for non-sworn and paraprofessional personnel is com-
puted in the same manner (except as noted below) as for sworn person-
nel according to the reimbursement plan for each course appropriate
for the employee’s classification as set forth in PAM, Section
E-I-3-f. Note: No reimbursement is provided for the training of
non-sworn personnel for expenses associated with courses enumerated
in Regulation 1005, except as provided in PAM, Section E-I-3-f (3).

1015. Reimbursements

(a) Proportionate Reimbursement

In the Regular Program, reimbursements to cities, counties, and
districts shall be granted by the Commission in accordance with
Section 13523 Penal Code, which is quoted as follows:

"The Commission shall annually allocate and the State Treasurer shall
periodically pay from the Peace Officers’ Training Fund, at intervals
specified by the Commission, to each city, county, and district which
has applied and qualified for aid pursuant to the chapter, an amount
determined by the Commission pursuant to standards-set forth in its
regulations. The Commission shall grant aid only on a basis that is
equally proportionate among cities, counties, and districts.

In no event shall any allocation be made to any city, county, or
district which is not adhering to the standards established by the
Commission as applicable to such city, county, or district."
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1015. Reimbursements (continued)

(b) Claims for Reimbursement

Claims must be submitted on forms provLided by the Commission and
received no later than ninety days after the completion of a
certified course.

Effective January i, 1975, All claims for training expenditures
eligible for reimbursement from the Peace Officer Training Fund are
subject to the following provisions:

Claims received more than 90 days, but less than 180 days,
following the completion of a certified training course shall be
reduced by 25% of the approved reimbursable amount.

(2) Claims received more than 180 days following the completion of a
certified training course shall not be reimbursed.

(c) Training Expenses May Be Claimed Only Once

When a Regular Program trainee has attended a course certified by the
Commission for which reimbursement has been legally claimed and paid,
an employing jurisdiction may not receive reimbursement for sub-
sequent attendance by the same trainee of the same course unless
attendance of the course is authorized to be repeated periodically,
such as for Seminars, Advanced Officer Courses, and selected ¯
Technical Courses which deal with laws, court decisions, procedures,
techniques and equipment which are subject to rapid development or
change. Exceptions or special circumstances must be approved by the
Executive Director prior to beginning the training course.

Reimbursement is provided only for expenses related to attendance of
POST tifiedcer courses. D~h ........ t ~" I~-’~^~ ~ ...........

--a~£hr. izcd "" ~^" ~^^~^" E actu~lly ’ ....... A ........... ~-’-~ ....

mission, ..... che~ .........

(e) Reimbursement may be provided only for satisfactorily completed
training acquired by full-time employees in an on-duty status.
FA?i, 3~Liu.c-z-J-, & k)

i n PA ............................ "l’l~ J~ IUll L~ I\~ IIHB~I ~IH~H~

C f_) Reimbursement may be made to a jurisdiction which terminates a
Regular Program trainee or allows a trainee to resign prior to com-
pletion of a certified Basic Course, provided the requirements of
Section 1002(a) (I) through (6) have been completed prior 
trainee’s appointment date and the date the course began.
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Reimbursements (continued)

Reimbursement may be paid to a jurisdiction when a Regular Program
trainee fails a certified Basic Course only because of not passing a
locally required training subject(s), but the trainee otherwise

ily pl e[.~-See-4ZAM ~^~*~ ~ ~ ~ ~ I~ ¯satisfactor com etes the cours , ........ ~-~-~-.-~Lj.j
F--

Note: Refer to PAM, Section E, Reimbursements, for detailed
information on reimbursement procedures.

1016. Service Provided by the Commission

(a) In accordance with Section 13513 Penal Code, upon the request of a
local jurisdiction participating in the Regular Program, the
Commission shall provide a counseling service to such local juris-
diction for the purpose of improving its administration, management,
or operations, and may aid such jurisdiction in implementing improved
practices and techniques in accordance with Commission policy and
guidelines for the counseling service.

(b)

(c)

In accordance with Section 13503(e) Penal Code, the Commission may
develop and implement programs to increase the effectiveness of law
enforcement and, when such programs involve training and education
courses, to cooperate with and secure the cooperation of state-level
officers, agencies, and bodies having jurisdiction over systems of
public higher education in continuing the development of college-
level training and education programs.

The Commission may periodically publish or recommend that other
governmental agencies publish curricula, manuals, lesson plans and
other material to aid local departments in achieving the objectives
of the Act.

1017. Standards for Approved Courses

State law requires the Commission to establish course curriculum standards for
various kinds of peace officers and other groups. Standards for the following
approved courses are provided in PAM, Section D-7. The Commission may desig-
nate training institutions or agencies to present approved courses.

Penal Code Section

832
832.1
832.3
832.6
12002
12403
12403.5
13510.5
13516
13517

Arrest and Firearms
Airport Security
Basic Course
Reserve Peace Officer
Baton for Private Security
Chemical Agents for Peace officers
Chemical Agents for Private Security
State Agency Peace OFficers
Sex Crimes Investigation
Child Abuse and Neglect
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Personnel Selection and Standards

PERSONAL HISTORY INVESTIGATION

Purpose

* 1-1. Personal History Investigation: This Commission procedure implements the
personal history investigation requirements established in Section 1002(a)(3)
of the Commission Regulations. The purpose of the personal history investiga-

tion is to find examples of positive or negative behavior in the candidate’s
life indicative of characteristics which would probably favor or prevent the
candidate from becoming a successful peace officer. The investigation must
also examine the candidate’s past work performance and impact on other people
to determine whether or not those affirmative characteristics which are desir-
able in a peace officer are possessed by the candidate. The POST "Background
Investigators Manual," or its equivalent should be followed in conductinq an
investigation. Procedure

1-2. Personal Ilistory Investigation: This procedure shall be followed in the
pre-empl0Yment investigation of each proposed peace officer employee and shall
be completed on or prior to the appointment date.

1-5. Completion of Personal History Statement: The department head shall
require the candidate to complet~ t-h-~-g~sonal History Statement,
F6rm 2.5, or its equivalent prior to conducting the background investigation.

1-4. Written Evaluation Required: The results of the investigation must be
reduced to writing and made available to the department head for the purpose of
evaluation to determine whether the candidate is suitable. The results shall
be retained by the jurisdiction as a source of authenticated information oa
personnel for present and successive administrators.

1-5. Sources of Investigation: The investigation shall include an inquiry
into the following sources of information for the purpose indicated:

a. The State Department of Motor Vehicles, Division of Drivers’
Licenses--to determine the candidate’s driving record.

b. High school and all higher educational institutions that the candi-
date attended--to determine the educational achievements, character
and career potential of the applicant.

c. State bureaus of vital statistics or county records--to verify birth
and age records. In the case of foreign born, appropriate federal or
local records.

d. All police files in jurisdictions where the candidate has frequently
visited, lived or worked--to determine if any criminal record exists.

e. Criminal records of the California Bureau of Investigation and
Identification. A copy of the return shall be retained in the candi-
date’s personnel record.

1-1
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f.

g.

The Federal Bureau of Investigation records. A copy of the return
shall be retained in the candidate’s personnel records.

All previous employers--to determine the quality of the candidate’s
work record.

h,

i,

k.

1,

Within practical limits, references supplied by the candidate, and
other references supplied by them, if any--to determine whether or
not the candidate has exhibited behavior which would or would not be
compatible with the position sought.

The candidate’s present neighborhood and where practicable, neighbor-
hoods where the candidate may have previously resided--to determine
whether or not the candidate has exhibited behavior which would or
would not be compatible with the position sought.

The candidate’s credit records--to determine his/her credit standing
with banks, department stores and other commercial establishments
that would tend to give a clear indication of the candidate’s
reliability.

When appropriate, military records, including medical, in the service
of the United States, jurisdictions therein, or foreign government--
to determine the quality of the candidate’s service.

Hospitals, clinics, or physicians having medical records including
the current employment physical examination records (if thls examina-
tion is performed before the Personal History Investigation) of the
candidate--to determine whether or not the candidate’s current or
past health would be a disqualifier for the position sought.

1-6 Relationship to Medical Examination: In whatever order the Personal
History Investigation or the P yh-y-S-l-cal-Y--E~mlnation is performed, the background
investigator and the examining physician should work cooperatively by exchang-
ing their findings and observations which may he useful in performing their
individual tasks.

1-2
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Personnel .Selection and Standards

PHYSICAL EXAMINATION

Purpose

2-1. Physical Examination: This Commission procedure implements the physical
examination requirements established in Section 1002(a)(5) of the Regulations.
The purpose of the physical examination is to select personnel who are physi-

cally sound and free from any physical or mental condition which would Rrobably
adversely affect their performance as a peace officer. The POST "Medical
Screening Manual," or its equivalent should be followed in conductin 9 the
evaluation.

Procedure

2-2. Medical Examination: The medical examination shall be administered by a
licensed physician and surgeon within 60 days before hire.

2-3. Medical History: Each candidate must supply to the examining physician a
statement of the medical history of past and present conditions, diseases,
lnjurxes or operations.

2-4. Vision and Hearing: The hiring authority shall establish minimum
standards for hearing, color vision and visual acuity, and is responsible for
determining that each candidate meets those standards.

2-5. Physician’s Findings and Record: The physician shall record findings of
the examnation on appropriate forms and shall note thereon, for evaluation by
the appointing authority, any past or present physical conditions, diseases,
ln3urles, operations, or any evidence or indications of mental conditions dis-
played by the candidate which should be further evaluated by competent profes-
sionals. The completed form(s) shall be retained by the local jurisdiction.

2-1
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Training

BASIC COURSE

Purpose

1-1. Specifications of Basic Course: This Commission Procedure implements
that portion of the blinimum Standa-TJs for Training established in Section
100S(a) of the Regulations which relate to Basic Training.

Training Methodology

1-2." Trainin~ Met~: The standards for the Basic Course arc the
Performance 0~jectives contained in the document "Performance Objectives for
the POST Basic Course." This document is part of a dynamic basic course train-
ing system designed for change when required by new laws or other circumstances.
Supporting documents, although not mandatory, that complete the system are tile
POST Basic Course Management Guide and Instructional Unit Guides (58).

a. Performance objectives are divided into mandatory and optional objec-
tives. Mandatory objectives must be achieved as dictated by the estab-
lished success criteria; whereas optional objectives may be taught at
the option of each individual academy. No reimbursement for optional
performance objective training will be granted unless they conform to
the adopted performance objectives standards.

b. Training methodology is optional,

c. Tracking objectives by student is mandatory; however, the tracking
system to be used is optional.

d. A minimum o[ 400 honrs of instruction in the Basic Course is required.

Conteat and Minimum Hours

I-3. Basic Course Content and Minimum Hours: The Performance Objectives
listed-i-’n--~h’e POST document "Performance Ob-~ectives for the POST Basic Course"
are contained under broad Functional Areas ’and Learning Goals. The Functional
Areas and Learning Goals are descriptive in nature and only provide a brief
overview of the more specific content of the Performance Objectives. The Basic
Course contains the following Functional Areas and minimum hours. Within the
framework o£ hours and functional areas, flexibility is provided to adjust
hours and instructional topics with prior POST approval.

1-1
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Content and ~tinlmum llours (continued)

*1-4. Functional Areas:

a. Professional Orientation
b. Police Community Relations
c. Law
d. Laws of Evidence
e. Communications
f. Vehicle Operations
g. Force and Weaponry
h. Patrol Procedures
i. Traffic
j. Criminal Investigation
k. Custody
1. Physical Fitness and Defense Techniques

1-5. Examlnations:

10 hours
15 hours
45 hours
15 hours
15 hours
15 hours
40 hours

10S hours
30 hours
4S hours

S hours
40 hours

20 hours

1-6. Total Hinimum Required Flours 400 hours

1-2
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Training

ADV&NCED OFFICER COURSE

Purpose

2-1. Specification of Advanced Officer Course: This Commission Procedure
implements that portion of the Minimum Standards for Training established in
Section 1005(d) of the Regulations for Advanced Officer Training.

Course Objective

2-g. Advanced Officer Course Objectives: The Advanced Officer Course is
designed to provide ’updating and refresher training at the operations level. It
is not to be used to present single-subject presentations. Since these are
designed to train personnel in a specific subject area, single subjects are more
properly addressed in POST-certified Technical Courses. Flexibility is to be
permitted in course content and manner of course offering in order to meet chang-
ing conditions and local needs.

The Advanced Officer Course shall not be used to circumvent Commission-imposed
limitations of funding for specific training.

Course Content

*2-3. Advanced Officer Course Content:

The Commission recommends the following topics be considered, but not
required, as part of the Advanced Officer Course:

New Laws
Recent Court Decisions and/or Search and Seizure Refresher
Officer Survival Techniques
New Concepts, Procedures, Technology
Discretionary Decision Making (Practical Field Problems)

The course may contain other currently needed subject mat£er such as, the topical
areas of the Basic Course, Commission Procedure D-I. It is suggested elective
subjects address current and local problems or needs of a general, rather than a
specific, nature.

2-4. Presentation and Curriculum Design: Curriculum design and the manner in
which the Advanced Officer Course is proposed to be presented may be developed by
the advisory committee of each agency certified to present the Advanced Officer
Course and shall be presented to the Commission for approval.

2-5. Minimum Hours: The Advanced Officer Course shall consist of time blocks of
not le~ than two hours each, regardless of subject matter, with an overall
minimum of no less than 20 hours.

2-1
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Training

SUPERVISORY COURSE

Purpose

3-1. Specifications of the Supervisory Course: This Commission Procedure
implements that portion of the blinimum Standards for Training established in

Section 1005 (b) of the Regulations for Supervisory Training.

Content

"3-2. Supervisory Course Subjects: The Supervisory Course is a minimum of 80
hours and consists of performance objectives enumerated in the document,
"Performance Objectives For The POST Supervisory Course". In order to meet
local needs, flexibility in curriculum may be authorized with prior POST
approval. The POST Supervisory Course Performance Objectives are organized
under the following broad topic areas: _

Supervisory/Management
Oral Communication
Personnel Evaluation
Media/Community Relations
Training/Counseling
Internal Communications
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Training

MANAGEMENT COURSE

Purpose

4-1. Specifications for the Management Course: This Commission Procedure
implements that portion of the Minimum Standards for Training established in
Section 1005 (c) of the Regulations for Management Training.

Content

* 4-2. Management Course: The Management Course is a minimum of g0 hours and
consists of the learning goals adopted in the revision completed in October
1981. In order to meet local needs, flexibility in curriculum may be
authorized with prior POST approval. The POST Management Course Learning
Goals are organized under the following broad topic areas:

Management Roles and Responsibility
Personnel Management Skills .
Leadership Styles and Decision Making
Organization and Manager Development
Legal Responsibilities

4-1
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Reserve Officer Program

RESERVE OFFICER SELECTION

Purpose

2-1. This Commission Procedure sets forth the selection standards established
by statute and the Commission for reserve officers and establishes policy and
procedures for applying such standards.

Selection Standards

2-2. Exemption to Selection Standards: Adoption of minimum selection stan-
dards by the Commission does not imply that reserve officers appointed prior
to January 1, 1979, are exempt from these standards. The standards were pre-
viously mandated by legislative action.

2-3. Minimum Selection Standards: The following minimum standards for selec-
tion shall apply to all reserve officers:

a. Government Code Section 1029, enacted in 1949, which prohibits a
person with a prior felony conviction from becoming a peace officer.

b. Government Code Section 1030, enacted in 1959, which requires finger-
printing of each peace officer and submission of classifiable finger-
print sets to the State Department of Justice and Federal Bureau of

C.

Investigation.

Government Code Section 1031, enacted in 1961,
following of each peace officer:

(1) Be a citizen of the United States;

(2) Be at least 18 years of age;

(3)

(4)

, (s)

which requires the

Be fingerprinted for purposes of search of local, state, and
national fingerprint files to disclose any criminal records;

Be of good moral character, as determined by a thorough back-
ground investigation;

Be a high school graduate or pass the General Education
Development test indicating high school graduation level (refer
Commission Regulation 1002(a)(4) for test scores). 
requirement does not apply to a reserve officer appointed prior
to March 4, 1972);

f Citizenship presently under review by the courts to determine validity.
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C6) Be found, after examination by a licensed physician and surgeon,
to be free from any physical, emotional, or mental condition
which might adversely affect his exercise of the powers of a
peace officer.

Commission requirement thateach peace officer be interviewed per-
sonally by the department head or his/her representative prior to
appointment.

* NOTE: See PAM Law Section (A) for complete text of the above laws
specified in 2-3 a, b and c.

Selection Documentation

2-4. Selection Files and Records: Departments shall document reserve officer

e
background investigation files and maintain records security procedures which
are similar to those used for regular officer selection.

Notice of Appointment/Termination

2-5. Notice of Appointment~Termination, POST Form 2-114, is required to be
submitted in accordance with Commission Regulation i003 and PAM, Section C-4.

D

D
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Reserve Officer Program

RESERVE OFFICER TRAINING

,I

Purpose

5-1. This Commission Procedure sets forth the minimum training standards for
reserve officers, explains exemptions and the application of previous training
as a method of meeting standards, and addresses the required field training
for Level I and Level II reserve officers.

Training Standard

3-2. Minimum Training Standard: Minimum training relates to the training
requirements for the level of assignment and duties being performed by reserve
officers. The level of assignments are defined in Penal Code Section 832.6.

a. Each person seeking to be a Level III reserve officer shall satisfac-
torily complete a POST-certified Penal Code Section 832 (Arrest and
Firearms) course.

b* Each person prior to exercise of duties as a Level II reserve officer
shall satisfactorily complete a POST-certified Penal Code Section
Section 832 Course, and a POST-certified Level II Reserve Course for a
minimum of 80 hours. In addition, Level II reserve officers must be
engaged in a field training program approved by POST, unless they were
appointed prior to January 1, 1979 and exempted from the provisions of
Penal Code Section 852.6 by their department head (refer PAM, Section
H-3-3).

C. Each person appointed as a reserve officer prior to January 1, 1981
and prior to exercise of duties as a Level I reserve officer shall
satisfactorily complete a POST-certified Reserve Officer Course of at
least 200 hours, which training is started prior to January 1, 1981
and satisfactorily complete 200 hours of structured field training; OR
satisfactorily meet the training requirements of the POST-certified
Basic Course for regular officers PAM, Section D-1. The minimum
200-hours of Level I reserve training may be fulfilled by satisfactory
completion of a POST-certified Penal Code Section 832 course, together
with a certified Level II Reserve Course and a certified Level I
Reserve Course. No Level I Reserve Courses will commence after
January l, 1981.

d. Every person appointed as a reserve officer on or after January I,
1981 and prior to assignment to Level I reserve officer duties, shall
satisfactorily meet the training requirements of the Basic Course for
regular officers (PAH, Section D-l).

e. To be eligible to exercise full powers and duties of a peace officer
as provided by Penal Code Section 850.1 (Reference Penal Code Section
832.6(b)), those reserve officers appointed prior to January 1, 1981,
who have not satisfactorily met the Commission’s training requirements
of the regular Basic Course (PAH, Section D-I), must have been issued
the Reserve Officer Certificate prior to January 1, 1981.

3-1
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Equivalent training may be established through Basic Course
Equivalency Evaluation and Examination Process described in PAM
Section D-11. Department heads may request an equivalency evaluation
if the already appointed reserve officer is to be assigned to Level I
duties.

4

3-3. Reserve Officer Training Requirements:
prior to assignment of peace officer duties.
requirements apply to reserve officers:

Training shall be completed
The following minimum training

Level III Level 1I* Level 1" Level I

Module A -
(40 hours)
Certified
P.C. 832

Arrest ~ Fire-
arms Course

Module A (40 hours)
PLUS

Certified
Module B (40 hours)
- Level II Reserve

Officer Course

Appointed reserve
officer
January
Module A (40 hours)

PLUS
Module B (40 hours)

PLUS
Module C (120 Hours)

- Level I Reserve
Officer Course

Appointed reserve
officer on or after
January 1,1981.
Shall satisfactorily
meet the training
requirements of the
Basic Course (PAM,
Section D-I) or
equivalent [PAM,
Section D-If)

Minimum Minimum Minimum Minimum

40 hours 80 hours 200 hours 400 hours

* Refer to PAM, Section H-3-8 for additional training requirements.

* 3-4. Exemption to Minimum Training: Only reserve officers appointed prior to
January I, 1979, may be exempted by the appointing authority from Level I or
Level 11 training requirements. (See Stats. 1977 C. 987)

3-5. Transfer of Exemption: Any reserve officer appointed prior to
January 1, 1979, and exempfed by the appointing authority from the minimum
training standards for Level I or Level II reserve officers, cannot be
appointed to either of these levels by another law enforcement department,
unless the reserve officer has been awarded the POST Reserve Officer
Certificate or has met the training requirements for the appropriate level of
reserve officer assignment on or before the date of the officer’s appointment
as a reserve officer by any other law enforcement agency.

3-6. Changing Exemption Designation: Each reserve offfcer appointed prior to
January--I, 1979, and exempted from training requirements should be designated
to a specific reserve officer level by the appointing authority. This level
designation may be changed by the appointing authority irrespective of the
January 1, 1979, operative date of Penal Code Section 832.6. Level I reserve
officers exempted from training requirements (whom the appointing authority
may wish to be designated to have full powers o£ a peace officer as provided
by Penal Code Section 830.1, effective January 1, 1981) must have been issued
the POST Reserve Officer Certificate prior to that date.

3-2
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1-3, Specific Requirements (continued)

Advanced Officer Course: Every officer below the rank of first-level
supervisory position as defined in Section 1001 (k) shall satisfac-
torily complete the Advanced Officer Course of 20 or more hours at
least once every four years after completion of the Basic Course,

Section 1005 (d) of the Regulations allows the requirements of the
Advanced Officer Course to be met by satisfactory completion of any
certified Technical Course of 20 or more hours.

Executive Development Course: The Executive Development Course is
designed for department heads and their executive staff.

Every regular officer who is appointed a department head or to an
executive staff position, as defined in Section 1001 (j), may attend
a certified Executive Development Course. The Executive Development
Course is optional.

Section 1005 (e) of the Regulations permits reimbursement for
expenses related to attendance of a certified Executive Development
Course provided (1) the trainee is appointed department head or to 
executive staff position and has satisfactorily completed the train-
ing requirements of the Management Course; or (2) the trainee will 
appointed within 12 months to a department head or to an executive
staff position; reimbursement wilt he provided only when such ap-
pointment is within one year from satisfactory completion of such
training, the provisions of Section 1015 (b) notwithstanding

Training for Non-Sworn and Paraprofessional Personnel: Reimbursement
is provided for the training of non-sworn personnel performing police
tasks and for paraprofessionals attending a certified Basic Course.

1. The training shall be specific to the task currently being per-
formed by an employee or may be training specific to a future
assignment which is actually being planned.

2. Non-sworn personnel may attend the courses identified in Section
1005 (a)(b)(c)(d)(e), but reimbursement shall not be 
except as indicated in sub-paragraph 5 below.

3. Paraprofessional personnel in, but not limited to, the classes
listed below may attend a certified Basic Course and reimburse-
ment shall be provided to the employing jurisdiction in accor-
dance with the regular reimbursement procedures.¯ Prior to
training paraprofessional personnel in a certified Basic Course,
the employing jurisdiction shall complete a background investi-
gation and all "other provisions specified in Section 1002(a) 
through 6 of the Regulations. A jurisdiction must obtain prior
approval for reimbursement from the Commission prior to atten-
dance of the course, providing such information relative to each
individual as specified in Section 1014 and attestation to the
completion of the provisions of Section 1002(a) 1 through 

I
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1-3. Specific Requirements (continued)

Eligible job classes include the following:

Police Trainee
Police Cadet
Community,Service Officer
Deputy I (nonpeace officer)

4. For attendance of a course with reimbursement for training which
is not specific to one of the job classes enumerated in the next
paragraph, the employing jurisdiction must obtain prior approval
from the Commission on an individual basis, providing such
information as specified in Section 1014 of the Regulatfons.

5. Non-sworn persons performing police tasks who are to be assigned
or are assigned to the following job classes are eligible,
without prior approval from POST, to attend training courses, as
provided by Regulation Section 1014, that are specific to their
assignments. Job descriptions shall be used to determine those
positions eligible:

Administrative Positions
Communications Technician
Complaint/Dispatcher
Criminalist
Community Service Officer
Evidence Technician
Fingerprint Technician
Jailer and Matron
Parking Control Officer
Polygraph Examiner
Records Clerk
Records Supervisor
School Resource Officer
Traffic Director and Control Officer

g. Field Management Training: Field Management Training is designed to
assist individual departments in the.Regular Program in the solution
of specific management problems, as specified in Section 1005 (i) 
the Regulations.

Field Management Training must be approved for reimbursement in
accordance with PAM, Section D-9-4.

Eligible claims for reimbursement of training expenses are paid under
Plan IV. Claims for reimbursement must be received within 90 days
after completion of the training if they are to be paid without
reduction. (See Regulation, Section 1015(b))

Before reimbursement claims for Field Management Training expenses
will be honored, the trainee must file a report with POST Operations
Division. (See PAM, Section D-9-8)

h. Trainee May be Claimed Only Once: When a trainee has attended a
course certified by the Commission, for which reimbursement has been
legally claimed and paid, the employing jurisdiction may not receive
reimbursement for repetition of the same course unless the course is
authorized to be repeated periodically. For example, Seminars or
Advanced Officer Courses and selected Technical Courses which deal
with laws, court decisions, procedures, techniques and equipment
which are subject to rapid development or change. Exceptions or
special circumstances must be approved by the Executive Director
prior to beginning the training course.

1-4
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CP E-I Rev.

1-3. Specific Requirements (continued)

January 1, 1981

i. On-Duty Status: Section 1015(e) of the Regulations provides that
reimbursement will be made only for full-time employees attending
certified courses in an "on-duty" status or when appropriate overtime
or compensatory time off is authorized. This does not preclude
attendance of a POST certified course, for which reimbursement is not
claimed, on the employee’s own time.

j. Federal or Other Funded Programs: A jurisdiction which employs a
trainee full-time, whose salary is paid by a source other than the
employing jurisdiction, such as a federal grant or other funded pro-

. gram, is not eligible to receive POST reimbursement for the rrainee’s
salary or other expenditures covered by the grant. However, the
employing jurisdiction may be reimbursed for allowable, actually
incurred expenses by and for the trainee for subsistence, travel,
tuition and a percentage of any salary paid exclusive of the employ-
ing jurisdiction’s match, and that which is not covered by the grant.

k. Trainee Must Complete the Course: Within the provisions established
by the Commission, a jurisdiction is eligible to receive reimburse-
ment for training expenditures, provided the trainee satisfactorily
completes the POST-certified training course. Exceptions are the
Basic Course, Motorcycle Training and courses designed to train the
trainer, as explained in PAM, Section E-S-3(f) (1, 2, 3 and 

The Executive Director is authorized administrative discretion to
resolve situations of equity for partial completion of POST-Certified

.courses, (for example, allowing reimbursement when a trainee success-
fully completes a major portion of a course but for some reason, such
as injury, is prevented from completing the entire course).

1. Reimbursement provided by POST to a jurisdiction for tuition, meals,
lodging and other travel-related expenses shall not exceed the
amounts actually paid for or to the trainee, and shall not exceed the
rates or allowances otherwise generally authorized by the
jurisdiction for non-POST reimbursable travel.

m. The department submitting a claim for reimbursement of training
expenditures shall retain, for audit purposes, for three fiscal years
(July 1 through June 30), all records and receipts (as required 
the jurisdiction) for such expenditures made, by or for the trainee
as hereinafter specified. P~, Section E-5-Ta, 7b, 7c, 7d, 7e, 7f,
7g, 7h, 7i, 7j, 7k and 71.

n. Team Building Workshops: A part of Team ~uildlng Workshops is the
development by participants of an Action Plan for implementing
results of the course. A copy o£ the Action Plan must be submitted
to POST before reimbursement for training expenses can be authorized.

1-5
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AGENDA ITEM SUMMARY SHEET
Agenda Item Title REIHBURSEMENT FOR PARAP~U/~EffSIONALS Meeting DateATTENDING THE BASIC ~pril 15, 1982
Bureau Re_searched By

ADMINISTRATIVE SERVICES
Executive Director ~/pproval//

~~ 3TAFF

~ate of Approval Date of Report

Purp°se: Decision Requested [_ ~] Information Only [~ Status Report [-] Financial Impact y[~s (s e e AnalySlSper details) ~]N°

~n’~e space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page.__).

I. ISSUE:

Should reimbursement for paraprofessional personnel attending the Basic Course be

continued?

2. BACKGROUND:

At the July 26, 1979, Commission Meeting, the Commission voted to permit basic cours~

reimbursement for paraprofessional personnel whose agencies requested prior approval
and certified that they had met the requir4ments of PAM Section 1002 (a) I through
6. The Commission further directed that for a two year period staff track the

success/failure of paraprofessional trainees in the Basic Course relative to fiscal

impact and retention in the police service.

3. ANALYSIS:

Since January I, 1980, paraprofessional personnel have been permitted to attend the

Basic Course, and their agencies have received standard basic course reimbursement tc

help defray the costs of their attendance.

Since the tracking system was initiated at the beginning of the program, 864 parapro-

fessionals have been reimbursed for attendance at the Basic Course. This number

includes 38 personnel who were classified as Community Service Officers or other

similar classes which were designed to act as persons who perform certain peace

officer tasks on a permanent basis but without peace officer powers.

The vast majority (826) of the claims, however, are for personnel who are classified

as law enforcement trainees or police recruits. These personnel are hired specifi-

cally as entry level law enforcement officers who are paid at a significantly lower

level and are denied peace officer powers until their training is complete. Follow-
ing graduation from the Basic Course these persons are classified as police officers

or deputy sheriffs and are given peace officer powers.

Following is a recapitulation of the training costs and the most recent retention

information for each group of trainees.

Utilize reverse side if needed
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Community Service Officer
Law Enforcement Trainee

38 83,240.42 2,190 29 76.3%

826 812,202.82 983 669¯ 77.4%

Of the 29 trainees in the Community Service Officer Group who remain in Law
Enforcement, one is presently classed as a "student trainee," fifteen are
community service officers and thirteen are regular peace officers. The
significant difference in the reimbursement cost per trainee is caused by
the fact that the Community Service Officer Group are almost all (33) employed
by a single department which uses a live-in ahademy. Live-in greatly increases
per diem costs. As noted, 13 of the CSO’s trained have become regular peace.
officers. It may be presumed that if Community Service Officers (who perform
police tasks) were not used, regular officers ~ould be trained instead.

The average cost for the Law Enforcement Trainee Group ($983) is 31.7% less
than the average basic course cost ($1441) for all those who have been reim-
bursed for that course so far this year. This is a significant reduction which
could provide up to a $1.5 million savings in basic training costs if all depart-
ments classed their new hires as lower paid trainees until completion of the
basic course.

A cumbersome requirement of the program is the¯necessity for agencies to
receive advance approval from POST before a basic course trainee is eligible
for reimbursement. We do not impose this requirement for other basic course
trainees and since permission is routinely granted there does not appear to
be a valid reason why we should continue to require such advance approval.

RECOMMENDATION:

That ¯the Commission authorize continuation of the basic course reimbursement
program for paraprofessional personnel, including non peace officer law enfor-
cement trainees, and adopt revised language for PAM Section E-l-3f(3).

-2-



REVISED PAM SECTION E i-3f(3)

liE i-3f(3) Paraprofessional personnel in, but not limited to, the classes listed

below may attend a certified Basic Course and reimbursement shall be

provided to the employing jurisdiction in accordance with the regular

reimbursement procedures. Prior to training paraprofessional personnel

in a certified Basic Course, the employing jurisdiction shall complete

a background investigation and all other provisions specified in

Section 1002(a) i through 6 7 of the Regulations. ~ j~r~sd~c~on-m~s~

obt~ned-pr~or-~pprov~÷-~or-~e~mb~semen~-~rom-t~e-~omm~s~on-pr~or-to

mt~end~nee-o~-~Me-eo~rseT-pcov~d~-s~eb-~orm~e~on-re~t~ve-to-e~eh

Eligible job classes include the following:

Police Trainee

Police Cadet

Co~maunity Service Officer

Deputy I (non peace officer)
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AGENDA ITEM SUMMARY StI2~ET
Age’nda Item Title Meeting Date

INTERAGENCY AGREEHENTS - STATE CONTROLLER April 15, 1982

B tll’~au Reviewed By Researched By

ADMINISTRATIVE SERVICES STAFF
Exe tive Director A ~rov l Date of Approval Date of Report

Purp°se:Decision Requested ~ Information Only~] Status Report~] Financial Impact Y~j ISee Ar, a~ysi$ NO
per d,-’t all ~ } []

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS-
Use separate labeled paragraphs and inqlude page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__}.

ISSUE:

Request that the Commission give approval to staff to negotiate two interagency agree-

ments with the State Controller for Fiscal Year 1982-83 in the amounts indicated.

a. For the purpose of contlnuing local agency reimbursement program

audits: $40,000

b. In conjunction’with other penalty assessment fund users, for the purpose

of auditing assessments submitted to the fund by selected cities and
counties: Up to $30,000 on a prorata basis.

BACKGROUND:

POST has a need to audit the training claims made by local agencies against the Peace

Officer Training Fund. For the past nine years these audits have been conducted by

the State Controller.. The amount approved for the period July i, 1980 - June 30, 1981,

was $50,000. This included (i) -a review of the POST administrative and accounting

internal control systems and (2) condudting.field audits of twenty-one local agencies.

As the’ field audits were not completed by June 30, 1981, the interagency agreement was

extended through December 31, 1981, and funded from contract savings. Though the
Commission approved $80,000 for a similar contract for the period July I, 1981 -

June 30, 1982, the $80,000 was not expended.

Over the years the audits have become less and less productive in terms of a cash return

for the funds expended on them. We believe that this is in great part due to the fact

that local agencies have become more familiar with our procedures and, being aware of
our audit policy, have taken pains to insure accurate claim preparation.

We have not, however, audited the local court systems which are required to submit the

penalty assessments on criminal and traffic fines to the State Treasurer. A review of
some of these assessments lends credence to the idea that there may be some differences

in the attention which different counties give to the collection, or at least the sub-

mission, of the penalty assessments to the State Treasurer.

ANALYSIS:

At the January 28, 1982, Commission Meeting, a motion carried unanimously to authorize
the Executive Director to negotiate an agreement with the State Controller in an amount

not to exceed $70,000 to conduct local agency audits for F.Y. 1982-83. Based on our

Utilize reverse side if needed
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ANALYSIS: (Continued)

recent experience, however, we propose to reduce the resources allocated to these
audits to $40,000. It is anticipated that this amount will be a sufficient amount
to audit 20 local agencies which will insure continued care and accuracy on the
part of local agencies.

In addition, we propose that staff be authorized to expend up to $30,000 to estab-
lish an interagency agreement with the Controller, in conjunction and on a prorata
basis with other participants in the penalty assessment fund, to audit selected
penalty assessment remittances of local courts.

RECOMMENDATIONS:

I. The Commission grant approval to staff to negotiate and sign two interagency
agreements with the State Controller for Fiscal Year 82-83 in the amount of
$40,000 for the purpose of continuing local agency reimbursement program audits,
and $30,000 for the purpose of auditing assessments submitted to the penalty
assessment fund by the courts. \

2. Should it not be possible to utilize the $30,000 for the stated purpose, the
Cormnission approves the use of up to the entire $70,000 for local agency
reimbursement program audits.

-2-
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AGENDA ITEM SUMMARY SHEET

Agenda Item Title Meeting Date

CONTRACT AUTHORIZATION FOR COMPUTER RENTAL April 15, 1982
Bureau Reviewed By Researched By

1;

Information Services
f~-y,~.~,v_.. B. W. Koch

Date of Approval Date of Report

March 5~ 1982
y s0e Analysis

Purpose:Decislon Requested[~ Information Only[- ~ Status Report[_~ Financial Impact ~5~perd,_.,oi~)-0- No

In the space provided.below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS-
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page )-

ISSUE
¯ . . ,

Commission approval is requested for the Executive Directo F to negotiate a
computer rental contract for fiscal year 1982-83. This contract provides the
hardware (equipment) for the present POST Automated Information System.

BACKGROUND

In 1979, the Commission authorized a three-year contract with Four-Phase
System Incorporated (The state contract vendo~ for computer hardware) 
supply the computer and it’s components. Computer system contract costs for
fiscal year 1981-1982 were approximately $39,000. (Cost will vary due to
delivery of additional terminals and printer for Certification unit, due for
installation in March).

ANALYSIS

Present system components include: I - IV 90 Processor; 1 - Memory Module; 3 -
Printers and 10 Video support modules. Contract cost for fiscal year 1982-83
for the same number of components will be $39,576.

Since other units of the organization could cost effectively benefit by using
computer desk terminals to process their work, rather than to research or
process it manually, it is proposed that additional terminals be provided, as
justified by cost effectiveness under this contract with Four-Phase Systems
Incorporated. Since the present system is capable of handling 14 additional
terminals and 4 additional printers, no additional main component hardware
would be required.¯

Maximum utilization of this capacity would require approximately $8,000 in
additional contract authorization. This money would only be expended if
justified through more effective use of personnel time and/or accuracy of
information provided.

RECOMMENDATION

Authorize the Executive Director to negotiate a contract with Four-Phase
Systems Incorporated, in the amount not to exceed $47,576, for fiscal year
1982-83.

Utilize reverse side if needed
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AGENI)A ITEM SUMMARY SIIEET

Agenda hem Title Meeting Date

Continuation of POST Contract with CPS April 15, 1982
Bureau Reviewed By t{esearched By

Standards & Evaluation John W. Kohls

ETu57,7°ct°r)PP °ra; Date of Approval Date of Report

g- 2 2 - Z ~rch 19, 1982

Purp°se:Decision 1~.equested ~ Information Only[] Slatus Report[~ Financial Impact y[~s(SeeAl, alySl,per details’ No[]

In tile space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOIvlMENDATIONS.

}!]se separate ]abeled paragraphs and include page numbers where the expanded information can be located in the

ireport. (e.g., ISSUE PaRe____).

ISSUE:

At the January 1982 meeting, the Con~ission authorized the Executive Director to
negotiate a contract with CcoperatJve Personnel Services (CPS) for an amount not
to exceed $26,000 for Fiscal Year 1982/83. The contract, calling for CPS to
continue administration of the POSTTraining Proficiency Test, has been negotiated
for the amount of $25,780.

BACKGROUND:

Penal Code Section 832 (b) requires POST to develop and administer a basic course
training proficiency test to all acaden~y graduates. A contract was entered into
with CPS for test administration services, and they have been administering the
POST Training Proficiency Test for over one year.

ANALYSIS :

The POST Training Profic~iency Test is administered 9.3 times per month for a total

of 111.6 administrations a year. There are approximately 35.8 candidates per
administration, for a total of 332.9 candidates per month. The approximate number
of candidates i£ 3,995 per year.

CPS administers these tests at a cost of approximately $5.82 per candldate per
administration. The approximate cost per a&ministration i~ $180 for a total of
$1,674 per month. The amount of the 1981-82 CPS contract is $20,545.

For POST to administer the exmminations, it would cost $10.39 per candidateper
administration. ~ne cost per administration would be $372 for a total of $3,459.60
per month. The total cost for FY 1981-82 would haze been $41,515.20. The primary
reason for the lower cost is that CPS uses local test proctors who are well trained
but make less pe~ hour than a POST employee who would be assigned the same respon-
sibilities.

For Fiscal Year 1982-83 the cost of CPS’s administration of the Proficiency Test
will be $23,110. The increase over the 1981-82 contract is the result of inflationary
factors and a projected increase in the number of test takers. The contract, if
approved, will also call for an additional $2,670 to cover the cost of new test
development (i.e. the field test of new items which will lead to additional proctor
costs and printing charges associated with 40 sets of trial items). The total amount
of the contract for Fiscal Year 1982-83 is $25,780.

(over)
Utilize reverse s{de if needed
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RECOMmeNDATION:

Authorize the Executive Director to sign a contract with CPS in the amount
of $25,780~or CPS’s continued administration of the POST Training Proficiency
Test for Fiscal Year 1982-83.
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AGENDA ITEM SUMMARY SHEET

Agenda Item Title Meeting Date

Department of Justice/POST Interagency A~reement for Trng. April 15, 1982
Bureau Reviewed By ~ILI~I~I..I~4~ Researched By "~..~

Training Delivery Services Gene DeCro-~g~-- Darrell L. Stewart

Date of Approval Date of Report

-Iz March 12, 1982
.... Yes ([;~e knalysisPurpOse: Decision Requested ~ Information Only [] Status Report ~] Financial Impact [] per details)

No
~__

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate iabeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__).

ISSUE

The Department of Justice (DOJ) has requested an Interagency Agreement (IAA) 
provide local law enforcement training for Fiscal Year 1982/83.

BACKGROUND/AI~ALYSIS

The Department of Justice request, dated December 16, 1981, was presented to the
Commission at its January 28, 1982 meeting. The Commission authorized the
Executive Director to negotiate an IAA with DOJ for Fiscal Year 1982/83.

Staff has completed a review of the details regarding the proposed courses and course
costs. The proposed training program does not include any new courses this fiscal
year. The Narcotic Commanders Course presented in FY 1981/82 has been eliminated by
consolidating the material into the Criminal Intelligence Commander Course. Costs of
each course were reviewed and several adjustments were made to more correctly reflect
actual costs. Increased instructional costs are primarily due to the loss of free
instruction time previously provided b~ Federal and State agencies. The overall cost
of the proposed contract is $5,165.00 (-.9%) less than the present contract. The DOJ
proposes to offeF 5,052 hours of training in FY 1982/83 as compared to 5,696 hours
for current the current fiscal year. This is a 11.3% decrease. The primary areas
of course reduction are in the following courses:

Course Hours

Cargo Theft 160
Executive Protection 72
Prison Gangs 72
Urban Terrorists 72
Chief Executive 32
Narcotic Commander 72

The listing of courses to be presented and the breakdown of costs are included in
Attachments 1A and lB.

The Law Enforcement Skills and Knowledge Modular Training has continued to receive
wide use from agencies in remote areas and other areas where community college
presenters have not shown an interest or ability to have the modular course certified.
This course continues to assist agencies in meeting their Advanced Officer Training
requirement in a cost-effective manner. Staff has been successful in certifying
three additional modular courses in FY 1981/82; however, the demand for modular

Utilize reverse side if needed

POST 1-187 (Rev. 1/82)



-2-

Background/Analysis (con’t)

training remains highs. Staff will make every effort to increase the number of
community college presenters for modular training during the~:next fiscal
year. Sexual Assault and Child Abuse modules have been proposed for the
IAA. These are critical subject areas in which patrol officers require training.

The amount of agreed expenditures for DOJ modular training will be controlled
through the Interagency Agreement POST coordinator. All presentations must
be approved by the coordinator prior to any training commitment by DOJ/TC.
This process provides POST staff the opportunity to determine the availability
Of training through non-tuition or contract presenters.

DOJ/TC courses have consistently received high ratings on the course evaluations
by trainees. The attention given to each course by the DOJ/TC program managers
is consistentwith quality training.

The actual costs under the IAA will not exceed $588,907. It is anticipated,
as in the past years, that $20,000 to $25,000 will be returned to POST, as
DOJ is required in the IAA to collect tuition from out-of-state students and
non-reimbursable students and return the funds to POST.

STATEMENT OF JUSTIFICATION/NEED

The courses proposed in the Interagency Agreement are highly technical, and
generally fall into three major job specific categories---investigation,
intelligence, and narcotics. The Law Enforcement Modular Training is designed
for skills and knowledge subjects and include the following 8-hour modules:

Baton Techniques
Child Abuse
Crisis Identification and Management
Field Evidence Collection
Hostage Negotiations
Investigative Interviewing Techniques
Laws of Arrest, Search and Seizure
Narcotics and Drugs
Officer Safety and Field Tactics (non-uniformed personnel)
Officer Safety and Field Tactics (uniformed personnel)
PCP, Drug and User Identification
Report Writing
Searching and Handcuffing Techniques
Sexual Assault
Takedowns and Control Holds

RECOMMENDATION

Authorize the Executive Director to enter into an IAA for an amount not to
exceed $588,907.

Attachments
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Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda Item Title Meeting Date

Management Course Contracts - Fiscal Year 1982/83 April 15, 1982
Bureau Reviewed By ~ Researched By

Training Delivery Services Gene CeCrona .~.~.~, Gene DeCrona
Date of Approval Date of Report

March 12, 1982
- - - yes {Soe Anatysis

Purpose: Decision Requested [] Information Only[] Status Report[] Financial Impact [~ per d.,ail~)
No

~

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the

report. (e.g., ISSUE Page ).

ISSUES

Commission review and final approval¯ of the Management Course Contracts for Fiscal
Year 1982/83. The total maximum cost is $200,080.¯

BACKGROUND

Staff has met with each coordinator representing the five contract presenters for the
Management Course. Staff has identified a need for 22 contract course presentations
during the Fiscal Year 1982/83.

ANALYSIS

Course costs are consistent with POST tuition guidelines. Required performance
objectives are being satisfactorily presented by each contractor.

The Fiscal Year 1982/83 contract cost~ for 22 presentations will not exceed a total
of $200,080. The contract amount for Fisca) Year 1981/82 is $185,066 for 21 presenta,
tions. The total.projected increase is 8%; however, there will be one additional
presentation in FY 1982/83 over the previous contract year. The percentage change

..... for 21 presentations would only be 3.3%. . .......... ......

The following costs have been agreed to by the presenters:

California State University, Humboldt - 5 presentations; $41,620
California State University, Northridge - 3 presentations; $27,096
California State University, San Jose - 4 presentations; $35,824
California State University, Long Beach - 5 presentations; $43,155 ’
Regional Training Center, San Diego - 5 presentations; $52,385

It is anticipated that a minimum number of 440 law enforcement middle managers
will attend the 22 presentations during the Fiscal Year.

RECOMMENDATION

Staff recommends that the Commission authorize the Executive Director to
enter into contract agreements with the above five contractors to present
twenty-two (22). presentations of the Management Course during Fiscal Year
1982/83, cost not to exceed a total contract amount of $200,080.

-. , . . .

Utilize reverse side if needed
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AGI~NDA IT}~N r, t;UI~.IMARY SHEET

Item Title ¯ Meeting Date

Executive Development Course Contract._=-rF.iscal Year 19824
~,,,-c~,, I R~-vie,~/~ -

Training Program Services
I ~:~’ ~/~’~ ~-

~i-~7ve DirectOr Approval. IDate bf Appro~ral

,_Ap~ ri I I~982
Researched By ~o

Mike OiMiceli
Date of Report

March 1, 1982

PurP°Se:Decision Requested [x~ I,xformation Oaly[~ Status Report[[] l:’inancia[ Impact [__] p~r d~.~i~ [~j

In the space provided belo TM, briefly describe the ISSUES, BACI/GROONI), ANALYSIS and }t.ECOMMHND:’..TIO.NS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report, (e.g., ISSUE Page__).

ISSUE

Commission review and final approval of the Executive Devel!opment Course contract costs
for Fiscal Year 1982/83. The total maximum cost is $51,465".

BACKGROUND

Commission Regulation I005(e) provides that every regular officer who is appointed 
an executive position may attend the Executive Development Course and the jurisdiction
may be reimbursed provided the officer has satisfactorily completed the training require-
ments of the Management Course as a prerequisite.

~!
he single contractor for the Executive Development Course is Cal-Poly Kellogg :’

-Foundation, located on the California State Polytechnic University, Pomona, campus.-
The Cal-Poly Kellogg Foundation has been under contract to present the course since
October, 1979. This is a 9% increase over last year’s contract amount of $47,350.

ANALYSIS

The presentation~ by the Cal-Poly Kellogg Foundation have been well received. The.
coordinators of the course have developed a special expertise in identifying law
enforcement management needs, developing an’ excellent core of subject materials that
meet the needs of the trainees. This expertise has attracted a top level group of
instructors, with state and national reputations, who receive high evaluations for
their contributions to solving contemporary issues. The instructors are recognized
for their expertise in law enforcement management, psychology, management-consulting,
legal matters, education and social issues.

The contract provides for five presentations in the Fiscal Year 1982/83, training a
minimum of 100 chiefs, sheriffs and top level law enforcement executive personnel.

RECOMMENDATION

Staff recommends that the Commission authorize the Executive Director to enter into
contract agreements with Cal-Poly Kellogg Foundation for five presentations of the
POST Executive Development Course at a maximum cost of $51,465.
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AGENDA ITEM SUMMARy SHEET

Agenda Item Title Meeting Date

Executive Development Course Curriculum Revision April 15, 1982
Bureau Reviewed ~¥ Researched By ~O

Training Program Services Ted ~rton Mike OiMicel i
Executive Director Approvthl Dat, oVA~proval_ Date of Report

March 1, 1982
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[n the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
’Use separate labeled paragraphs and include page numbers where the expanded information can be located in the

ir.eport. (e.g., ISSUE Page__).

ISSUE

Presented for Commission consideration and approval are the revisions to the Executive
Development Course and the Commission Procedure described in PAM Du5.

BACKGROUND

The Executive Development Course is optional training for law enforcement department
heads and executive staff positions, described in Section 1005(e) of the Regulations
and in Commission Procedure D-5. The course has been presented since 1971. In 1973,
POST staff undertook an extensive review and revision effort resulting in a series
of recommendations for significant changes in the content of the course, published
in June, 1974, and approved by the Commission t~at year.

Since 1974, the Executive Development Course has included the following topics and
subjects:

¯o Introduction
o ’Internal Management
0 Management Techniques and Aids
o Operations Management
o Fiscal Management
o Environmental Relationships
o Community Relations
o Communications
o Individual Projects

The course has been presented without major revision since 1974. Course content
and quality have been monitored continuously since 1980 by POST staff through
on-site evaluations; meetings with E.D.C. instructors and Cal-Poly staff; review
of POST and university course and instructor evaluations, and interviews with
recent graduates of the course.

ANALYSIS

Evaluations of individual presentations have indicated the need to modify or
add subjects to the curriculum approved in 1974. In addition, both the 1980
Symposium on Professional Issues in Law Enforcement and the 1980-81.Training
Needs Assessment provided recommendations for expanded executive training.
Finally, contemporary issues and concerns for the future of law enforcement
operations and management identify new subjects for executive training.

Utilize reverse side if needed

POST 1-187 {lieu. 1/82)
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Continuing review and evaluation of the course has provided the basis for
significant revision of the curriculum. Staff proposes to eliminate the
nine topics enumerated on the previous page and offer instead a strengthened
curriculum falling under the following five major subject areas:

o Leadership and Management
o Organization Development
o Legal Responsibilities
o Communications
o Contemporary Issues

The new subject areas represent a consolidation of selected core topics
and the deletion of topics no longer identified as having a high priority
for training. New topics have been included to address contemporary issues
and identified concerns of law enforcement executives. In addition, the
course is strengthened by the flexibility, not present heretofore, to modify
the curriculum as necessary to eliminate topics determined to be no longer
useful and to accept new topics of contemporary value. A description of
individual topics to be addressed with the proposed curriculum is presented
for the information of the Commission, as Attachment A. Upon approval by
the Commission, the presenter will incorporate these subjects immediately
in the course certified for Fiscal Year 1981/82 and thereafter.

RECOMMENDATION

That the Commission approve the new subjects as required for the Executive
Development Course and accordingly, the necessary revisions to Commission
Procedure D-5, Attachment B.



Commission on Peace Officer Standards and Training

AGISNDA ITEM SUMMARY 511EET

Agenda’ltem "l’itie [Meeting Date

Appeal - Denial of Advanced Certificate Award ¯ April 15, 1982
Bureau l~esear chad By

Field Services Bureau Wilson/Farnsworth
Executive Director Alzproy~d Date of Approval Date of Report

March 26, 1982
¯

" I~formation On[y[~Purpose. Decision Requested [] ~u. - , Status Report[] Financial Impact Y s(,~ .
~ pevdca,’~ l-"

~e ,\r,~ ~ s Nr

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
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ISSUE

George F. Lubben, Garden Grove Police Oepartment (retired) has asked for appeal
to the Commission of POST staff’s denial of his request for award o9 the Advanced
Certificate. At issue is Commission Procedure F-l-2a which precludes award of
certificates to those not currently employed in a POST-participating law enforce-
ment agency.

BACKGROUND

Commission Procedure F-l-2a requires that applicants for any POST Professional
Certificate be a current employee of a participating agency to qualify. Periodically
we are asked to waive the provision for an indivfdual who was eligible when so
employed, but for some reason did not apply, and is no longer employed by a partici-
pating agency. The recent training needs assessment identified this as an issue
which should be considered by the Commission.

Mr. L’ubben was first employed by the Garden Grove Police Department on December 21,
197i. He was medically retired on April I,1981 with 9 years, 3 months service.
Me was eligible for the Advanced Certificate on December 21, 1980, with 9 years
of service and an AA Degree, or in March 1981 with a BA Degree and more than 6 years
service.

In a letter to the Commission dated March 8, 1982, (Attachment A), Mr. Lubben
stated that in March 1981, he attempted to file an application for a POST Advanced
Certificate. He states that his department declined to process his application
because he was at the time in an injured-on-duty leave status. Lubben has si:nce
continued to press for the certificates. His requests have been denied. Mr. Lubben’s
request for appeal and correspondence is attached with accompanying document~,
including a previous denial. ¯

ANALYSIS

Staff has contacted the Garden Grove Police Department and verified most of the
information provided by Lubben. The department is unable, however, to verify
whether Lubben’s first request for the certificate was made prior to or after his
separation date. Under current rules, Lubben was clearly eligible for the certifi-
cate if his department head was willing to recommend him. A department administrator
stated he could only recall Lubben’s request being made after his separation.

~ltilize rever~e side if n~,eded

POS’I 1-187 (liar. 1/82)
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Procedure F-l-2a precludes issuance of the Certificate unless the Commission
chooses to waive the procedure. Other procedures require that certificate be
awarded only upon application by the employing department head. An administrator
with the Garden Grove Police Department indicates that the Chief might approve
Lubben’s request if the Commission waives the "current employment" requirement.
Staff recommends that a certificate not be awarded without the department
head’s endorsement; such endorsement is a fundamental element of the certificate
program.

If the Commission accepts Mr. Lubben’s assertion that he requested application for
the certificate before his separation date, it would appear reasonable to approve
retroactive award of the certificate contingent upon submittal by the Garden Grove
Police Department of an endorsed application. Such action would remedy an
alleged error in interpretation of eligibility requirements.

If the Commission believes that information provided is insufficient to conclude
that Mr. Lubben’s initial request was prior to separation, staff believes that the
certificate should not be awarded. Many former officRrs could be affected by
such a precedent which could involve all types of POST certificates.

Staff is currently studying the issue regarding requests for certificates by
former officers.

Proponents of a change in policy see little difference between such awards and
reissuance of a lost certificate to an applicant no longer qualified by employment.
Additionally; the-Basic Certificate is sometimes requested as a necessity for
reemployment as a peace officer.

Arguments against awards to those no longer employed are:

I. It would be difficult to verify an applicant’s current moral character.

2. Since the Basic Certificate is sometimes a prerequisit~ to employment, we
must adhere to strict requirements.

3. POST is not always able to learn all circumstances regarding an applicant’s
termination.

.

5.

The Commission can make exceptions to Commission Procedures when warranted
in individual cases.

Excessive staff time might be devoted by POST and former employers of those
no longer active in law enforcement.

In addition to these arguments against such awards, in Mr. Lubben’s specific
request, there is:

I. Lack of verification of his request prior to separation - a key aspect.

2. tack of unqualified endorsement by the former employer.

3. Potential impact of setting an undesirable precedent.
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RECOMMENDATION

Subject to presentation of additional facts at hearing,
recommended that the appeal be denied.

Attachments

it is
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GARDEN GROVE

POLICE DEPARTMENT

CERTI FICATE
OF COMMENDATION -- CITY OF GARDEN GROVE

For his outstanding and distinguished service
to the Police Department and the community

Officer George Lubben

is hereby commended and awarded the Garden
Grove Police Department

"Award of Merit"

Officer Lubben, Senior Advisor to the Garden
Grove Police Explorers for the past three (3)
years has shown exemplary performance in
the structuring, counseling, training and
utilization of said Explorers.

Through his diligence, tenacious endeavors
and hundreds of man hours served voluntarily,
on his own time, many successful police functions

¯ were accomplished that, may otherwise, have’
gone unfulfilled.

March 1, 1975
DATE

CITY MANAGER

CHIEF OF POLICE
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¯ OF JUSTICE

SIGN ON PEACE OFFICER STANDARDS AND TRAINING

EDMUND G. BROWN JR., Governor

SUITE 250

Mr. George J. Lubben
3020 Edgewater Street
Orange, CA 92665

Dear Mr. Lubben:

Your request for Commission exception to Procedure F-ib
"has been placed on the agenda for the April 15, 1982,
Commission Meeting in Santa Rosa. You are requesting an
Advanced Certificate and are no longer employed as a
full-time peace officer. In reviewing your request, we
feel that the circumstances warrant considerationby the
Commission.

It is not required that you attend. We will prepare an
objective staff report that will reflect the facts
stated in your letter and verified by us. We will inform
you as soon as possible of the Commission’s decision.
If, however, you would be better served to make your
request in person, you are invited to attend. Please
notify us as soon as possible if you plan to attend and
wish to address the Commission.

GEORGE DEUKMEJIAN, Attorney C~neral

@

Sincerely,

NORMAN C. BOEHM
Executive Director



January 27, 19~2

l~r. Georg~ "Lubben
3020 ,~. EdZ~water Street
O~mage~ ¢.% 92665

.... be~r Mr. Lobby: . :

SubJ~ct~ POST~VA~WC~ C-r~tTZFICA~ RE~UES~

°

attenpt wee mad~ to contact you at your ho~ on January 27, 19%2o
¯You app. ~ren~ly ~re no= at hc~e. A call to the Carden Crove Police
De~.artm~n~t r.~v~aled that you Inqulrc~ about the cartLEic~t~ appli-
C=tlon e~rller th£~ ~o~h.

’i’i. YOu cuz-rently" sro not ellg~_ble £or the Advanc~J Cart[flcato, only
: - because you are e.ot currently .~ployed ~.?Ith a p~rtLcipat~_n~ PO~

agency. A copy of ~ur re~ulaLion~ relat[~ to certiflcnte~ i~
enclo~c~d for your r~vlew. Y~u are dlrect~ to Section P-I-2.

.If yo~ wl~h~ pl~ do not hes£tat~ to contact =~ at the indicated
tala~e n~er. Should y~ becx~ ~-~ploy~-~d Ln t-h~ £utur~ s~th a
P0~T-partlcipatlnX agency, you ~di=tely ~i!l b~e eligible
~or the =er=~fLc~t-~,Lf both your prewlous and new agency head sign
yo0r a~:rpl teat ion.

¯
3~ncerely,

¯ ¯ . . ¯ .

TCH FAR~T~.
. . Senior Consultant

¯Field Services Bureau

~n~iosure

¯ T~¯ , i~



Commission on Peace Officer Standards and Training

AGENDA’ITEM SUMMARY SHEET

Agenda Item Title Meeting Date

Award of Basic Certificate ~: April 15, 1982
Bureau ReviewedGene Researched By ’ ~"

Training Delivery Services " /~ ~L’~ ~/~/k, George Ai~a

Executive Director Approval,~ Date of Approval Date of Report

March 8, 1982

Purp°se:Decision Requested[~ Inforrnation OnlyF~ Status Report[_-] Financial Impact Y~sIse"Ar’a!X’’s Noper detall~} ~___

I~the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMEN~TIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page__).

ISSUE

The Fresno Sheriff’s Department has requested that Deputy Sheriff Eddie L. Barnes
be issued, retroactively, a POST Basic Certificate.

BACKGROUND

The departmenEthrough administrative error;failed to submit the prepared application
for Barnes’ certificate prior to his resignation in May 1978. Barnes was subsequently
rehired in December 1981 and it was only then that the administrative error was dis-
covered. The department and Deputy Barnes were both of the opinion that his Basic
Certificate had been properly applied for and received during his six years of employ-
ment (1972-78).

Upon applying to POST to obtain the certificate, they were informed that Barnes would
be required to attend another POST-Basic Course to qualify for peace officer employment.

The Fresno County Sheriff is requesting special consideration be given by the Commissior
regarding the issuance of the Basic Certificate to Deputy Barnes who is currently
employed as a Fresno County Deputy Sheriff and assigned to court bailiff (limited
function) duties pending the Commissions decision.

ANALYSIS

Barnes was initially hired July 28, 1972 and attended Fresno State Center Academy. He
was assigned to general enforcement duties (patrol) for several years prior to his
resignation May 5, 1978. December 2, 1981, Deputy Barnes was reemployed by the
Sheriff’s Department. The department based their reemployment decision on 3arnes
training, experience, previous value to the department; a new background investigation
and medical examination and the fact that they believed that POST had issued Barnes
a Basic Certificate.. Gene DeCrona, Bureau Chief, Training Delivery Services Bureau
interviewed Sheriff McKinney on March 8, 1982. Sheriff McKinney verified all previousl
reported information, and further Stated that he was personally aware of Barnes’ abili
and believed it was the department’s error that has caused Barnes to be in this pre-
dicament. He stated that shortly after Barnes’ resignation he, the sheriff, discovered
some gross problems in his personnel records unit. Some of the problems included 30
to 40 deputies that should have been issued their Basic Certificates but the department
had not submitted the applications to POST. All certificates were subsequently applied
for and received. Barnes would have been in this group if he had not recently resigned.

Utilize reverse side if needed

POST 1-187 (i{ev. l/8Z)
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Deputy Barnes, in addition to completion of the then required 240 hour
academy, has an Associate of Arts Degree in Police Science. A review
of the degree program transcript shows 38 units or approximately 624
hours completed that are in subject areas related to current Basic
Course requirements.

The current Commission policy established by Commission Procedure D-11
would require that Deputy Barnes be required to complete the Basic Course
waiver process which includes evaluation of prior training and success-
ful completion of the examination. Th~ evaluation for eligibility to
take the examination indicated that numerous hours of training would be
required prior to Barnes becoming eligible to take the examination. Once
this training is completed and he takes the examination, if three or
fewer modules are failed, he would then have to re-test or re-train in
order to successfully complete the waiver process.

RECOMMENDATION

That the Commission, without establishing precedence and based on the
understood merits of this individual case, authorize the Executive
Director to issue a POST-Basic Certificate to Fresno County Deputy
Sheriff Eddie L. Barnes, after receipt of proper application and
attestation by the Fresno County Sheriff.
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San Francisco Airport Commission Police April 15, 1982
Bureau Reviewed By 1FI .¢/ , Researched By

Field Services Bureau George Fox
Executive Director Appr yal Date of Approval Date of Report
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In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS,
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page ).

ISSUE

Acceptance of prior equivalent training in iieu of the Basic Course Waiver
Examination for San Francisco Airport Police Officers.

BACKGROUND

On December lO, 1980, the San Francisco Airport Commission requested entry
into the POST Specialized program. Prior to this request, the agency operated
their own 600-hour basic course. This course was evaluated by POST staff in
late 1980 and was determined to meet or exceed POST Basic Course requirements.
The agency no longer operates its own academy and now uses regular POST-
certified basic academies to meet its training needs.

During April 1981, POST staff conducted an on-site inventory of all 181 sworn
airport officers. It was determined that I07 officers had attended the
agency’s basic academy. They were subsequently given credit for attending an
equivalent basic course. Existing Commission policy was to administer a Basic
Course Equivalency Examination (BCEE) in these situations. The Commission
had, however, made an exception at the July 1980 Commission Meeting for a new
agency coming into the program. The California Department of Parks and
Recreation officers were exempted from the examination process because of the
large number of officers and other administrative problems. Accordingly, the
Airport Agency and Police were admitted into the Specialized Program on May 7,
1981 and POST Specialized Certificates have been issued to qualified officers,
including the I07 officers who attended the agency’s basic course.

Staff has recently discovered that action takento waive the equivalency exam
for San Francisco Airport officers was contrary to Commission policy. Policy
requires Commission approval of certificate awards that affect basic training
requirements. The matter has therefore been brought before the Commission for
review and approval.

RECOMMENDATION

It is recommended that the CommiSsion exempt the San Francisco Airport
Commission Police Officers hired before May 7, 1981 from the Basic Course
Waiver Examination and approve the department’s 600-hour training course as
having satisfied the Basic Course requirement for those officers.

Utilize reverse slde if needed

POS’I’ 1-187 (ltev. l/8g)
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AGENDA ITEM SUMMARY SHEET

Agenda Item Title

Reserve Officer Training Standards ~ ~.
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Training Delivery Services bene ueurona
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Information Only[] Status Report[~

Meeting Date

April 15, 1982
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~Gene DeCrona @
Date of Report

March 15, 1982
Financial Impact Y[~]s (See Analysis No

pe r ~ --deta*Is)

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS-
Use separate labeled paragraphs and include page numbers where the expanded ixtformation can be located in the
report. (e.g., ISSUE Page.__).

ISSUE

The Governor signed into law AB 2078 on March I, 1982. This bill became effective
immediately and requires that POST prescribe the basic training standard for Level I
Reserve Officers described in PC Section 832.6(a)(1).

BACKGROUND

Effective January 1, 1979, PC Section 832.6 was enacted requiring specific training
for Reserve Peace Officers. At that time the Commission approved a minimum 200 hour
course of training for Level I Reserve Officers. Effective January i, 1981, PC Sectio
832.6 was again amended to require that Level I Reserve Officers, designated by proper
authority, could have peace officer powers under PC Section 830.1. The section furthel
required all Reserve Officers working under authority of PC Section 830.6(a)(I) or 
by trained in the same course required of deputy sheriffs and police officers pre-
scribed by the Commission on Peace Officer Standards and Training.

The requirement that all Level I Reserve Officers be trained in the regular Basic
Course created a hardship on many agencies. The availability of reserve officers
has apparently been significantly reduced because of the difficulty in obtaining
the Basic Course training appropriate to their needs.

AB 2078 provides that only those Level I Reserve Officers (PC 830.6(a)(2)) that 
be desi9nated to have the full power of a peace officer as provided by PC Section
830.1 will now be required to complete the POST Basic Course. Other non-designated
Level I Reserve Officers {PC 830.6(a)(I)) will be required to comp)ete a course 
training prescribed by the Commission.

ANALYSIS

The signing into law of AB 2078 has placed on the Commission the responsibility of
establishing suitable training standards for non-designated Level I Reserve Officers.
The general presumption since the proposal of this legislation was that the Commission
if given this responsibility, would at least initially, reestablish the 200 hour
Reserve Course as the training standard for these reserve officers.
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Staff proposes that a study be initiated immediately with a committee of
law enforcement representatives and trainers to review the previous
curriculum to assure current relevance to the duties and responsibilities
of reserve officers. The Basic Course Performance Objectives and hourly
requirements will be reviewed for development of an initial 200 hour course.

RECOMMENDATION

That the Commission set a Public Hearing for the July meeting to determine
the training requirements for Level I, non-designated, Reserve Officers as
described in PC Section 830.6(a)(I).



Oepartment of Justice

Commission on Peace Officer Standards
and Training

Date : April 12, 1982

Peace Officer Licensing Panel
From ~ Commlss~n on Peace Offlcer Standards and Training

Subject: Final Report

Background

During Qctober of 1980, the Commission on Peace officer Standards and
Training, along with the Peace Officers’ Research Association of
California (PORAC) and the California Peace Officers’ Association (CPOA),
sponsored a Symposium on Professional Issues in Law Enforcement. The
participants numbered over i00 and included police executives, managers,
rank-and-file officers, trainers, and various other interested parties.
At the conclusion of this three-day conference,: the issues which were
ofmost interest to law enforcement were reduced to writing, with a
recommendation that several task forces be formed to address these sub-
jects in greater detail. The issue of peace officer licensing was one
area selected to be addressed by a task force.

in the year that has passed since the Symposium, the Licensing Task Force¯
made up of representatives of CPOA, PORAC, and POST have met frequently to
discuss pertinent issues surrounding the licensing of peace officers, and
to develop an initial draft of proposed legislation. The idea of licensing
was reviewed by the Commission at its July 1981 meeting with the understand-
ing that more work would have to be done before final legislation would be
considered.

At its October 1981 meeting, the Commission directed its Legislative Review
Committee to study the entire matter of peace officer licensing in more depth,
and report back at the January 1982 Commission meeting. After hearing the
Committee report and pub¯lic testimony at the January meeting, the Commission
deferred final action on the matter until additional public meetings were
conducted throughout the State during February and March 1982. A Panel of
four Commissioners was asked to serve on this ad hoc committee and to report
its findings to the Commission’s Legislative Review Committee. This document
is meant to serve as that report.
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Panel Activities

The purpose of this Panel was to seek input from the field on the issue of
peace officer licensing. The five public meetings, which were held in San
Jose, Redding, Modesto, Los Angeles and Anaheim, were to address the general
concepts of peace officer licensing and were not intended to focus on any
particular legislation. The participants at these meetings were advised of
the Commission’s actions to date on the issue, and that a final decision on
the matter would not be made until the comments from the field were heard
and processed.

The format of the meetings was uniform throughout. After the introductions
and general statement Of what the meetings were about, the attendees were
invited to express their views and ask questions of the Panel. Normally,
those speaking in favor of the concept of peace officer licensing were asked
to speak first. Their comments were followed bythose speaking in opposition.
The last group to speak were those with no particular point of view, but who
wanted to speak to the issue. Comments were normally limited to five minutes
for each speaker with an admonition that key points not be repeated by sub-
sequent speakers.

An__~si s

Appendix A lists the names of those persons who attended each of the meetings.
Appendix B identifies the speakers and the various comments on the issue of
peace officer licensing that were made at the meetings. These comments were
very similar to those made to the full Commission at the Commission meeting
in January of this year. Those comments can be generally summarized as
follows:

In Favor Of Licensing

¯ Uniform state-mandated selection and training standards for all

peace officers.

e Revocation of peace officer powers of persons no longer qualified.

¯ Enhanced lateral mobility for duly licensed peace officers.

o Greater emphasis on pre-service training.

¯ Possible reduction in the number of peace officer classes.
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~osition to Licensing

The same results can be accomplished with the existing POST
framework, by legislatively including all peace officers.

¯ Lessening of local control.

o Potential for increased cost to local government.

Increases State administrative costs.

e Potential for adverse effect on protected classes.

From a review of the appendices, it is apparent that the issue of peace
officer licensing is not one that generates widespread agreement on the
part of law enforcement. In the testimony offered, support for licensing
is principally from rank-and-file personnel, while opposition is principally
from law enforcement administrators. Because of the limited input at these
meetings, it is not known if this sampling actually represents the feelings
of the majority of the field on peace officer licensing.

On the other hand, there did seem to be general agreement that the Commission
should consider ways to strengthen the current POST program. Proposed
changes which were mentioned included I) broadening the program to include
all peace officers, 2) revise current requirements for certificate issuance,
and 3) tightening up the certificate revocation process. While not in total
agreement as to what changes should be made, most of the various groups and
individuals indicated that this approach was an acceptable alternative to
pursuing the formal licensing program at this time.

Comments

The Panel has reached a conclusion that the Commission should not support
licensing legislation at this time. The input from the figld indicates that
this issue is not a priority item nor a subject that is widely understood.
This perception, weighed with the Legislature’s current preoccupation with the
State’s fiscal emergency, lessens the potential of any licensing legislation
passing in this legislative year. This may be a matter the Commission will
want to reconsider at some future date if substantial field support is indicated.
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The Panel does feel, however, that the issue of strengthening the POST
certificate program should be pursued. Although we are not in a position
to recommend changes at this time, the Panel suggests that staff be assigned
to review various alternatives and report back to the Commission within
six months. This would allow time for the Commission to make whatever
regulation changes might be necessary or to prepare legislative changes to
be introduced in January 1983, if this action is needed.

Recommendation

I. POST not support licensing legislation at this time.

2. POST staff be assigned to study ways to strengthen the POST certificate
program.

3. POST staff report the findings of this study to the Commission at its
October 1982 meeting.



Commission on Peace officer Standards and

VISITOP, S -- PLEASE REGISTER

Meeting - February 19, 1982

Training

NAME and TITLE

DWIGHT ItEI_MICH~ CAPTAIN

JON SCIIORLE, CIIIEF OF POLICE

DOUGLAS R. GROSIIING, SERGEANT

LONNIE BEARD, EIEUTENANT

"DICK YOUNG, COP (RETIRED)

HAL RATLIFF, VICE PRESIDENT

ALAN GARCIA

JOHN TIIEOBALD

TER C. UNSINGER

I C. DANO

MIKE O’I<ANE, CAPTAIN

DICK KLAPP, CAPTAIN

NEILR. M. STRATTON, CAPTAIN

ART ROY, SERGEANT

JIM BONANDER, LIEUTENANT

R. ELLIOTT, CAPTAIN

VERN RENNER, DIRECTOR

MARV LEWIS (IIOST)

CITY or AGENCY

CALIFORNIA IIIGIIWAY PATROl_, SACRAMENTO

SAN FRANCISCO STATE UNIVERSITY

SAN FRANCISCO AIRPORT POLICE DEPARTHENT

SACRAMENTO CO. SHERIFF’S DEPARTIIENT

ALAHEDA CO. C{IIEFS & SHERIFF"S ASSOCIATION

PORACI ZONE 1

PORAC~ CENTRAL COAST CHAPTER

CITY OF SAN JOSE PERSONNEL

SAN JOSE STATE UNIVERSITY, ADMIN. OF JUSTICE

EAST BAY HUNICIPAL UTILITY DISTRICT

SACRAMENTO POLICE DEPARTMENT

SAN FRANCISCO POLICE DEPARTMENT

WALNUTCREEK POLICE DEPARTMENT

%
LOS GATOSPOLICE DEPARTMENT

f

PALO ALTO POLICE DEPARTt.IENT

PAEO ALTO POLICE bEPARTMENT

SANTACLARA VALLEY CRIHINAL JUST. TRNG CENTER

SAN JOSE POLICE DEPARTMENT



Commission on Peace Officer Standards and Training

VISITORS -- PLEASE REGISTER

Meeting - February 24, 1982

NAM3E and TITLE

Lou Baldi, Captain

Jack Reese, Captain

Philip Raner, Chief

Walt Bullington

Avery Blankenship, Captain

David H.. Swim, Sergeant

John Anderson

Colleen Archer

Jan.R. Duke, Chief

Frazier

Bob Johnson

Roger Roberts

Bob Shadley~ Chief

Jack McDonald (HOST)¯

CITY or AGENCY

Mi. Shasta Police Department

Del Norte County Sheriff’s Office

Anderson¯Police Department

Siskiyou County Sheriff’s Department

Yuba County Sheriff’s Office

Stockton P.D., Chapter Director of PORAC

California Highway Patrol Redding

Record Searchlight

Oroville Police Department
~°

Redding CHP

Orland P.D.

¯ .Glenn County Sheriff’s Office

Willows Police Department

Redding Police Dep&rtment

/



Commission on Peace Officer

VISITORS -- ILEAS}:,

Meeting - March ]0,

Modesto, CA

NAME and TITLE

LONNIE A. BEARD, LIEUTENANT

JAMES sAAus

PHIL OGDEN

GEORGE LAKE, SERGEANT

’MIKE O’KANE, CAPTAIN

JOHN R. JOHNSON,. CHIEFOF POLICE

’ART VEO RTMAN

TIM HUFF

SCHEFFEL, DIVISION CHIEF

ELuON KITTERMAN, MAYOR

LEN ETHERINGTON, CHIEF OF POLICE

Standards and Training

~r ¯ -,REGI~ I]~R

1982

CITY or AGENCY

SACRAMENTO CO. SHERIFF’S DEPARTMEHT

CAL STATE STANISLAUS
..

CAL STATE PUBLIC SAFETY

STANISLAUD CO; SHERIFF’S DEPARTMENT

SACRAMENTO POLICE DEPARTMENT

Stanislaus Co. Chiefs/Sheriffs/¯
TURLOCK PD/ District Attorney’s Association

STANISLAUS CO. SHERIFF’S DEPARTMENT

DEPT. OF FORESTRY, SACRAMENTO

SAN JOAQUIN CO. SHERIFF’S DEPARTMENT

¯ CITY OF OAKDALE "

HUGHSON POLICE DEPARTMENT

LARRY E. KISSELL TRACY POLICE DEPARTMENT

JACK STORNE ESCALON POLICE DEPARTMENT

ROD !,}ELLS, CAPTAIN STANISLAUS CO. SHERIFF’S DEPARTMENT

F̄RED WOODS, UNDERSHERIFF

At SALERNO

GERALD McKINSEY, CHIEF OF POLICE

DAVE SUNDY

LYNN WOOD, SHERIFF

~RT B. FULTON, CHIEF OF POLICE

JIM MUP, PIIY

BRUCE TIION

JACIC McARTIIUR

,/

STANISLAUS CO. SHERIFF S DEPARTMENT

STANISLAUS CO. DISTRICT ATTOR[IEY’S OFFICE

MODESTO POLICE DEPARTMENT

OAKDALEPOLICE’ DEPARTMENT

STANISLAUS COUNTY SIIERIFF’S DEPARTMENT

WATER FORD POLICE DEPARTMENT

TUOLUMNECO. SIIERIFF’S DEPARTMENT

TUOLUMNECO. SIIERIFF’S DEPARTMEilT

CRIMIIIAL JUSTICE TRAINING CENTER



Commission
c.¯

on Peace Officer Standards and Training

VISITORS -- PLEASE REGISTER

Meeting - March 17, 1982

NAIVIE and TITLE

dward Ballenger, Chief of Police

Onnie Beard, Lieutenant

rank Beeson, Chief of Police

len Bell

~arry Budds

on Burnett, Chief of Police

~uane Cheleu

’om Christian

lhm

~obert Gunnoe, Director

!ed Heidke, Chief of Police

|ill Johnson

lalt Mante, Captain

~. Mapes, Sergeant

~ruce McDowell

~. McGinnis, Sergeant

~raig Meacham/ Chief of Police

CITY or AGENCY

Bell Police Deoartment

Sacramento Co. Sheriff’s Department

Hermosa Beach Police Deoartment

Burbank Police Department

R.T.D.

Pomona Police Department

.Inglewood Police Department

Brea Police Department

Glendora Police Department

Los Angeles So. Chapter, PORAC

To]-rance pnl ~ c~ D~pa~-tment

Maywood Police Department

Los Angeles co. Marshal’s Office.

E1 Monte Police Department

i

eSanta Monica Police Deoartm nt

ventura county Sheriff’s Department

Santa Monica Police Department

West Covina Police Department

;on c. Mennic

Merenke

Pom M~l]ett, Captain

James Moore, Chief of Police

Culver City Police Department

Irwindale Police De_partment

E] Monte Police De~)artment

San Marino Police Department



IqAIVIE and TITLI~ CITY or AGENCY

{onald Petski

;teve Podesta,

)on Rath

Comm’ande r

.~aptain RosenkL’antz

]orSn Russell, Chief of Police

3J.l Sandoval, Assistant Chief

3bb Sime

Dave Snowden, Chief of Poiice

, Chief of Police

Mark Squiers, Captain

Lloyd Stornie

Robert Williams

De l]artemnt of Justice

So. Pasadena Police Department

L_os Ange______les Police Demar_______~tment

Vernon Police Department¯

Huntington Park Police Department

Com__po<on po].~<~e D~ent

Los Angeles Co. Marshal’s Office

Baldwin Park Police Demartment

Montebello Police Department

Los Angeles Co. Sheriffs’ Department

Alhambra Police Department

Culver City Police Department

.

’’’41



Commission on Peace Officer Standards and Training

VISITORS -- PLEASE REGISTER

Meeting - March 18, 1932

NAA41C~and TITLE

M. G. Adams

Bob Bandurraga, Sergeant

Mark Bergquist, Investigator

Richard Breza, Lieutenant

¯ John Burtt

Sergeant Chelstrom

"Tom Christian

’ Ben Clark, S~eriff

Corrigan, Chief of Police

i H. O. Davis, Chief of Police

Ray Davi¯s, Chi’ef of Police

Don Forkus, Chief of Police

M. K. Fortier, Chief of Police

CITY or AGENCY

Orange County Personnel

Cypr6ss Police Department

Tustin Police Department

Santa Barbara Police Deoartment

Riverside Police Department

Downey Police Department

Brea Police Department

Riverside Co. Sheriff’s Department

Jimm~e Kennedy, Acting Chief oC Po].ice

John Kelpin, Training Officer

Lon IIettinger, Chief of Police

Jimno, Chief of Police

Dale l]ertzog, Sergeant Fountain Valley Police Department

Michael GuerJn, Trainin% Manaoer

Jim Guess, Captain

Roy Gonzales, Personnel Director
/

/ l

Richard Gray, Captain Anaheim Police "Department

Santa Ana Police

Brea/Yorba Linda

Foun_tain Valley Police Department

Tustin.Police Department

Pasaaena ,

Orange Co. Sheriff’s Department

Im~er.ial Police Department

Car].sbad Police Department

La llabra Police Department

Anaheim Police Department

Depar fment

Police Department

Santa Paula Police Department

Barstow Police Department
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CITY or AGENCY1NAMe3 and TITLE

Norm King, Sergeant

Stanley Knee, Captain

John Lentz, Captain

Ron Lowenberg, Chief of Police

" Kelson McDaniel, Chief of Police

Ron Meehan, Chief of Police

"Joe Milazzo, Sergeant

Robert Mills~ Sergeant

-Oakley, Investigator

Stacy Picascia, Chief of Police

Earl Porter, Administrative Assistant

Tim Powell

R. C. Randolph, Marshal

Terry Ramnell, Sergeant

Ross Robertson, Captain

Earle Robitaille, Chief of Police

T

Ron Rodgers, Sergeant

James Rourke, Attorney

Don Saviers

Shockley, Chief of Police

Austin Smith

Gary Sperling

San Bernardino Co. Sheriff’s Department

Garde-n Grove Police Department

.C~ Dep~rtm~nt

¯ Cypress Police Department¯

Los Alamitos Police Department

La Habra Police Department

La Habra Police Department

Buena Park Police De2artment

Newport Beach Police Department

Seal Beach Police Department

Santa Ana police Deoartment

La Habra Police Department

San Bernardino County

La Habza_~a Police Dep~rtment
.-" 0

Garden Grove Police ’Department

Huntington Beach Police Department

Newport Beach Police Department

City of Tustin

Westminster Police Department

westminster__p_oP j~e_~oartment

Golden West co].]eqe

Golden West College
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NAIVETE and TIT£]~ CITY or AGENCY

Pete Stone

Phil Stufflebean

Kyle Thomas, Sergeant

s ¯

Mike Tolle

Fr.’ed Wakefield, Captain

JJmmy Wilson

¯ John Woods, Sergeant

Domrie_y Police D eepartment

La H~bra Police Department

0range.County Marshal’s Office

Tustin Police De~]artme_Hnt

Tustin Police Department

StantQ~c_e__Q£_Ci_cers ’ As~a_C_ra_tJ_o/L___

Garden Grove Police Department

°- D



APPENDIX B

COMMISSION ON PEACE OFFICE[{ STANDARDS AND TRAINING
LICENSING IIEARING #1
SAN JOSE CONVENTION CENTER, McCABE IIALL
FEBRUARY 19, 1982

LIST OF THOSE TESTIFYING ON LICENSING ISSUE (IN ORDER OF APPEARANCE)

IN FAVOR OF LICENSING

0 Peter C. Unsinger
San Jose State Universtiy
Administration of Justice

o Hal Rat]ill, Vice President
PORAC, Zone i

o Alan Garcia
PORAC., Central Coast Chapter

AGAINST LICENSING

o Dick Klapp, Captain
San Francisco Po!Jce Department

o Lonnie Beard, Lieutenant
Sacramento Co. Sheriff’s Department

i:

NEUTRAL

o Dick Young, COP (Retired)
Alameda Co. Chiefs and Sheriff’s Association

- did not wish to state a position, attended to listen-to testimony.
Association will formulate an opinion soon.



LICENSING IIEARIHG
SAN JOSE
FEBRUARY 19, 1982

COMMENTS EXTRACI-ED FRO,~.~ TESTIMONY IN FAVOR OF LICENSING

WebsterIs Dictionary defines licensing as permission granted by a
competent authority to engage in the business or occupation, or in
an activity othen~ise unlawful.

The Penal Code talks about authority given to an individual, extending
statewide - in essence, a license.

P.C. 832 talks about a course of training andputting a trainee in
a supervised field training program which, in essence, is a knowledge
and skills practice or induction to a profession. These characteristics
are found in all other licensed occupations.

P.C. 832 - The Basic Certificate and minimum standards - this is, in
essence, a licensing system and should be fori~alized.

POST is a licensing agency - need admission of that fact and develop
the proper mechanical format to make it a reality.

Advantages of formalizing licensing:

- standardization
- license to work at certain levels

- Step to professionalization

- Prevent vicarious liability

COMMENTS EXTRACTED FRO~ TESTIMONY AGAINST LICE~ISING

- Licensing already exists in the form of a Basic Certificate which allows
the practice of law enforcement

- Requisites for the Basic Certificate are sound

- Enhancing professionalism is the issue - the machinery to promote
professionalism already exists in the Basic Certificate

- ~el~tive to revocation - revocation proceedings can be strengthened
or expanded, either by Commission Regulation or modifying the Penal Code

- Expansion at administrative level to deal with licensing would increase
costs which would be defrayed from POTF - impact on subvention to local
government

- Loss of local control



Commission on Peace Officer Standards and Training
Licensing flearing #2
Redding City Council Chamber
February 24, 1982

LIST OF THOSE TESTIFYING ON LICENSING ISSUE IN ORDER OF APPEARANCE)

IN FAVOR OF LICENSING

o David H. Swim, Sergeant
Stockton Police Department, Chapter Director of PORAC

AGAINST LICENSING

o .lack McDonald, Captain
Redding Police Department

NEUTRAL

o Jan Duke, Chief
Oroville Police Department

o Bob Shadley, Chief
Willows Police Department

o Phil Raner, Chief
Anderson Po ice Department



LICENSING IIEARING
REDDI~IG
FEBRUARY 24, 1982

COMMET’ITS EXTRACTED FROM TESTII’IONY IN FAVOR OF LICENSING

Will set uniform training requirement standards

Will set training standards for departments to follow in regards to
supervisory and advanced officer courses

Would create mobility for lateral transfers throughout the State

A definite move toward professionalism

Standardize entire concept of law enforcement

Peace officers should be afforded same professional courtesy as
other licensed practioners

Current POST accredition program does not meet the needs of licensing

Crea’te uniform hiring standards among departments

COMMENTS EXTRACTED FROH TESTIFfJNY AGAINST LICENSING

- Any requirements imposed by legislation could possibly cut out
school graduates

-Could pose high impact on hiring practices in rural areas

- Lessening of control by local entities

- Cost to local governments - where would the money come from?

- Increased administrative costs

- Concern over revocation of licenses - local or state review for
revocation?

high

Possibility for increased in-service training - what is the ramification
on administrative personnel for not providing that training?

If the licensing extended to all peace officers in PC 830, then POTF
monies would be spent on those not in the POST reimbursement program.

COMMENTS ON NEUTRAL POSITION

- Should proceed with caution on any form of licensing

- Begin the licensing program with peace officers and proceed with
administrative personnel if and when necessary



44 COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
LICENSIHG HEARING #3
STANISLAUS CO. SHERIFF’S DEPARTMENT
BOARD OF SUPERVISORS CHAHBERS
MARCH I0, 1982

LIST OF THOSE TESTIFYING ON LICENSING ISSUE (IN ORDER OF APPEARANCE

AGAINST LICENSING

o Eldon Kitterman, Mayor
City of Oakdale

0 John Johnson, Chief of Police
Turlock Police Department
Stanislaus Co. Chiefs/Sheriffs/DA’s Assn.

0 Lynn Wood, Sheriff
Stanislaus County

o Len Etherington, Chief of Pol~ce
Hughson Police Department

0 Robert Fulton, Chief of Police
Waterford Police Department
Stanislaus Co. Chiefs Assn.

o Gerald McKinsey, Chief of Police
Modesto Police Department

o Dave Sundy, Chief of Police
Oakdale Police Department



LICENSING IIEAI{ING
MODES~O
MARCH 10, 1982

’CC~94ENTS F~TRACTED FRCT.I g[<STIMONY IN FAVOR OF LICENSING

No prolx]nents in attendance who wished to speak.

CO~9.t~TTS I~LXTRAC~ED FROM TESTIMONY AGAINST LICENSING

- Certificate is prime document for employment in law enforcement

- Licensing would be a duplication of certificafiion

- Agencies could strengthen issuance and revocation procedures for
certificate

- Another means for State to obtain money

- Lack of established need

- Loss of local control due to a regulatory process

- Lack of cost effectiveness

- would bring on necessity for revocation hearings, lengthy procedures

- Too expensive

- Cre@te more bureaucracy

- Have thus far controlled the quality of training and quaiity of individuals
who are peace officers

- Complete disservice to law enforcement and citizens in-general

- Would have adverse effect on affirmative action

- Passing the licensing test would not ensure that an individual would have
the ability Or competence to apply what he has learned.or retain it

- The revocation of a license would be more difficult than the termination
of an employee for good cause at the local level

- Increase in adninistrative costs which would probably draw from the POI%~
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Commission on Peace Officer Standards
and Training

Licensing llearing ~4
Los Angeles Co. Sheriff’s Dept.
Main Jail Facility
March 17, 1982

LIST OF TIIOSE TESTIFYING ON LICENSING ISSUE (IN ORDER OF APPEARANCE)

IN FAVOR OF LICENSING

o Robert Gunnoe, Officer
E1 Segundo Police Department
Director, Los Angeles So. Chapter PORAC

AGAINST LICENSING

o Craig Meacham, Chief of Police
West Covina Police Department
Los .Angeles Co. Ghief’s Association

o

o

David Snowden, Chief of Police
Baldwin Park Police Department
California Peace Officer’s Assn.

Les Sourisseau, Chief of Police
Montebello Police Department
California Police Chiefs’ Assn.

o Mark Squiers, Captain
Los Angeles Co. Sheriff’s Department



LICENSING HEARING
LOS ANGELES
MARCII ]71 ]982

COMMENTS EXTRACTED FROM TESTIMONY IN FAVOR OF LICENSING

- Licensing would enhance law enforcement as a true profession.

- Licensing would ensure the publJc the professional protection
it is entitled to and would ensure standards of equalprotection.

COMMENTS EXTRACTED FROM TESTIMONY AGAINST LICENSING

The licensing issue is redundant since all arguments for licensing
are available under the POST Certification Program, or can be
made available through slight modification of the POST Program.

The creation of a licensing Commission is totally unacceptable.
It is a further intrusion of the State into the areas that are

tradi%ionally and solely local jurisdictional responsibilities.

- Licensing would be a drain on the training funds and would not
be cost effective.

- The concept is totally without merit, and the Commission is urged
to take a position of opposition.

- Licensing would be an infringement On local authority and local
control.

- Based on information received from Florida, the revocation
process is tremendously time consuming, averaging two man-weeks
per case.

- Licensing would be a ~isuse of POST funds as funds should go for
training.



Commission on Peace Officer Standards
and Training

Licensing IIearing #5 ’
Anaheim Police Department Training Annex
March 18, 1982

LIST OF THOSE TESTIFYING ON LICENSING ISSUE (IN ORDER OF APPEARANCE)

AGAINST LICENSING

o Ray Davis, Chief of Police
Santa Ana Police Department
President, CPOA

o Ron Meehan, Chief of Police
La Habra Police Department
President, Orange Co. Chief/Sheriffs Assn.

o H. O. Davis, Chief of Police
Barstow Police Department
San Bernardino Police Chief’s Assn.

o James Rourke, City Attorney
City of Tustin

o Fred Wakefield, Captain
Tustin Police Department

o Mark Bergquist, President
Tustin Police Officers’ Assn.

o Don Forkus, Chief of Police
Brea/Yorba Linda Police Department

o Jack Shockley, Chief of Police
Westminster Police Department

o Jim Guess, Captain
Orange Co. Sheriff’s Department

o Jimmy Wilson, President
Stanton Police Officers’ Assn.

o Vince Jimno, Chief of Police
Carlsbad Police Department

0 Ben Clark, Sheriff
Riverside County

o Ron Rodgers, Training Sergeant
Newport Beach Police Department



LICENSING IIEARING
ANAI]EI;,~
MARCH ]8, 1982

COMMENTS EXTRACTED FROM TESTIMONY AGAINST LICENSING

Today’s attitude on the part’of the people is for less and
less government. Licensing would create more government.

More bureaucracies would be created through the mandates of
licensing.

There would be loss of local control.

Concern over the identification of levels of police service and
types of police officers as compared to the community needs.

Concern over the changes in the direction of the original
POST philosophy of involuntary involvement in the process.

Those things that are being claimed as benefits from licensing
can be obtained from the existing POST framework.

There would be increased administrative costs which would have
to be added to the state budget and would be an unnecessary
financial burden on the State’s alceady depleted coffers which
would have to be borne by local government.

Duplication of the administrative ¯processes in terminating or
disciplining officers. With licensing there is no way to
prevent a dual situation with the State with its regu{ations
and the city or county with their regulations. The local
jurisdiction may have higher standards than the State with the

question of which standards are going to apply. This would
have to be dealt with on both local levels as well as state level.

Licensing would create another area of civil liability.

Would place existing funds for training in jeopardy.

Would place considerable costs on the officer, in paying for
the license.

Object to the possibility of the establishment of a Police
Review Board.

Would eliminate the present level of confidentiality of all
police records as it relates to police personnel.

Licensing would ultimately create
labor organization.

a state police union or
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Agencies would be forced to hire regularly paid police
officers, eliminating the Reserve Officer Program.

There has been no well-defined need for licensing nor any

defined problems with the current certification process.

Problems with taking lateral’entries with a state police
license versus open entry level people. These things will
be convoluted through due process with employee rights problems.

Would add continued administrative problems for chiefs in
trying to maintain the quality that the community expects
from the police department, not what a Commission in Sacramento
thinks they should have in their town.

Licensing does not make a professional.

The number of peace officers should be reduced. There is
90% licensing now through certification.



!,STATUS OF PENDING LEGISLATION OF INTEREST TO POST

ACTIVE *

Bill/Author

SB 1423
(Petris)

SB 1445
(Presley)

SB 1463
(Presley)

SB 1772
(Rains)

POST Funding: Municipal UtiHty Police

Basic Certificate: Obtain within 24 Months

Assessment Fund: Sunset Dates

Crime Prevention Training

SB 1870 Baton Training: Private police
(Doolittle)

A8 2172 Private Patrol: Training
(Vasconcelles)

AB 3361 POST Funding: School Police
{Floyd)

Peace Officer: LicensingAB 3414
(Roos)

Commission Position

Oppose

Neutral

Status

In Senate

In Senate

In Senate

In Senate

In Senate

In Assembly

In Assembly

In Assembly

*Active means the Commission has or may take an official position.

Rev. 03/31/82

0007/02



’STATUS OF PENDING LEGISLATION OF INTEREST TO POST

I FOR , TiONAL

Bi!llAuthoC

AB 253
(Alatorre)

AB 651
(Young)

Subject

Peace Officers Powers: Off duty

Driver Training: Continuation

SB 673 Alarm Co. Operators: Standards
(Sieroty)

S~ 832 Assessment Fund: Amendment
CWatson)

SB 1414 Rewards: State Funding
(Mello)

SB t461
CSperaw)

Tear Gas: Training Requirements

$8 1742 Private Police: Training
{Sieroty)

A~ 2405 State Fair Police: Standards
(Greene)

AB 2540 Peace Officer: Citizenship
(Torres)

AB 3042
(Leonard)

Peace Officer Powers: Hospital Police

AB 3090
(Moore)

Private Police: Standards

AB 3234 Private Investigators: Standards
(Moore)

AB 3484 Private Police: Standards
(Agnos)

~Informational means ~he Commission will take no official
Rev. 03/31/82
(0007102)

Co~ents

(same as SB 375)

)osition.

Status

In Senate

In Senate

In Assembly

In Assembly

In Senate

In Senate

In Senate

In Assembl

In Assembly

In Assembly

In Assembly

In Assembly

In Assembly
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